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C O N T E N T S

CHAIRMAN, ENTERPRISE ASIA 
TAN SRI DR FONG CHAN ONN

On behalf of Enterprise Asia, we are pleased to welcome you to 
SIGNATURE 2019: The Showcase of Entrepreneurial Successes in 
conjunction with the Asia Pacific Entrepreneurship Awards 2019.

The SIGNATURE 2019 series is our tribute to the forces that are driving 
the entrepreneurs in Asia forward, who in turn are doing their part in 
driving the region ahead. The first edition of SIGNATURE 2019 begins 
with India, and continues on for countries the Awards has its presence in. 
By the end of the year, 12 editions of SIGNATURE 2019 will be completed, 
showcasing the crème de la crème among entrepreneurs in Asia and the 
Pacific.

As advocates of entrepreneurship, we believe that hand-in-hand with 
the importance of their work, it is their continuous drive and resilience 
that are key components to their stories. For this reason the official 
publication for the APEA 2019 has been re-introduced to focus on the 
vital forces behind these entrepreneurs’ hardships and successes, as they 
make their marks and paint their legacies .  

Not only do we recognise and honour the importance of these 
entrepreneurs as signature icons, we present to you the faces and story 
of these people moving our economies forward to a bigger and better 
Asia. 

F O R E W O R D

PRESIDENT, ENTERPRISE ASIA 
DATO’ WILLIAM NG

Since the launch of the Asia Pacific Entrepreneurship Awards in 2007, 
the APEA has made its mark in over 14 markets across Asia and the 
Pacific – making it the widest and most accomplished awards of its kind. 

More importantly, the APEA continues to be strictly regulated and 
judged where passing each judging barrier is another feat for the 
nominees, which brings them one step closer to being entitled for the 
Award. With the result an awardee can proudly say he/she has received 
recognition from one of the most coveted Awards in the world, and the 
most prestigious entrepreneurship Award in the region. 

As one past winner puts it succinctly, “It’s like running a marathon against 
some of the fastest and boldest runners in history.” 

Starting a business requires many personal qualities: creativity, courage 
and passion. Qualities that good entrepreneurs must have. But succeeding 
and sustaining that business requires entrepreneurs of an even higher 
order: one with vision, perseverance and, above all, impeccable ethics. 

As tribute to these non-stopping efforts, we shall all learn from the 
experiences and successes of this select group of entrepreneurs, and 
wish them the best in their pursuits.
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As ink flows to form a person’s name, a lasting impression 

is made. Whether this form of authentication is to 

express an acceptance or to claim the style rights over 

a piece of music or a masterpiece, a signature leaves no 

room for unoriginality. A signature is like a piece of art - 

exclusive to an individual. It is a semblance of his identity, 

his individuality, his element. 

The awardees of the prestigious Asia Pacific 

Entrepreneurship Awards 2019 show nothing short of 

one thing: AUTHENTICITY. The Award honours the 

real driving force behind entrepreneurs today, which is 

often the boldness to take risks and embark on dreams; 

to strive to stand tall as the leaders in their industries, 

leaving a legacy in place. 

SIGNATURE 2019 showcases just this. The individuals 

and organisations featured in the coming pages are 

those who have pushed limits, changed landscapes, 

become pioneers in their fields, and are leaving their 

imprints in this world. These innovators are game-

changers deviating from the norms of what makes the 

world spin, and have taken the helm in gearing it towards 

a better today, and a better tomorrow. This is all through 

their persistency, creativity, and sheer willpower. These 

passionate, driven and aspirated entrepreneurs are 

fundamentally surpassing limits as key players in today’s 

effective economic growth. 

This is why SIGNATURE 2019 not only share the names 

of such individuals, but reveals the person behind the 

name. We are proud to come together and applaud 

these Entrepreneurs for the people they have become, 

and for the people they continue to be as they leave their 

marks in this world. 

“A Signature
always reveals a man’s 

character & sometimes 
even his name.”

- EVAN ESAR -

ASIA’S MOST PRESTIGIOUS
AWARDs FOR ENTREPRENEURSHIP
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The Asia Pacific Entrepreneurship Awards (APEA) is a regional recognition program for entrepreneurial and organisational 
excellence across Asia. It is also a platform for business leaders and leading enterprises in the region to network, exchange 
knowledge and form lifetime acquaintances. As Asia’s most prestigious awards for entrepreneurship, the Awards are given in 
honour of business leaders and organisations who have shown outstanding performance and tenacity in developing successful 
businesses, whilst not neglecting the social responsibilities that come with leadership. The APEA aims to band leading 
entrepreneurs and organisations across Asia to spur greater innovation, fair practices and growth in entrepreneurship. 

SPECIAL ACHIEVEMENT 
AWARD

(BY INVITATION ONLY)

As the highlight of the APEA, winners of 
the Special Achievement Award represents 
prominent industry leaders who have shown 
remarkable performance in the communication of 
their visions, brands, and strategies, setting new 
standards and leading their business to success 
over a sustained period of time. Participation in 
this category is strictly by-invitation only, and 
only one recipient per country is honoured in this 
category each year. 

OUTSTANDING 
CATEGORY

Winners of the Outstanding Category represents 
business leaders who have shown outstanding 
ingenuity, have been recognised as first among 
equals, have built the company from scratch or 
have taken the company to new heights since 
taking over the reins. 

CORPORATE EXCELLENCE 
CATEGORY

Awardees of the Corporate Excellence Category 
are organisations which have showcased 
significant Sustainable Growth, Responsible 
Leadership and Operational Excellence. 

ENTREPRENEUR OF THE YEAR
(BY INVITATION ONLY)

The Entrepreneur of the Year award recipient 
is an individual who has shown exceptional 
performance in the communication of their visions, 
brands, and strategies and setting remarkable 
standards within their industry. Participation 
in this category is strictly by-invitation only, 
and only one winner will be accorded the 
Entrepreneur of the Year award for each industry, 
in each country. Participants should be Founders 
and/or Substantial Shareholders, and must be in 
a continued leadership of the business for no less 
than 5 years. 

SELECTION
• Audit Presentation   • Selection Interview   • Judges Deliberation

AUDIT / VERIFICATION
• Audit by Official Auditors • Verification of Supporting Documentations 

• Site Visit and Market Audit

NOMINATION
• Completion of Nomination Form • Submission of Supporting 

Documentations

RESEARCH & ANALYSIS
• Pre-Selection of Nominees   • Self-Nomination

POST-AWARD
• Media Publicity   • Winners Gallery 

• Networking in Participating Countries 

 • Participation in Enterprise Asia activities

AWARD PRESENTATION
• Gala Dinner

The E.A.G.L.E. Framework (Enterprise Asia Growth Leadership Excellence) 
developed by Enterprise Asia encompass the foundation of entrepreneurial 
ecosystem in order to create a sustainable economic and social growth. 

The Framework performs studies on 24 major industries across 32 countries 
to facilitate Enterprise Asia’s entrepreneurship development programmes and 
platforms.

Criteria: 
• Nominees should be Founders, 

Business  Owners, Substantial 

Shareholders, CEOs of a 

registered business. 

• Nominees must be in a continued 

leadership of the business for no 

less than 2 years.

• Nominees’ business is required 

to generate a minimal annual 

revenue to qualify for this 

category. Annual revenue differs 

between industries. 

Criteria: 
• Nominated company must be in 

business operation for no less 

than 2 years.

• Nominees’ business is required 

to generate a minimal annual 

revenue to qualify for this 

category. Annual revenue differs 

between industries. 

ASIA’S MOST PRESTIGIOUS
AWARDs FOR ENTREPRENEURSHIP
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INVESTMENT IN PEOPLE (IIP), 
RESPONSIBLE ENTREPRENEURSHIP (RE)
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ABOUT ENTERPRISE ASIA

VISION

To create an Asia that is rich in entrepreneurship as an engine towards economic and 
social development that is both progressive and sustainable within a world of economic 
equality by Encouraging Entrepreneurship, Embracing Diversity, Promoting Excellence, 

and Practicing Integrity. 

A NON-GOVERNMENTAL ORGANISATION

 Enterprise Asia is a leading non-governmental organisation in pursuit of 
entrepreneurship development, and the promotion of equal opportunities for 

entrepreneurs and enterprises across the region. The organisation is supported 
by a panel of prominent industry and government leaders who truly believe in 

the mission of championing entrepreneurship in Asia. 

Also pronounced as Room For Two, this 
youth outreach programme invites alumni 
of Enterprise Asia for a 1-hour expert 
sharing session with final year students 
and fresh-graduates on thought-provoking
topics. 

An informal monthly gathering among 
start-up entrepreneurs and alumni of 
Enterprise Asia, to discuss about topics on 
leadership, financial acumen, and business 
strategies.

The Awards aim to recognise 

entrepreneurial and corporate 

excellence, hence spurring greater 

innovation, fair practices and growth in 

entrepreneurship. 

The Forum serves as an open platform 

for thought leaders and C-level 

executives to unite and shape regional 

initiatives to improve the well-being of 

communities.

ASIA PACIFIC 
ENTREPRENEURSHIP
AWARDS

ASIA 
ENTREPRENEURSHIP 
FORUM

ROOM 42

ENTREPRENEUR 
SUCCESS CIRCLE

DE IIP
RE

Parad igm of
Enterp rise Asia

DEMOCRATISING 
ENTREPRENEURSHIP (DE)

2006 
Since

> 2000 
Members

>15 
Annual regional programmes

>2000
 Winners (since 2007)

14 
Countries & Markets

14 
Countries & Markets

>USD 50 Billion
Member’s Cumulative 
Net Worth

>15 
Industries

>400
International 
Delegates



INVESTMENT IN PEOPLE (IIP), 
RESPONSIBLE ENTREPRENEURSHIP (RE)

Proceeds of Childfund Asia are channelled 
towards programmes that support and 
promote children’s rights.

 

This project aims to ease the commuting 
journey to school for children living in 
rural and impoverished parts of Asia, by 
providing each of them with a bicycle.
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INTERNATIONAL 
INNOVATION
AWARDS

The Summit aims to gather the world’s 

top CSR experts and practitioners 

to engage in the most stirring 

conversations in CSR today, while 

providing a platform for attendees 

to strengthen ties and identify 

opportunities to shape Asia towards 

a more sustainable and progressive 

market.

The Awards aim to recognise and 

honour deserving Asian businesses 

for championing sustainable and 

responsible business practices.

ASIA RESPONSIBLE 
ENTERPRISE
AWARDS

CHILDFUND ASIA

INTERNATIONAL 
CSR SUMMIT

EI

IS

IIP
RE

A stringent international innovation 

certification that certifies outstanding 

innovations through a proprietary 8D 

benchmark.

INNOMARK

Parad igm of
Enterp rise Asia

INSTITUTIONALISING SUSTAINABILITY (IS)

EMPOWERING INNOVATION (EI)

>70% 
Senior Level
Executives
(CEOs, VPs, 

CSR Manager, etc.)

>11
Industries

>300
International 

Delegates

>300
International 

Delegates

The Summit provides a global 

platform power- packed with latest 

innovation insights and networking 

opportunities for an elite community of 

C-level executives, entrepreneurs, and 

thought-leaders who are charged with 

driving innovation and growth in their 

respective organisations. 

INTERNATIONAL 
INNOVATION
SUMMIT

>15
Industries

>80% 
Senior Level
Executives

(CIOs, Founders, 
Head of Strategy, etc.)

24 
Industries

30 
Countries & 

Markets

>60 
Winners 

(since 2017)

>17 
Countries & Markets 

6 

Award Categories 

 

>300 
Winners (since 2011)

1 MILLION BIKES, 
1 MILLION LIGHTS 

The Awards recognise outstanding 

innovations in the categories of 

Product, Service and Solution, and 

Organisation and Culture with the goal 

to encourage organisations to continue 

investing in innovation. 
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Datuk Seri Dr Victor Wee was the 
Chairman of Tourism Malaysia, the 
government agency charged to 
promote Malaysia’s tourism industry. 
He was previously the Secretary 
General of the Ministry of Tourism, 
Malaysia, the Program Chairman of 
the United Nations World Tourism 
Organization (UNWTO) and Advisor 
to the Ministry of Finance.

Dr Wee obtained his undergraduate 
degree in Economics from the 
University of Malaya, Master of Arts 
from Brown University, U.S.A. and 
Ph.D. in Economics from Bristol 
University, United Kingdom. Dr Wee 
had also participated in training 
at the East West Center in Hawaii, 
Institute of Manpower Studies at the 
University of Sussex, and Harvard 
University. He was also the Senior 
Director of Macroeconomics of 
the Economic Planning Unit, Prime 
Minister’s Department, where he was 
instrumental in formulating Malaysia’s 
macroeconomic policy framework. 

As a member of the World Bank, 
he helped review the planning and 
implementation methodology of 
Saudi Arabia in 2003 and assisted in 
a UNDP mission on the formulation 
of Saudi Arabia’s long-term 
economic strategy in 2004. During 
the Asian Financial crisis, he served 
as the Deputy Head of the National 
Economic Action Council (NEAC) 
Secretariat, where he was involved in 
the drafting of the National Economic 
Recovery Plan, which was used as 
the blueprint for Malaysia’s efforts to 
bring about recovery from the crisis.

DATUK SERI 
DR VICTOR WEE

Former Chairman of Tourism 
Malaysia, 

Advisor to Enterprise Asia

Tan Sri Ahmad Fuzi Haji Abdul 
Razak is the Secretary General of 
the World Islamic Economic Forum 
and a founding advisor of Enterprise 
Asia. He has previously served as 
the Chairman of Amanahraya-Reit 
Managers Sdn Bhd (ARREIT) and 
has sat on the board of numerous 
public-listed companies in Malaysia, 
including Maybank Islamic Bank.

Tan Sri Ahmad Fuzi was previously 
the Secretary General of the Ministry 
of Foreign Affairs Malaysia. He was 
serving at the Malaysian missions 
abroad in Moscow, the Hague, 
Canberra, Washington and Shaka. 
Also, as the Secretary General, he 
played a prominent role in organizing 
the Non-Aligned Movement (NAM) 
Summit in 2003. In addition, he 
had served as the Director General, 
Institute of Diplomacy and Foreign 
Relations Malaysia; Ambassador-at- 
Large; Malaysia’s Representative to 
the ASEAN High Level Task Force 
(HLTF) on the Drafting of the ASEAN 
Charter and Malaysia’s Representative 
to the High Level Panel (HLP) on the 
Drafting of the Terms of Reference of 
the ASEAN Human Rights Body. 

TAN SRI AHMAD FUZI 
HAJI ABDUL RAZAK

Secretary General of World Islamic 
Economic Forum Foundation,

Advisor to Enterprise Asia

Tan Sri Datuk Seri Dr Fong Chan 
Onn served as the Minister of Human 
Resources of Malaysia from December 
1999 to March 2008. Prior to that, he 
was the Deputy Minister of Education 
from October 1990 till December 
1999. He is also the deputy chairman 
of University Tunku Abdul Rahman’s 
Council and was chairman of Star 
Publications (Malaysia) Berhad and 
of Sustainable Energy Development 
Authority (SEDA Malaysia).

Dr Fong is a senior member of the 
Malaysian Chinese Association (MCA) 
– the second largest party in the 
ruling “Barisan Nasional” coalition in 
Malaysia. He served as the head of 
the Party’s Economic Bureau until 
October 2008 during which he led the 
Party’s team in presenting its views, 
proposals and recommendations to 
various national economic programs, 
including the first, second and third 
National Economic Consultative 
Council, the various national 
development plans and the yearly 
National Budget.

Dr Fong has also written several books 
and published numerous articles in 
international journals or chapters in 
books. He holds a PhD in Operations 
Research/Industrial Economics and 
Masters in Business Administration 
from University of Rochester, New 
York and a First Class bachelor’s 
degree in Electrical Engineering from 
the University of Canterbury, New 
Zealand.

TAN SRI DATUK SERI 
DR FONG CHAN ONN

Former Minister of Human 
Resources of Malaysia,

Chairman, Enterprise Asia

Dr Eugene Chien was the Former 
Minister of Foreign Affairs and 
Minister of Environment of Taiwan. 
He received his B.Sc in mechanical 
engineering from National Taiwan 
University and a Ph.D. in aeronautics 
and astronautics from New York 
University, and in 1978, he served 
as the Dean at the College of 
Engineering, Tamkang University.

Dr Chien was elected twice as a 
legislator in Taipei City. In 1987, 
he became the first Minister of 
the Environmental Protection 
Administration under Chiang Ching-
kuo’s presidency. In 1991, during 
Lee Teng-hui’s presidency, he 
was appointed as the Minister of 
Transportation and Communications, 
Representative of Taipei 
Representative Office in the UK, and 
Senior Advisor of National Security 
Council. During President Chen Shui- 
bian’s time, he served as the Deputy 
Secretary General of the Office of the 
President and subsequently as the 
Foreign Minister. 

In 2007, Dr Chien founded the Taiwan 
Institute for Sustainable Energy 
(TAISE), raising public awareness on 
climate change. Since 2008, TAISE 
has hosted the “Taiwan Corporate 
Sustainability Awards (TCSA)”. 
TCSA is now recognized as the most 
prestigious corporate sustainability 
award in Taiwan. Dr Chien has 
been serving as Chairman of the 
Telecommunications & Intelligent 
Transportation Technology 
Development Foundation since 2013 
and is currently the Ambassador-at-
large of Republic of China, Taiwan.

DR EUGENE CHIEN

Ambassador-at-Large of Republic 
of China, Taiwan, Former Minister 
of Foreign Affairs and Minister of 

Environment of Taiwan, 

Advisor to Enterprise Asia

INTERNATIONAL ADVISORY BOARD
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Lt. Gen. Sudhir Sharma retired from the Indian 
Army in the year 2008, after four decades of an 
illustrious and brilliant career of selfless service to 
the nation. During his career he has seen active 
service in India and other countries and has held 
very critical and challenging appointments in 
higher echelons of defense management, including 
a diplomatic assignment in London as the Defense 
Attaché of India. He commanded the largest 
operational force in the world and led the logistics 
and administration of the 1.3 million strong Indian 
Army in his last assignment before retirement. 

Gen Sharma, an acknowledged expert relating to 
national security and anti terrorism matters is very 
highly regarded in the defense arena, wherein his 
exemplary leadership and astute strategic thinking 
has earned him many prestigious awards and 
commendations, including one for gallantry. He 
has been felicitated with awards by the Presidents 
of India on two occasions for his leadership and 
devotion to the country. 

The General holds a masters degree, as also an 
M Phil in Defense and International Security and 
often lectures on leadership and national security 
at various forums. A strong votary of sustainable 
and responsible development he has developed 
expertise in areas of environment, renewable 
energy and ecology. Gen Sharma now writes on 
national strategy and security issues and lectures 
business leaders on decision making, motivation 
and positivity. He is deeply committed and 
passionate about entrepreneurship and has helped 
and guided many start up companies to realize 
their potential.

Dr. Shaikha Al Maskari joined her family’s 
petroleum company in 1989, one of the oldest 
Arab Gulf’s privately owned oil and gas 
companies, established by her mother in 1958. 
The establishment mastered the full scope of oil 
and gas services for both down-stream and up-
stream. Upon her gaining control of the reins, she 
effected two major organizational restructurings. 

In 2008, empowered by young Al Maskari 
technocrats teaming with their “family” of 
international experts, Al Maskari Holding (AMH) 
was set up, as the umbrella organization for Al 
Maskari family companies and assets world 
wide, engaged in oil, gas, renewables, mining, 
healthcare, security, public safety, private equity, 
facilities management, food services, security 
and HR Services. Dr. Shaikha has been whole-
heartedly involved in many aspects of service 
for her country along with the establishing of 
many charities, both regionally and across the 
world. She is currently also the chairperson of a 
comprehensive list of successful companies. 

Dr. Shaikha Al Maskari studied for a BA at the 
University of London, MA and PhD (Prog/
geology) at Indiana University and trained in 
geophysics with the US Geological Survey. 
Shaikha has never hesitated to walk away from 
lucrative but tainted deals. She deems good 
governance “empirical in business operations and 
management and a spiritual duty, elaborating 
that “No creed commends fraudulent pursuit of 
wealth”.

DR. SHAIKHA 
AL MASKARI

Chairperson of Al Maskari Holding,

Advisor to Enterprise Asia

Congresswoman Gwendolyn Garcia is the first 
woman Representative of the 3rd Congressional 
District of the Province of Cebu in Philippines. 
Her election as Congresswoman followed on 
the heels of a historical three terms as the first 
woman Governor of the 444-year-old Province 
of Cebu. As Governor, she has driven Cebu to 
international recognition, reinvented government 
by professionalizing the delivery of public services, 
and led the province to unprecedented growth.

As Governor, Gwendolyn Garcia aggressively 
pursued a 12-point agenda for her administration, 
implementing economically viable development 
programs that effectively responded to the needs 
of the Cebuano constituency - in infrastructure, 
water, power, health, education, agriculture and 
food production, women and children, business, 
tourism and the environment. She also made 
sustainable tourism a priority, and steered Cebu 
to become the premier tourism destination in the 
country and the region. She was the first and only 
Governor to publicly declare an all-out war against 
communist insurgency, resulting in the declaration 
of Cebu as an insurgency-free zone. Aside from 
that, she has also filed bills to protect women from 
exploitation from foreign nationals.

Through the programs that Gwendolyn Garcia 
implemented during her three terms as Governor, 
she has steered Cebu to unprecedented heights of 
progress and development, rightfully claiming its 
place as the Philippines’ premier province.

CONGRESSWOMAN 
GWENDOLYN GARCIA

Deputy Speaker of the House of 
Representatives of the Philippines, 

Advisor to Enterprise Asia

LT. GEN. 
SUDHIR SHARMA

Ex-Quarter Master General
 Indian Army, 

Advisor to Enterprise Asia

INTERNATIONAL ADVISORY BOARD
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BE PASSIONATE 
ABOUT THE 
BUSINESS YOU 
DO AND KEEP 
CHALLENGING 
YOURSELF.

PI INDUSTRIES LTD.

SALIL SINGHAL
CHAIRMAN EMERITUS
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Born in 1946 in the illustrious Singhal Family of 
Allahabad, Salil Singhal completed his education from St. 
Xaviers College, Mumbai before joining his father, a first-
generation entrepreneur, in year 1965 to help grow their 
family business in Udaipur (Rajasthan); a public listed 
company now known as PI Industries Ltd. 

Having lost his father at an early age and being the 
eldest of his sibling, Salil took upon himself to lead the 
family business and also guide and support his siblings 
in establishing other business ventures of the group in 
Mining, Mineral Processing, Energy Metering, etc. From 
a humble beginning, today these group companies have 
achieved leadership positions in respective business 
areas, not only in India but at global scale and doing 
business in more than 50 countries and employing over 
10000 people. The group enjoys an excellent reputation 
for its transparent and ethical business dealings.

Apart from building successful companies, Salil actively 
contributed in formulation of Govt. policies and regulatory 
framework in the areas of Agriculture, Agrochemicals 
and Environment Protection throughout his working 
career. He was the Chairman of Pesticides Association of 
India for 20 long years before being elected as Chairman 
Emeritus for life. He was also the Chairman of FICCI’s 
Environment Committee for several years and played 
significant roles at CII National Council in the areas of 
policy formation and advocacy on Agriculture, MSME, 
Innovation, Corporate Governance, etc. 

Salil is currently Chairman Emeritus at PI and non-
executive Chairman at Secure Meters Ltd and Wolkem 
India Ltd, other two group companies.  He is also an 
Independent Director on the Boards of several other 
companies like Usha Martin Ltd, Somany Ceramics Ltd, 
Mahindra World City, Lake Palace Hotel, etc. 

PI Industries Ltd (PI), Group’s flagship company, is one of 
the fastest growing Agri Sciences company with a unique 
business model across the value chain of agrochemicals 
from Research to Manufacturing to Marketing and 
Distribution. With over US$ 2.30 billion market cap, this 
listed company has delivered consistent performance 
over last 10 years. 

Secure Meters Ltd, the other group company began 
its journey in 1987. After licensing metering technology 
from the UK, it pioneered energy metering business in 
India to curb the menace of electricity theft in India at 
that time. Today, it is the largest metering company 
having diversified into electricity management systems, 
and its business has grown many fold, is spread over 
50 countries and driven by its innovative products and 
services.

Wolkem India Ltd, is in mining and mineral processing 
is world’s largest miner and producer of Wollastonite 
mineral. It is also the largest miner of Calcite and various 

other industrial minerals having operations in 4 countries 
and exports to more than 20 countries.   

Salil played a significant role in the growth journey of all 
these companies from business development, building 
pan India marketing network, exclusive technology / 
product tie ups with global MNCs, etc in the initial phase 
and then being the face of these companies to nurture / 
mentor leadership, ensure strong corporate governance 
and guide executive management in setting right vision 
and mission for long term sustainable growth of the 
group companies.

All group companies are leading and well-respected 
brands in their industry segments and are admired for 
their distinct business models, highly reliable and straight 
forward dealings and respect for Intellectual Property. 
All the group companies have won numerous national 
and international awards in the areas of Innovation, 
Sustainability, Safety, Environment Protection, Green 
chemistry, Quality Management, CSR, etc.
 
Future Plans 

Salil’s long term vision about the group companies is to 
retain leadership position in the businesses they operate 
and achieve sustainable profitable growth on the back 
of creating own IP and exclusive capabilities in the high 
technology, niche and knowledge space. He has laid the 
principle that the first priority of every business is to 
protect and enhance Its Corporate reputation.

All the group companies have significant visibility 
of long-term organic growth and also working on 
identifying in-organic growth options to sustain high 
growth momentum.

Salil strongly believes that long-term sustainability of 
the businesses cannot be achieved without finding 
disruptive ways of constantly enhancing value delivery 
to the customer, setting new benchmarks of corporate 
governance and turning organization into institutions 
where professionals passionately chase common goals 
and become part of corporate growth. Hence, as the 
mentor of the group companies, Salil’s focus is more on 
guiding and mentoring the team leaders of the business 
to pursue excellence.

Having successfully implemented the leadership 
succession at all the group companies, Salil now intends 
to allocate more time for philanthropic activities through 
the Foundation and also play more active role in industry 
bodies for policy framework in the areas of significant 
importance.  His lifetime learnings to share with young 
and aspiring entrepreneurs is: Be passionate about the 
business you do and keep challenging yourself, build 
a team of smarter people as no one can succeed in 
business alone and embrace risk which is essential for 
growth. And more importantly do business ethically and 
with integrity.

 C A R E E R H I G H L I G H T S

Setting up a world 
class manufacturing 
unit for energy 
meters in Udaipur.

Setting up of world 
class R&D centre in 
Udaipur.

“Leadership 
for Business 
Transformation” 
Award given by 
KPMG at the Horasis 
Conf in Malaga.

1993 2000 2018

Joined father 
to drive family 
business of 
agrochemical.

1965 Diversified Mining 
and mineral 
business and 
established a 
separate company.

1972

Diversified into 
CRAMs business 
and signed a large 
contract with 
Japanese partner.

Winner of 
Entrepreneur of 
the Year – Life 
Sciences Award by 
Ernst & Young.

Lifetime 
Achievement 
Award (Rajasthan 
Ratna) by CNBC 
Awaaz.

1996 2014 2018
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AMN LIFE SCIENCE PVT. LTD.
HEALTHCARE, PHARMACEUTICAL & BIOTECHNOLOGY INDUSTRY

Ashish Khemka
CHAIRMAN & MANAGING DIRECTOR
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Mr. Ashish Vijay Khemka is the Chairman and Managing 
Director of AMN Life Science Pvt. Ltd. (AMN Life), a 
leading and fast-growing Pharmaceutical manufacturing 
and export house offering Plethora of brands covering 
a wide range of therapies from both acute and chronic 
segments. The AMN Life range incorporates new age 
molecules in Nephrology, Oncology and Nutraceuticals 
segments. The company was incorporated in the year 
2003 and its export operations commenced in the same 
year.
 
Prior to venturing into pharmaceutical industry, Mr. 
Ashish joined Trans Freight Container Corporation Ltd. 
a 100% export oriented (EOU) Marine Freight container 
manufacturing unit as management trainee after his 
graduation. With sheer dent of merit and enterprise, he 
gained expertise in the field and simultaneously acquired 
managerial, leadership skills and rapidly rose to the level 
of COO within short span of one year. 
 
In his professional and entrepreneurial career, Mr. 
Ashish has acquired a fine grasp of the Pharmaceutical 
market and has established credibility and reliability in 
his dealings and that contributes to the success of the 
enterprise. He is passionate about AMN Life and ensures 
the Company is extremely professional in all departments 
of the business. His leadership quality holds great 
promise to the Company and the team of employees are 
extremely supportive of his vision to achieve success in 
the shortest possible time.
 
Mr. Ashish is a results-oriented Chairman and Managing 
Director, driven to manage costs and establish strategic 
mutually beneficial partnerships and relationships with 
users, vendors and service providers. He is also adept 
in creating strategic alliances with Industry leaders 
to effectively align with and support AMN Life’s key 
business initiatives. Besides, he excels at building and 

retaining high performance teams by hiring, developing 
and motivating skilled professionals.
 
AMN Life is a 100% EOU pharma company that has 
developed a wide range of innovative formulations in 
various dosage forms. These formulations cater to the 
therapeutic needs for allergic disorder, bacterial and 
fungal infections, malaria, erectile dysfunction, Diabetes 
and Cardio-vascular diseases to name a few. Amihepa, 
Renoket, Avam, S-Valapro, Suncetin, Asita and Amcort 
are few of the AMN Life brands that command a 
leadership position in the covered markets. Present in 25 
countries, AMN Life’s success holds dominant position in 
south East Asian market, poised to grow its presence to 
almost 150 countries across the globe.
 
Under the leadership of Mr. Ashish, the exports of AMN 
Life showed a year-on-year growth of more than 100% 
in financial year 2007 and bagged the Indian Exporters’ 
Excellence Award. Continuing its growth trajectory 
over the years, the Company bagged SME business 
excellence Awards and leading SMEs of India 2016 in the 
Pharmaceuticals sector.

Mr. Ashish’s innovative entrepreneurial skill resulted in 
Acquisitions of ASA LIFE, Singapore in year 2018 and 
many more acquisitions are planned along with setting 
up offices worldwide. In the immediate future, AMN Life 
is poised to grow to achieve a dominating presence in 
the European union with provision for In-licencing and 
out – licencing opportunities. Today the Group boasts 
of more than 10 Companies India and Overseas and 
registered the sales turnover of more than Rs. 250 Crore 
across the group companies.
 
The Entrepreneur strives to drive operational excellence 
in every department within his business. It is not an easy 
concept to quantify, and very difficult to explain in simple 
practical terms to operators of different departments, 
however, he managed to overcome these challenges. 

ACCESS TO 
HEALTHY LIFE.
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“Mr. Ashish’s innovation strategy involves streamlining an 

increasingly complex manufacturing system. This type of 

next-generation innovation wades through the growing 

sea of new ideas and emerges with the strategies that 

deliver a clear and focused value in the form of targeted 

Acquisitions and partnerships, personalised treatments, 

efficient outsourcing partners and properly integrated 

innovative technologies, but perhaps this statement has 

wider implications for today’s pharmaceutical industry.” 

Besides, he always guides the team to justify and use 
cost-efficient technologies, to bring out top quality 
products that are economical and reliable.
 
Mr. Ashish’s innovation strategy involves streamlining an 
increasingly complex manufacturing system. This type of 
next-generation innovation wades through the growing 
sea of new ideas and emerges with the strategies that 
deliver a clear and focused value in the form of targeted 
Acquisitions and partnerships, personalised treatments, 
efficient outsourcing partners and properly integrated 
innovative technologies, but perhaps this statement has 
wider implications for today’s pharmaceutical industry.
 
He believes that, the practice of cranking out rapid-fire 
innovation in the form of new molecules with the hopes 
of finding the next blockbuster is being replaced by 

targeted innovation strategies that demonstrate actual 
patient value and reach that can be duplicated across an 
enterprise.
 
Under his leadership, AMN Life is currently eying the EU 
certification along with highly professional team of 200 
plus professionals and available to consider new alliance 
opportunities in the uncontested zones of in In-licensing, 
co-promotion, revenue sharing and carved partnership 
opportunities.
 
Mr. Ashish has also undertaken challenging green 
initiatives, which is reflected throughout AMN Life’s 
Supply Chain. The issue of Pharmaceuticals in the 
Environment (what some call PIE) has garnered plenty 
of media attention, mostly negative in the past several 
years. Most of the concern with drugs in the environment 
revolves around consumers who either excrete un-
metabolised active ingredients or dispose of unused 
medications into sewage systems. Under his leadership, 
AMN Life is able to ensure complete deactivation of 
waste residues by using alkaline solution before it is 
being sent to centralised insemination.
 
Mr. Ashish hopes to provide

CAREER HIGHLIGHTS

AMN Life Group hit a 
turnover of Rs. 250 Crore.

Started AMN LIFE 
Science in the year 
2003 at Mumbai.

Under Shri Ashish’s 
leadership, the exports 
of AMN Life Science 
showed a y-o-y growth 
of more than 100%.

2003

2007

2017
2018 

Access to life, 
           Access to healthy life 

           for everyone.





2222

LET PERFORMANCE BE 
YOUR INTRODUCTION.

LIC HOUSING FINANCE LTD
FINANCIAL SERVICES INDUSTRY

VINAY SAH
MANAGING DIRECTOR & CEO
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Leadership is all about clarity of purpose and articulating 
vision in a way that connects with the team instantly. 
Effective leaders have constant focus and perseverance 
on building teams which can deliver results as ultimately 
it is the people who determine the success of any venture. 
Shri Vinay Sah, MD&CEO of LIC Housing Finance Ltd (LIC 
HFL) is a firm believer of the quote of John C Maxwell 
“A leader is one who knows the way, goes the way 
and shows the way”. He has been heading this premier 
housing finance company since 2017, a phase which has 
been most challenging in the Indian financial landscape.  
In these turbulent times, he has steered the Company 
and made sure to stay on course of growth path.    

Shri Sah holds a Masters Degree in Science (Statistics) 
from Luckow University, He started his career in 1983 as 
a direct recruit officer with LIC of India (LICI), the biggest 
insurer in India.  He has served in various capacities in 
LICI and successfully handled various portfolios like 
marketing, IT, personnel and administration and has 
a unique distinction of serving as a Zonal Manager in-
charge of Western Zone and East Central Zone.  As a 
recognition of his exemplary contribution in a career 
spanning over three decades, Shri Sah was awarded 
‘Outstanding Global Leadership Award’ by Institute of 
Economic Studies at Dubai in June 2018.

The success of Shri Sah can be attributed to his trait 
which is a blend of personal humility and unparalleled 
will to envision greater goals.  With him at the helm of 
affairs, LIC HFL recorded the highest volume in sanctions 
and disbursements for the financial year 2017-18.  The 
loan book size crossed enviable milestone of Rs.1.50 lakh 
crore and grew at a CAGR of 16%.   Customer centric 
products that were introduced during his period have 
become most competitive in the industry.  Among the 
various products, the one which stood out was Apna 
Ghar scheme designed in alignment with the mission 
of Government of India to provide Housing for All by 
2022.  Backed by interest subsidy to borrowers from 
government, popularly known as PMAY CLSS to promote 
affordable housing in the country in a mass scale,  the 
Company disbursed 21619 number of loans registering 
216% growth for the year ended 31.3.2018.  The dream 
run continued through the subsequent year with a 
staggering 40,000 number of disbursements and still 
counting.   For the first time, revenues crossed Rs.15,000 
cr. 

Earning recognition is crucial to a successful journey for 
a leader.  This makes sure that the team stays focused on 
the goals and keeping them motivated continuously to 
give their best.  LIC HFL won many accolades under his 
stewardship. It was voted as the ‘Brand of the Decade 
2019’ by BARC Asia. The Company was recognised as 
one of the ‘The Economic Times Best Brands 2019’. 

Leadership encapsulates passion, self-confidence and 
ability to motivate and inspire teams.  Shri Sah has been 
an outlier amongst his peers.  As Executive Director- 
Marketing and Product Development, LICI created 
history by achieving its First Premium Income target for 
2016-17 in the month of February 2017 itself by clocking a 
premium income of Rs.37283 cr.  The market share of LICI 
in First Year Premium increased to 71.07% from 70.44% 
in the preceding year.  The Corporation launched 9 
individual plans during his two-year tenure as in charge of 
product development department. Agency recruitment 
during his tenure registered a growth of 53.40%. The 
prestigious Million Dollar Round Table (MDRT) agency 
force witnessed around 50% increase taking the number 
to nearly 6000.  It was during his time that LIC of India 
(Agents) Regulations, 2017, rescinding the existing LIC of 
India Agents Rules, 1972, was approved and notified by 
the Government of India.  As Zonal Manager in-charge 
of Western Zone covering the states of Maharashtra, 
Goa & Gujarat, the zone achieved its First Premium 
target after seven years in 2013-14 and the Zone was 
Number One in policies and premium volume and 
policy growth.  Western Zone also increased its share in 
budget contribution from 19% to 22% in premium to the 
Corporation. As Zonal Manager in-charge of East Central 
Zone covering the states of Bihar, Jharkhand and Orissa, 
the Zone had obtained number one position at the All 
India level in policies and premium, both on growth and 
achievement to target during 2011-12 and 2012-13.  

The journey for the Company under Mr Sah will remain 
counted in LICHFL’s history as one of the most productive 
phases, both quantitatively and qualitatively.  This is the 
result of the paradigm shift he brought in the thought 
process from “Why” to “Why not” which has become the 
organisational philosophy.   

According to Mr Sah, the path to become successful 
leader is never an easy one.  It can only and only be 
through performance.  His life motto is simple – “Let 
performance be your introduction”

 C A R E E R H I G H L I G H T S

LICI achieved its 
First premium 
Income target by 
clocking a premium 
income of Rs. 
37283 cr. 

2017

East Central Zone 
achieved number 
one position in 
India in policies and 
premium in growth 
and achievement to 
target.

2012
Western Zone 
achieved number 
one position 
in policies and 
premium volume 
and policy growth.

2014

LICHFL loan book 
crossed Rs 1.50 
lakh crore and 
revenue crossed Rs 
15000 crore for the 
first time. 

2018
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TO DELIVER 100% 
NATURAL HIGH 

QUALITY PRODUCTS 
FOR HEALTHY LIVING 

ETHICALLY AND 
CONTRIBUTE BACK 

TO SOCIETY.

VIDYA HERBS PVT LTD
AGRICULTURE INDUSTRY

KODIMULE SHYAMPRASAD 
FOUNDER & MANAGING DIRECTOR
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Mr. K Shyam Prasad is the founding member of Vidya 
Herbs Pvt Ltd. He is a first-generation entrepreneur, 
who made a humble beginning, starting his career as a 
chemist in a pharmaceutical company in 1990 and then, 
quit his job after five years to get into the field of Natural 
Chemistry.

Mr. Prasad did his Masters in Natural Product Chemistry 
and wanted to apply the knowledge into business, thus 
began his journey of establishing a trading firm for the 
buying and selling of botanical extracts. In year 2001, 
he eventually ventured into manufacturing by setting 
up Vidya Herbs. He started a small manufacturing 
facility on a 10,000 sft land with a shed. With constant 
growth, today Vidya Herbs has become a reputed herbal 
extraction company in India employing over 600 people. 
Under Mr. Prasad’s leadership, Vidya Herbs has expanded 
its presence to advanced markets like the USA, Europe, 
Korea and Japan propelling the Company into the big 
leagues.
 
Today the company has three manufacturing units in 
Bangalore, India, spread over 200,000 sft of land area 
having its own supercritical extraction facility, solvent 
extraction facilities with well-equipped state-of-the-
art manufacturing facilities backed by a very strong 
quality control team. Vidya Herbs has successfully 
completed USFDA site inspection for their herbal Extract 
manufacturing facility based out of Bangalore, India. The 
inspection confirmed the site to be compliant with the 
principles and guidelines of USFDA’s Quality System/
Current Good Manufacturing Practices.

Vidya Herbs has decided to aggressively expand its 
operation with its new 16 acre oleoresin facility at 
Telagana, India to become a major player in this segment. 
The Company has also forayed in Probiotics with its 
latest technology Probiotic facility coming in Hassan 
Pharma zone, India which will help the company broaden 
its portfolio in the coming years.

Vidya Herbs has also started its Coffee Curing works in 
Chickmagalur, India and are proud to be listed among 
top 10 coffee bean exporters from India within 2 years 
of starting the facility. The Company is also expanded its 
coffee unit with state of art Instant Coffee Plant getting 
set up which will be operational in the coming months. 
Vidya Herbs marketing offices are located in the USA, 
Japan, Europe, Korea, and an overseas manufacturing 
facility in Japan, with a full extraction line with full-
fledged quality control laboratories. The Company has 
also recently opened its new marketing office in London, 
Russia, Dubai and Mumbai for making concrete business 
development efforts to expand its customer base and 
penetrate into new markets. The new offices will also 
assist in achieving the set a target of Rs 1,000 crore in 
coming years.

Vidya Herbs identifies itself as an organisation that 
consistently delivers research-based natural products 
to improve the quality of life and standards of living 
in respect to health. Because it constantly supplies 
to healthcare and food industries, their mission is to 
provide premium quality ingredients and maintain high 
levels of commitment and service to their customers. 
The Company takes pride in their products and believe 
that nature has presented them with a multitude of 
phenomenal ingredients that are essential to health and 
well-being Vidya Herbs provides nature’s best to benefit 
healthy living to reach its fullest potential and continue to 
create exciting new products to enhance our customers’ 
product lines with innovative ingredient solutions.

Vidya Herbs has dedicated two acre R&D campus with 
36000 sq. ft in house R&D Center for excellence with 
scientist team comprising of PD’s, Post graduates in 
Chemistry, Pharmacology, Bio Chemistry and Food 
Technology. The Company has a well-equipped R&D and 
Quality Control team to ensure that they provide quality 
products to the customers. The Company’s experienced 
Research and Development team constantly provides 
Vidya with innovative solutions and support for today’s 
health and nutrition related markets. Vidya Herbs ensures 
that its research, production methods and products go 
hand-in-hand with current trends. Using Supercritical 
CO2 and Conventional extraction processing, Vidya 
is able to manufacture and supply a wide range of 
products to different markets and industries. With the 
company’s large production capabilities, 3 extraction 
facilities, custom manufacturing and offices around the 
world, Vidya Herbs provides quick and reliable services 
that meets customer’s expectations and demand. Vidya 
Herbs value the relationships with our esteemed clients 
and believe in ‘Customer Centricity’ approach and 
measure our performance on the value delivered to 
our clientele. Vidya Herbs aim at providing genuine and 
timely solutions keeping commitments in true spirits.

Vidya Herbs is the recipient of various awards in the 
Agriculture, Research and Dietary Supplement category. 
Vidya Herbs Product Turmeric Extract - Puremeric 
Stain Free Tech was awarded Gold Innovation award in 
International Spice Conference 2019 for the innovative 
product developed by the team. 

Mr. Shyamprasad started Vidya Herbs more than a 
decade ago, building the business step-by-step, keeping 
in view of ‘Quality first’ to produce herbal extracts and 
value added products and today considered as preferred 
company by the customers. As a responsible company, 
the Company also works on social responsibility programs 
in rural areas of India, providing drinking water in villages, 
Furniture and computer lab set ups in schools, health 
check-up for farmers, promoting children education and 
more. Mr. Shyamprasad is determined to contribute to 
the communities in which they operate, and aim to build 
long-term relationships with local groups and farmers.

 C A R E E R H I G H L I G H T S

ET Leader of 
Tomorrow Award.

2018

Vidya Herbs listed 
among Top 5 Coffee 
Bean Exporter.

2018 Best Nutraceutical 
Ingredients 
Company by 
Assocham.

2018

Gold Innovation 
award in 
International Spice 
Conference.

2019
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BAKER HUGHES, A GE COMPANY
 OIL & GAS INDUSTRY

WE INVENT SMARTER WAYS 
TO BRING ENERGY TO THE 
WORLD.



APEA 2019  |  CORPORATE EXCELLENCE CATEGORY

29

Baker Hughes, a GE company (NYSE: BHGE) is the 
world’s first and only full stream provider of integrated 
oilfield products, services and digital solutions. The 
Company deploys minds and machines to enhance 
customer productivity, safety and environmental 
stewardship, while minimising costs and risks at every 
step of the energy value chain. With operations in over 
120 countries, BHGE infuses over a century of experience 
with the spirit of a startup – inventing smarter ways 
to bring energy to the world. The Company leverages 
on leading technology, global scale and an integrated 
offering to deliver products and services across the 
entire oil and gas value chain. 

Oilfield Services (OFS) offers products and services 
for the upstream sector, including well construction, 
production and integrated well services, as well as 
chemicals for midstream transportation and downstream 
processing. OFS helps customers maximise productivity 
and efficiency and manage risk with an exceptional mix of 
deep industry expertise, advanced digital and analytical 
tools, and products and services that meet the needs of 
a changing market.

Oilfield Equipment (OFE) provides next-generation 
technology, services and project management solutions 
to reduce the total cost of ownership for our customers. 
OFE draws from a portfolio of ultra-reliable technologies, 
including subsea trees, manifolds, blowout preventers 
(BOPs), flexible risers and advanced control systems.

We integrate our products and services across BHGE’s 
fullstream portfolio. We deliver safe and high-quality
execution, engagement at the earliest project phases, 
innovative commercial approaches and digital 
capabilities.

Turbomachinery & Process Solutions (TPS) provides 
rotating equipment and process flow and transmission 
technologies that maximise productivity, minimise 
risk and reduce project costs. TPS operates across 
onshore-and-offshore production, gas processing, 
pipeline, liquefied natural gas, refining, petrochemical 
and industrial sectors. TPS collaborates closely with 
customers to innovate and deliver long-term service 
agreements, digital analytics and monitoring and 
maintenance solutions. TPS’s solutions offer equipment 
and support through the entire project lifecycle, including 
project management, engineering, construction, software 
applications and data analytics.

Digital Solutions (DS) combines sophisticated hardware 
technologies and enterprise software and analytics to 
connect industrial assets, providing customers with data 
and intelligence to improve operational efficiencies, 
safety and security. The DS portfolio is comprised of 
the Digital and Measurement & Controls businesses. 
The Digital business provides purpose-built, cloud-
based analytics solutions. The team draws on artificial 
intelligence and deep learning capabilities to collect 
and analyse large amounts of data to deliver actionable 
insights in the oil and gas segment.

Today BHGE in India is a 2000+ strong employee base 
and operates in more than ten bases with multiple 
manufacturing plants, engineering centers, and office 
locations throughout the country. The next phase of 
projects in India will allow the Company to bring some of 
our highest end technologies to the country – from high 
efficiency machines to the latest deep-sea capabilities 
to modern drilling solutions. Many of these will have 
significant make in India components. 

BHGE’s culture is built on safety, compliance, integrity, 
and quality. It believes in doing the right thing 
every time, and the management strives to make its 
workplace free from injuries, accidents, illness or harm 
to the environment. One of its initiatives is the “Perfect 
Health, Safety and Environment (HSE) Day.” In 2018, 
the Company achieved 153 Perfect HSE Days, a 20% 
improvement compared to 2017.

Furthermore, the team at BHGE has built their own 
unique culture that guides everything they do. BHGE has 
focused on integrating their teams, fostering an inclusive 
environment and strengthening their learning and 
development programmes. In 2018, the Company has 
established clear criteria within their executive incentive 
compensation plan for how they measure and assess 
their leaders on performance, culture, and diversity and 
inclusion. 

Since becoming one BHGE team in July 2017, the 
Company has been fostering their culture that guides 
everything they do and how they do it. In 2018, it 
continued on their culture journey, reaffirming their 
commitment to diversity and inclusion, enhancing their 
talent development strategy and driving economic 
growth in their communities.

BHGE believes that a diverse and inclusive workforce is 
a competitive advantage. In 2018, they launched their 
new entry-level leadership program, ASPIRE, which 
targets 50% gender diversity. They are also building 
a strong talent and recruitment pipeline and support 
contemporary practices for the workplace that encourage 
flexibility and collaboration. BHGE introduced one career 
development platform that employees can use to grow 
and sustain skills, competencies and capabilities needed 
to thrive within their organisation.

Making a positive impact in communities is important to 
BHGE. In 2018, employees increased their engagement 
globally as community partners to achieve positive local 
outcomes. The Baker Hughes Foundation also expanded 
its philanthropic resources to unleash the potential in 
more individuals and places.

BHGE is also committed in helping their customers 
reduce their carbon footprint. They are expanding their 
portfolio of low-carbon solutions by bringing innovative 
new products and services to market. For example, the 
Company is developing a full-suite of methane monitoring 
and inspection solutions capable of streaming live data 
from sensors to a cloud-based software for real-time 
results.

COMPANY MILESTONES

Undertook the Cairn 
ASP EOR project, 
one of the most 
complex projects 
undertaken by 
BHGE.

BHGE in India 
won ONGC’s 98/2, 
India’s largest 
Deepwater project.

2018

2018
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Brilliant Corporate Services Pvt Ltd 
 PROFESSIONAL & BUSINESS SERVICES INDUSTRY

GATEWAY FOR SOLUTIONS & 
EXCELLENT STRATEGY FOR 

YOUR BUSINESS.
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Brilliant Corporate Services Private Limited was 
established in the year of 2001. From a one-man 
company, it has turned to a private limited company 
in the year of 2010.  The corporate office is at Chennai, 
Tamilnadu and works PAN India.

Excellence in recruitment placement, personnel 
outsourcing and staffing, payroll management and 
personnel laws consultancy, all are encapsulated in the 
forefront of the Company’s main objectives.

The Company’s Vision in 3Cs include: Commitment for 
Excellence, Consistency in Performance, and Credibility 
as a Partner.           

The “Brilliant” team brings a distinctive blend of 
consulting expertise and deep experience across all 
Management, Compliance and Statutory matters. The 
staff at Brilliant Corporate Services work round the clock 
to provide better services to clients, enabling them to 
achieve scale by cost minimisation.

Brilliant Corporate Services Areas of Service Include

• Consultation and Audit Services
• Establishment Compliance Services
• Recruitment Services
• Factory Compliance Services
• Contract Labour Compliance Services
• Human Resource Compliance Services
• Contract Staffing Services
• Payroll Compliance Services with ESS Support
• Skilling, Up Skilling, Training and Placements
• Data Analytics
• Expats Placements and Management

The Company’s workplace practices include

• Setting a clear goal.
• Encouraging employees to contribute their ideas to 

achieve the goal. 
• Give opportunity to employees to use their skills.

• Trust the people they work for, and do not micro 
monitor. 

• Failure is the perfect stepping stone to success and 
learn from mistakes.

Organisational Culture

Brilliant Corporate Services Private Limited (BCSPL), as 
the name itself suggests, means brilliantly believing in 
employees’ abilities rather than custom tailored routines. 
The Company trusts their employees to put in their best 
efforts at work without any time constraints. Recognition 
is not based on the number of hours they work, but 
rather on the end product they deliver.  Employees love 
this sense of trust and flexibility, and the Company has 
manage to maintain a dedicated, loyal, trustworthy team 
throughout the years.

Strategies for Sustainable Growth

Strategies used by BCSPL to achieve sustainable growth 
include: 

• A flexible approach – their aim is not to push their 
services

• Their objective is to understand client needs and 
offer unique solutions which are fully aligned to their 
identified or distinctive need

• Their solutions are based on metrics and analytics
• They resolve to completely own the project and 

absolve the client to focus on their core areas

For BCSPL, Innovation is about providing better client 
service, enhancing client experiences. The Company’s 
aim is to deliver superior client service interactions 
without compromising on financial gains and profits.

Evolution of BCSPL from where it started to where it is 
now itself is a testament of the Company’s innovation.  

Hi tech Workstations at Brilliant

Multi Facility Training Lab- (Welding and Fitter)
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Future Direction 

Interface through the Company’s digital platforms 
helps clients reach them regardless of geographical 
constraints. This also enriches their value in regard to 
sustainability by working through a paperless online 
solution. The reduction in physical travel and paper work 
makes us proud of their contribution towards Sustainable 
footprint.

“For BCSPL, Innovation is about providing better client 

service, enhancing client experiences. The Company’s aim 

is to deliver superior client service interactions without 

compromising on financial gains and profits. Evolution of 

BCSPL from where it started to where it is now itself is a 

testament of the Company’s innovation.” 

BSCPL is truly a part of the Fourth Industrial Revolution 
which has fundamentally changed the way the employees 
live, work and relate.

Currently, the Company is committed to delivering skills 
training programmes for inclusive growth for youths 
around PAN India. The objective of the Skill Certification 
Scheme is to enable a large number of Indian youths to 
take up industry-relevant skill training that will help them 
secure a better livelihood.

Subject Matter Expert in Training Session Business Progress Meet FY2018-2019

Moved in to a new 
corporate office with 
full digital platform.

Achieved 100 million of 
sales within 4 years of 
commencement.

New Skill Center In 
Hosur, Tamil Nadu 
with TNSDC and ASDC 
affiliation.

Rolled out Pay 
Roll process for 
22350 Workers in a 
month.

2005

2007
2008 

2011
2012 

2017
2019 

COMPANY MILESTONES
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info@brilliantcorporate.com
www.brilliantcorporate.com

BRILLIANT CORPORATE SERVICES PVT. LTD. 

“Brilliant” team brings a distinctive blend of consulting expertise and deep 
experience across all Management, Compliance and Statutory matters. 

Understand how data 
delivers insight into 
business issues, interpret 
and analyze information 
and communicate 
effectively.

Build evidence based business
cases in support of strategic
decisions using credible Business 
Language & Dash Board

Target HR strategies for more effective 
deployment of human resources

 To move HR measurement up 
a level and transform itself from 
a fundamentally administrative 
and back office function into 
strategic partner capable of 
showing company leadership.

Establishment
Compliance

Services

Factory
Compliance

Services

Handling
of Statutory 
Inspections

Contract
Labour

Compliance
Services

Flexi/Contract
Staffing
Services

  ESIC
  EPF
Consultations

&

HR
Analytics

Payroll
Services

With Employee
Self Service

Consultation
Audit
Services&

Recruitment
Placement
Services

“Brilliant” provides a much needed consultation on

HUMAN CAPITAL ANALYTICS.
It’s a technique to articulate the impact of human capital 
investments, as well as identify future trends that will 
influence both Business ‘N’ Human Capital decisions.

BRANCHES : Chhattisgarh  •  Noida  •  Delhi  •  Haryana  •  Jaipur  •  Kolkata
Bhubaneswar  •  Pune  •  Mumbai  •  Hyderabad  •  Mangalore  •  Bangalore
Kozhikode  •  Coimbatore  •  Trichur  •  Mysore  •  Trivandrum

#1856, 25th A Cross, 22nd 
Main, 2nd Sector, HSR Layout, 
Banglore - 560102.

REGISTERED 
OFFICE
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D-Link (India) Limited 
 TELECOMMUNICATIONS & ICT INDUSTRY

D-LINK HELPS BOTH 
BUSINESSES AND CONSUMERS 
CONNECT TO MORE.
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Modeled closely on the thought that ‘Innovation leads 
to Progress’ - D-Link champions the cause of breaking 
new ground in the field of technology. Formed in 1986 
by a group of zealous technocrats, D-Link Corporation 
is today regarded as one of the foremost network 
integrating companies globally. The company started 
with building products to connect desktop using Hubs/
Switches, right up to the Laptop era by connecting the 
world with Wireless Access Points.  In the prevalent 
digital age, D-Link continues to foster and play a primary 
role in networking innovation with its latest wireless and 
cloud based solution. Most of D-Link’s latest offering 
today are based on the IoT (Internet of Things) which is 
the future of technology.

In 1995 following the liberalisation of economy & Internet 
boom, D-Link made speedy foray into the Indian market. 
Capitalising on the dot-com era, the company patterned 
their ambitions on newer possibilities consequently 
becoming synonymous with the Internet revolution. It 
comes as no surprise that D-Link (India) is defined as 
one of the trailblazers of the broadband products in the 
country. 

As the Indian arm of the conglomerate D-Link 
Corporation, D-Link (India) Limited is today deemed as 
one of the largest networking company in the country. 
D-Link (India) is engaged in marketing and distribution 
of networking products in India and SAARC region. With 
pan India reach, robust product portfolio and excellent 
service infrastructure, D-Link is regarded as a key market 
player. It merits, therefore, that the equities of D-Link 
(India) Limited are listed in NSE & BSE.

D-Link (India) puts into effect and supports unified 
network solutions that integrate competencies in 
switching, wireless, broadband, IP Surveillance, CCTV, 
cloud-based network management, and structured 
cabling. Emphasis on high performance and development 
has led to D-Link (India) being a trusted vendor in home, 
SMB/SME and Enterprise networking space. 

Corporate Culture and Company Activities

D-Link (India) truly believes in the principle of 
‘Sustainability’ which comes with cohesive team, 
steady growth, localisation of products & technology. 
As an organisation, it is constantly working towards 
achieving operational excellence, quality deliverables, 
and outstanding field performance. Its strategies are 
defined on the basis of ‘Economic, Social and Ecological 
Objectives’ which essentially relates to PROFIT, PEOPLE 
and PLANET. 

Strong teamwork is the fabric of D-Link India’s daily 
operations. D-Link puts the best minds to work thus 
optimising output. Scaling up its business goals D-Link 
demonstrates brilliant astuteness while enhancing 
stakeholder’s contribution.  Believing in the dynamism of 
their expert team, human resources is an integral part 
of the core business. More than 200 strong workforces 
across India function together to achieve quantum leap 
which is the company’s competitive edge.

As a responsible corporate entity, D-Link acts to achieve 
a progressive change in the society. For this reason, social 
welfare and Corporate Social Responsibility (CSR) are an 
integral part of the company’s value system. It focuses on 
initiatives for encouraging community involvement and 
sustainable development.  D-Link is an active member of 
Self4Society (a CSR platform recently launched by our 
Hon. Prime Minster) promoting employees from IT sector 
to volunteer in social endeavours to build a New India. 
D-Link is among the top three organisations with 7400+ 
hours of service logged by its employees.

Influential Achievements 

D-Link’s growth story in the Indian sub-continent has 
been phenomenal. Especially in the past five years where 
D-Link (India) has demonstrated stupendous growth 
with an approximate revenue of 100 million (USD) for CY 
2018. 

D-Link warehouse facility in Goa measuring 64,585 Sq. ft. 

As part of CSR initiative D-Link enables Digital literacy in 
association with Self4Society
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D-Link (India) has a strong team of over 200 employees 
with 13 branches pan India. Its distribution network 
comprises of a profitable mix of National Distributor, 
Business Distributor and Channel Partners. At present 
D-Link has four National Distributors, more than 80 
Business Distributors, over 15000 re-seller/ partners 
along with 2000+ System Integrators catering to the 
networking needs of customers. 

D-Link is committed towards delivering high quality, 
efficient, reliable networking and connectivity solutions.  
To attain this goal, D-Link in India has invested in state 
of-the-art support infrastructure for both consumers 
& enterprises. The reliable service infrastructure 

“D-Link (India) truly believes in the principle of 

‘Sustainability’ which comes with cohesive team, 

steady growth, localisation of products & technology. 

As an organisation, it is constantly working towards 

achieving operational excellence, quality deliverables, 

and outstanding field performance. Its strategies are 

defined on the basis of ‘Economic, Social and Ecological 

Objectives’ which essentially relates to PROFIT, PEOPLE 

and PLANET.” 

encompasses of 10 service centres in class Tier 1 cities, 
50+ partner service centres in Tier 2/ Tier 3 cities and 
logistic support in 500+ cities. D-Link also has in-house 
call-centre providing L1, L2 and L3 support. 

With a vision to further its reach and expansion of its 
network, D-Link (India) Ltd. acquired its long-term 
solution partner - TeamF1 Networks (P) Ltd. in June 
2014 as a wholly owned, but independently operated 
subsidiary. With this D-Link has integrated Team F1 
expertise in developing software for its hardware, and is 
actively supporting the ‘Make in India’ movement.

D-Link’s R&D arm Team F1 Networks (a subsidiary) 
is a provider of networking and security software for 
embedded devices. As an engineering-focused company 
TeamF1 is driven by innovation and provides customised 
cutting-edge solution for businesses across verticals. 

Future Direction

After three decades of successful innovation globally, 
and with over two decades of spectacular growth in India, 
D-Link continues to be recognised as a Prominent End-
to-End Networking Solution Provider. D-Link India looks 
forward to an exciting future, and continues to develop 
world-class networking solutions in years to come.

The taskforce behind D-Link’s incredible success in India D-Link team at its Corporate Office working towards 
achieving success 

COMPANY MILESTONES

D-Link India acquires 
TeamF1 Networks.

D-Link India becomes 
the first Taiwanese 
company to IPO in India 
when it listed on the 
BSE and NSE.

Datex Systems Inc. is 
founded to market 
network adapters.

D-Link India 
demergers its 
business as part of 
re-structuring.

D-Link India forays 
into CCTV surveillance 
segment.

D-Link sets up 
India operations 
through a JV with 
Indian entity.
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2009 20171995
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DAIFUKU INDIA PVT. LTD. 
 MANUFACTURING INDUSTRY

TODAY WE ARE DOING BETTER 
THAN WE WERE YESTERDAY. 

TOMORROW WE WILL BE 
GROWING AHEAD OF WHERE WE 

ARE TODAY.



APEA 2019  |  CORPORATE EXCELLENCE CATEGORY

39

Daifuku India Private Ltd. is a wholly owned subsidiary 
of Daifuku Co. Ltd., headquartered in Japan. It was 
established in 1937 and has since grown into a global 
company with a network of offices and subsidiaries 
across the globe that offer design, engineering, sales, 
installation and after sales service of automated storage 
and materials handling systems. Daifuku has a global 
manufacturing network, and has been ranked as the 
world’s No. 1 materials handling system supplier for 
the past four years (source: Modern Materials Handling 
magazine). Daifuku India Private Limited (“DIL”) was 
established in 2005 and currently has offices in Gurugram, 
Mumbai, Bengaluru and Gujarat. It has close to 100 
employees across India and is a key solutions provider 
covering not only the automobile manufacturing sector, 
but also factory automation and distribution. 

Challenges and How They Were Overcome

India is one of the most cost competitive markets in 
the world. This along with an abundance of low-cost 
human resources makes it increasingly difficult to justify 
Return on Investment for the capex Daifuku’s systems 
demand. Further, Daifuku’s core technology is new to 
the market place, and requires customers who have a 
long-term vision to be able to justify such a capex while 
being comfortable to embrace and trust their factories to 
something that is nothing short of a paradigm shift.

Whilst Daifuku is a well-known name in advanced global 
economies such as the U.S., China and Europe, the first 
challenge was to spread the Daifuku name and create 
a brand image. The second challenge was to solve 
the issues customers face while understanding time 
constraints and budget among other areas. The last and 
most important challenge was to win customers’ trust. 
It is a huge leap of faith to understand and approve 
something based solely on power point and CAD files. 

• Brand Image: Via participation in trade shows, 
marketing and highlighting its global portfolio and 
success, Daifuku was able to create a brand image 
in India.

• Solution: In automation, standardisation is key, but 
this itself becomes a major challenge when the 
ecosystem is anything but standard. India is a large 
country and the requirements are very different 
depending on the customer, their location and 
industry. To be able to solve unique challenges using 
Daifuku’s modular products requires a thorough 
understanding of the customers’ operations and 
going beyond just the problem statement to find the 
right solution. This needs an abundance of patience, 
due diligence and the commitment to get it right.

• Winning Trust: This is fundamental to any business. It 
is vital to create and maintain relationships at all the 
right levels to have buy-in. By truly understanding 
the issue at hand, going beyond just the problem 
statement and showcasing its competence either by 
logical reasoning or visits to Daifuku Japan and some 
of its reference sites, Daifuku was able to build trust. 
By executing the project flawlessly and keeping the 
commitments of time, budget and expectations, 
Daifuku was able to win long term trust.

Corporate Values and Principles

The corporate values and principles held across the 
company are as follows:

• Provide the best solutions to benefit the global 
markets and the development of society. 

• Focus on healthy, growth-driven global management 
under a diverse and positive corporate culture. 

Daifuku’s brand message Is ‘Always an Edge Ahead’ and 
it conveys its desire to create and provide best solutions 
to give customers a competitive edge. It also symbolises 
its flexible and outstanding workforce, possessing both 
expertise and a commitment to taking on new challenges 
and making changes for the better.

Project Planning

Team Meeting
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Achievements and Impact

Daifuku Co., Ltd. was established in 1937, and the Group 
history stretches back to 1919. In India, the Company 
started its first office in 2005 and this was primarily for 
the Automotive Factory Automation (AFA) division. 
In September 2016 it established a new office in 
Mumbai specially for the India Factory and Distribution 
Automation (FA&DA) division. 

In less than five years Daifuku India can claim to be India’s 
#1 Automated Storage and Retrieval System (ASRS) 
company. The Company’s revenue has consistently 
grown and its references are found in wide range of 
sectors. Apart from just storage systems, Daifuku has 
introduced to the Indian market various picking and 

“To continue to provide the latest cutting-edge 

technology to the industry, and to be an enabler for 

society and mankind - all of Daifuku’s business operations 

and divisions are expanding in line with current social 

changes.” 

sorting solutions as well. Most of its customers are repeat 
customers, which is a testament to its commitment of 
customer first. Further, Daifuku India has won several 
accolades year after year from the  TATA Strategic 
Management Group & CNBC TV18 or CII logistics, which 
further ratifies its leadership position in the market.

Company Strategy to Achieve a Sustainable Future 
Growth

To continue to provide the latest cutting-edge 
technology to the industry, and to be an enabler for 
society and mankind - all of Daifuku’s business operations 
and divisions are expanding in line with current social 
changes, be it automotive (electric vehicles), logistics 
(e-Commerce), Cleanroom (cloud storage and smart 
phones) or airport (baggage handling and smart airport 
technologies).  

To have a sustainable model, along with enhancing global 
leadership and establishing new local manufacturing 
bases as and when needed, Daifuku aims to embrace and 
lead the Internet of Things (IoT) and Artificial Intelligence 
(AI) revolution. 

Gurugram Management Mumbai Management

First refrigerated AS/
RS (-40 degree Celsius) 
in Japan.

Establishes Daifuku 
India Pvt. Ltd.

Delivers Myanmar’s 
first AS/RS.

Founded as Sakaguchi 
Kikai Seisakusho Ltd.

Develops a super-Fast 
mini load AS/RS with 
the world’s fastest 
speed of 500 m/min.

Expands business 
by acquisition of 
companies in US, 
Europe, Korea and 
New Zealand.

First AS/
RS in Japan 
> Matsushita 
Electric Industrial 
(PANASONIC). 

1937

1966

1973 2005 2016

2004

COMPANY MILESTONES

2009
2014 
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ASRS                     STV                     CONVEYOR                     WMS

Challenges?

https://www.daifuku.com/in Phone: +91-022-42735555

lack of resources | unsafe working environment | excess inventory | mishandling of precious goods?
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Heidelberg ProMinent Fluid 
Controls (I) Pvt Ltd 
 MANUFACTURING INDUSTRY

TO OFFER WORLD CLASS 
PRODUCTS AT REASONABLE 
PRICES WHILE BEING FAIR TO ALL 
CONCERNED.
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Heidelberg ProMinent Fluid Controls (I) Pvt Ltd is a 
subsidiary of ProMinent GmbH, Germany.  ProMinent is 
a global leader in the field of Dosing Pumps, Controllers, 
Ozone and Chlorine di Oxide generators, Sensors and 
Controllers etc., The ProMinent group has offices in 55 
countries with manufacturing facilities in Germany, Malta, 
Czech Republic, China, U.S.A and India.

Heidelberg ProMinent was first started as a joint venture 
company with an Indian Company as partner in 1988.  
The joint venture company was able to establish itself 
very successfully under the leadership of Mr. Rao as the 
General Manager.  However later for certain reasons, 
ProMinent came out of the Joint Venture Company and 
started a fully owned subsidiary – Heidelberg ProMinent 
Fluid Controls (I) Pvt Ltd, in year 1997.  Mr. Rao became 
the Managing Director of this company.  Subsequently, 
the Company reestablished itself successfully and has 
been able to enjoy continued success.

Heidelberg ProMinent manufactures Electronic Dosing 
Pumps, Motorised Metering Pumps, Dosing Systems, 
Sensors & Controllers, Ozone Generators, Chlorine di 
Oxide Generators, Polymer mixing and Dosing systems 
and allied products. This Company was the first to 
introduce Chlorine di Oxide generators in the area of 
water treatment in India.

In addition to the regular ProMinent series of pumps, 
Heidelberg ProMinent has designed, developed and 
manufactured two series of Pumps which have been 
tested extensively in Germany and cleared for sales all 
over the world.  These pumps are sold by the Company 
at very competitive prices and have found to be useful 
in many markets around the world.  The biggest exports 
from Heidelberg ProMinent go to China and this has 
reversed the trend of Indian companies always buying 
from China.  The products manufactured by Heidelberg 
ProMinent are exported to countries like Australia, 
Bangladesh, Brazil, Canada, China, Germany, Italy, Sri 
Lanka, Taiwan, Thailand etc., The Company has proved 
that it is possible to manufacture top quality products in 
India that can find markets in different parts of the world.

The Company has always tried to maintain the highest 
quality standards, without making any compromises to 
save on costs.  This is the reason why the Company’s 
products are accepted all over the world.  Since these 
products are entirely manufactured in India, they are 
made available at very competitive prices.  Heidelberg 

ProMinent has most importantly made products of 
international quality, available to the Indian industry at 
affordable prices.  As the company depends a lot on local 
sub suppliers, it was a challenging task in the beginning 
to impress upon these suppliers the importance of 
maintaining top quality but over a period of time they 
were able to appreciate this and the company is able 
to maintain the required quality levels with all its sub 
suppliers.

The Company believes in its’ motto – “ProMinent – Quality, 
Reliability and Service” (PQRS).  By always keeping up 
its commitment to the customers, it enjoys the loyalty 
of all its regular buyers. The Company has been able to 
achieve an average market growth of 15% over the years, 
and has remained very profitable and with absolutely no 
borrowings.

Heidelberg ProMinent has also been able to retain and 
motivate its employees.  There are quite a few who have 
remained with the Company from the beginning and 
there are many others who have completed more than 
10 years with the Company.  The Company has been 
able to provide an open and free atmosphere for its 
employees to function in, and this has resulted in most 
of them choosing to make a career with the Company.  
The employees are given total freedom to innovate and 
bring in improvements. The employees are also sent 
regularly for training to Germany and other places to 
keep themselves updated with the latest technology.

The Company also believes in doing its bit for the society 
and has been donating regularly to charitable causes. 
The Company was awarded the “Corporate Social 
Responsibility Award” by Helpage India in 2007, and the 
best performing subsidiary award within the ProMinent 
group many times.  

Heidelberg ProMinent has ambitious expansion plans 
and wishes to diversify into other areas of process 
control. This includes products especially meant for the 
Oil and Gas industry as well as the Power industry.  The 
Company also plans to enter into areas involving other 
types of pumps.

The Company has always striven to offer the finest 
quality products to its customers at reasonable prices, 
to be fair to its employees and all associates, and also 
to contribute its might to the society for any worthwhile 
cause.

COMPANY MILESTONES

Development of a 
second line of pumps 
especially exported to 
China.

Moving into its own 
office and works in 
Bangalore.

Establishment of this 
Company as a fully 
owned subsidiary of 
ProMinent GmbH, 
Germany.

Development of 
a new series of 
pumps now sold all 
over the world.

The sale of the first 
Chlorine di Oxide 
generator for 
water treatment 
in India.
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HERO CYCLES LTD
 CONSUMER GOODS INDUSTRY

PEDAL FOR A 
BETTER WORLD.
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Established in 1956 in Ludhiana, Hero Cycles (Hero) 
started with manufacturing cycle components while 
slowly becoming the ‘Best Cycle Brand’ in India. Today, 
it is the largest manufacturer of bicycles in India with 
approximately 35% market share in the country.

The Company received a place in the Guinness Book 
of World Records in 1986 for manufacturing the most 
number of bicycles in a day. Its production units in 
Ludhiana and Ghaziabad are fully equipped with in-
house R&D and produce major bicycle components and 
complete bicycles under stringent quality parameters 
and complying with all global standards. Hero has a vast 
distribution network comprising more than 200 suppliers 
and 2000 dealerships and it exports bicycles to over 50 
countries.

The Company leads the Indian bicycle market in every 
consumer segment with brand offerings of Hero Sprint, 
Hero Sprint Pro & Octane. With a portfolio of over 200 
models, and over 300 experiential retail stores called 
Sprint Stores Hero has transformed the retail landscape 
in the bicycles industry in India. A host of acquisitions, 
joint ventures and subsidiaries have added to the multi-
fold growth of the corporate entity which is called HMC, 
a Hero Motors Company.

Corporate Culture & Company Activities

Hero group consists of around 6000 people globally, 
who cherish and share the vision of the company. The 
manufacturing plants organise small group activities, 
where teams huddle together and share ideas for 
business excellence projects. Employees truly believe 
in the benefits of cycling and have created many 
cycling groups, where they invite others from nearby 
communities for cycling trips every morning.

The Company believes in giving back to the society 
and regularly organise several cycle distribution events, 
where they distribute cycles to school kids and other 
members of society who are not very well off. They 
believe that with a bicycle, a poor person’s earning 
potential increases multi-folds. Hero also believes in 
connecting with all its’ stakeholders. Every year, the 
company organises several Dealer and sub-Dealer meets 
to inform their business partners of the on-goings of 
the company, future plans and other macro trends of 
the industry. These meetings are interspersed with fun 
and frolic and are eagerly awaited by employees and 
business partners alike.

Achievements and Impact

Hero has been taking steady steps to establish itself as a 
major global player and as part of this strategy, it acquired 
Firefox Bikes, India’s largest premium bicycle brand, 

in 2015. In 2016, it made its’ first overseas acquisition 
of Avocet Sports Ltd. and took a majority stake in it. 
Avocet has been one of the top three distributors of 
bicycles, e-bikes, bicycle parts and accessories in the UK. 
The company added to its portfolio, Sri Lanka’s leading 
bicycle manufacturer BSH Ventures, further boosting its 
manufacturing capacity.

Hero has also recently launched its new brand Insync 
in the UK which has been designed specifically for the 
consumers of UK and Europe. The Company’s electric 
bike brand in India, “Lectro”, has been extremely well 
received by Indian consumers. It plans to launch its 
E-Bike in the European and USA markets very soon. The 
Company’s growth aspirations also took it to launch a 
premium components brand called “SPUR”, which will 
be expanding its product portfolio soon. In order to 
keep pace with the global aspirations, Hero is setting up 
a world class manufacturing plant at Ludhiana, Punjab 
in India, which is being called as “Hero Cycle Valley” 
and will take the installed capacity of Hero Cycles to 10 
million bicycles per year. 

In addition to the bicycles business, the Group also has 
an automotive components manufacturing wing, which 
supplies complete gear assemblies, gearboxes, brake 
discs, drums, steering knuckles, complete chassis modules 
for passenger cars and a number of other components 
to global giants such as BMW, Hero MotoCorp, Ducati, 
Harley Davidson, Nissan, GM, Suzuki, Toyota, Honda and 
Bosch. The group has very successful joint ventures with 
the renowned global companies such ZF group and Kiriu.  

Future Direction

Hero remains poised to grow internationally by 
establishing itself as a global player in the developed 
markets such as the US, Europe and UK. It also aims to 
change the way cycling is perceived in the Indian market 
and move its business to target more choice users as 
against the captive users. The group entity is led at the 
helm by Mr. Pankaj Munjal, Chairman and Managing 
Director, and is looking for aggressive expansion of the 
group businesses on a global scale. The group is on a 
hunt for potential business acquisitions in Europe and 
the US, which can create significant business synergies 
and help them achieve their goals.

Mr. Rohit Gothi, CEO of Hero Cycles has been supporting 
the vision of the Company by aggressively promoting 
cycling and positioning Hero as a premium cycle brand in 
India and other markets, while focusing on improving the 
service, quality and supply chain of the products. With 
the addition of innovative products like the electric bike, 
Lectro and the performance bike Octane, which comes 
with patented designs and geometry, Hero has been 
making a statement of being an innovation led Company.

COMPANY MILESTONES

Launch of Hero 
Sprint Stores, 
Future of Bicycle 
Retail.

Launch of Hero 
Sprint Pro and the 
E-Bike, Lectro.
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Firefox Bikes.
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HITECH CORPORATION LIMITED 
 MANUFACTURING INDUSTRY

EXPANDING PURPOSES, 
INTEGRATING HUMANITY.
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Conventional organisations have a stereotypical method 
to function and serve. Taking the world head on, working 
towards higher sales, and better marketing of the 
products are targets every organisation would set for its 
employees. For the Hitech Group, the contrary applies. 
Self-development along with the aim to do everything 
right the first time with extreme vigour and enthusiasm, 
to please every existing and prospective customer, is of 
key importance.

Founded in 1991, Hitech caters to over 1000 customers 
across several sectors, including paint and coating, 
lubricants, leather auxiliaries, construction, chemicals 
and adhesives, personal care, food and nutrition, and 
other allied areas, with an attempt to establish a firm 
footing in the manufacturing and service industry.

The constant development in material science, polymer 
technology, environmental norms, design integration 
along with strong competition in the market have been 
the drivers for Hitech. The group focuses on continuous 
process and product innovation to ensure high quality 
and on time delivery of all the services it offers.

Concepts like the metamorphosis of a caterpillar to a 
butterfly, to be a lotus detached from the anxieties of 
the world around, to be strong and able to fight the 
negativities, to reason, to create, to simplify and in 
turn work cohesively as a universal family “vasudhaiva 
kutumbakam” is the purpose.

Corporate Culture & Company Activities 

The group has a unique lens that it has developed to 
view the world outside and be happier inside. Every 
morning, across all plants and the head office, employees 
perform a few rituals that include worshiping all religions 
collectively as one single voice, a laughter session, the 
recital of the company’s quality policy, followed by a 
guided Vipassana meditation session, which makes 
Hitech untypical in its own way. 

In-house award programmes like ‘Moti Ki Khoj’ (Search 
for Pearls) – to be able to transform a problem or 
obstacle into an opportunity or an asset, ‘Imarati to 
Noodles’- to find a solution to a complexity by simplifying 
the processes and ‘ISRO Execution’ – to work towards 
achieving the outcome in the most viable way; have been 
a source of inspiration and motivation to generate new 
ideas and solutions.

“Arise, Awake, and not stop till the goal is achieved”- 
Swami Vivekananda

With the above quote in mind, Managing Director 
Malav Dani leads from the front in the establishment, 
engagement and effective assurance of these novel 
practices. Mr. Dani has also set up a separate non-
profit organisation under the name ‘Sab Ka Mangal Ho’ 
Foundation in 2016, to reinforce the current need to 
upgrade community service worldwide.

Every organisation has a universal vision of making the 
world a happier place with whatever can be provided by 
the ones who are capable. Social interventions though 
of different nature, are all directed towards a wellbeing 
and an essence to feel joyous, momentarily. This is where 
‘Sab Ka Mangal Ho’ makes a difference.

 “Bondage is of the mind; freedom too is of the mind. If 
you say ‘I am a free soul. I am a son of God who can bind 
me’ free you shall be.”- Sri Ramakrishna

Yoga is the union of the self and the divine consciousness. 
Eventually, being one of the methods of training 
individuals to have an evolved mind which can think, 
innovate and differentiate between right and wrong. 
Exclusive access to effective yoga under the tutelage of 
determined teachers is being provided at 23 orphanages 

The Managing Director, Mr. Malav Dani

Change is inevitable,
growth is optional
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across three locations around the country. The foundation 
intends to widen the spectrum to various such centres all 
over the world and continue to illuminate young minds. In 
addition to the fundamental necessities, the organisation 
aims at a higher vision to actively support causes under 
healthcare, life skills and preserving natural resources.

Achievements and Impact 

Hitech has grown gradually but steadily since the early 
years of its inception. Initially setting up one business unit 
in Pune, it is now operating from 12 locations around the 

“The group has a unique lens that it has developed to 

view the world outside and be happier inside. Every 

morning, across all plants and the head office, employees 

perform a few rituals that include worshiping all religions 

collectively as one single voice, a laughter session, the 

recital of the company’s quality policy, followed by 

a guided Vipassana meditation session, which makes 

Hitech untypical in its own way. ” 

country, including two state-of-the-art manufacturing 
facilities developed in Mysuru and Visakhapatnam. With 
most systems being automated and streamlined, Hitech 
aims to convert into a highly-digitised organisation. 
Nevertheless, Hitech believes in empowering the 
upcoming generation, giving them opportunities to work 
with the experienced personnel of the group ensuring 
symbiotic cultural development. Advancing from a 
standard office set up to a coworking collaborative 
space for the employees, the group has transformed into 
a modern, more contemporary powerhouse of ideas and 
execution.

Future Direction 

As Sri Aurobindo quotes, “Not to go on for ever-
repeating what man has already done, but to arrive at 
new realisations and undreamed-of masteries is the 
goal”, the group wants to ascertain a positive impact 
with unceasing innovations, simplified processes and 
distinctive services it can extend for the holistic welfare 
of the people.

Aiming  for Global Welfare The Hitech Zen Symbol

Started automation 
and digitisation of 
payroll and employee 
self-services.

Food and healthcare 
was included to the 
group’s portfolio. 

Added 2 new 
manufacturing 
facilities, significantly 
pumping up Hitech’s 
plastic processing 
capacity.

Introduced in 
house trainings for 
5-S, RCA, Six-Sigma 
to its 14 facilities 
around India.

2013

2014

The group started 
servicing public sector 
lube companies.

2018

2015

COMPANY MILESTONES

2018
2019 

The world is one family Sweeping The World With
A Wave of Illumination
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PRODUCTION CREW 
ENTERTAINMENT PVT LTD
 MEDIA & ENTERTAINMENT INDUSTRY

TO GIVE REAL SERVICE YOU MUST ADD 
SOMETHING WHICH CANNOT BE 
BOUGHT OR MEASURED WITH MONEY. 
THAT IS SINCERITY & INTEGRITY.
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Production Crew Entertainment Pvt. Ltd. Is an 
entertainment logistics company with a collective 
track record of over 20 years in the Event Management 
industry. 

Established in 2012, Production Crew Entertainment is 
a leading Event Production Management & Consultancy 
agency headquartered in Mumbai. With regional offices 
in New Delhi, Pune, Goa & Ahmedabad, Production Crew 
has been involved with large, medium and small format 
events in India and Abroad.

With its strong network and presence across India, 
Production Crew works in partnership with international 
entertainment, media and communication agencies to 
execute events and activations right from inception to 
culmination.

Over the last 8 years, Production Crew has earned the 
reputation of being the “Go To” agency when it comes 
to event production management. Having successfully 
managed the ground production for major events 
like Sunburn, Timeout 72, Global Citizen Festival India, 
VH1 Supersonic, BudX Mumbai and Enchanted Valley 
Carnival, Production Crew has broadened its horizons 
and cemented its position in the Live Entertainment 
space. In 2015, Production Crew worked as Technical 
Producers of Disney’s Beauty and The Beast - The 
Musical, in Mumbai & Delhi & Aladdin  in 2018. They were 
also involved in the ground production for the Cirque 
Du Soleil show “Bazaar” which was in Mumbai in 2018. 
Over the last couple of years, Production Crew has       
worked with international artists like Beyonce, Justin 
Bieber, A.R.Rahman, Bryan Adams, One Republic, Dream 
Theatre, Ed Sheeran, Gun N Roses, Swedish House Mafia, 
Tiesto, Hardwell, Armin Van Burren to name a few. In 
2019, they were appointed to execute the entire venue 
production for Umang 2019, the Annual Mumbai Police 
Show. The televised event was attended by top-ranking 
Police Officials, A-List Bollywood Celebrities and notable 
sports personalities. 

Production Crew has a holistic approach from event 
planning to event execution. Their quest is to be the 
absolute best in their business at all times and to deliver 
spectacular experiences to their audiences throughout 
India and aboard. Today, they are recognized as a 
leading force in the Live Entertainment & Production 
Management space working closely with event industry 
leaders like Disney India, Viacom 18, BookMyShow Live, 
Zomato Live, Percept Live, Wizcraft etc. to name a few. 
Their sharp eye for detail and uncompromising attitude 
towards healthy & safety gives them a significant edge 
over their competition.

Besides being known for the “go to” agency in the live 
entertainment space, Production Crew has also been 
working their way up the corporate events and brand 
experiences space with a dedicated team focused on 
servicing clients like Laqshya Live Experiences, Ogaan 

Publishing, Seventy Event Media Group to name a few. 
Their association with Wedding Management companies 
like Seven Steps & Memories to Milestone Events has 
enabled them to foray into producing some of India’s 
best weddings and special events.

Production Crew’s Services include:
• Venue management: Venue design, venue 

construction, stage design, stage construction, 
production management. 

• Technical support: AutoCAD Drawings, Lighting 
plot, Electricity plan, Technical production - light, 
sound, SFX, LED, AV, and Power management. 

• Show management: Show design, stage management, 
show running, backstage management, security 
management, technical management.

Today, Production Crew employs over 30 event 
production specialists across all offices. What makes 
the team so strong is the fact that the entire senior 
management of the company comprises of production 
heads, group heads and senior production members 
who have previously held pivotal positions in the event 
production space. Add to that an eclectic mix of young 
and talented new generation production professionals 
and an army of interns waiting to stretch their wings. 
Under the watchful eyes of their seasoned Founders – 
Vikas Menon, Vevek Menon, and Dinesh Shetty. 

Vikas has over 14 years of diverse experience in events, 
promotions, visual merchandising and live television 
shows. He has worked in international projects in Europe 
and South-East Asia. Besides he was involved in intensive 
operations planning for event marketing and brand 
promotional events. With a practical background of on 
ground brand communication, he has built and developed 
large teams and provided brand development support. 
He is well exposed to areas of resource management 
offering absolute personal involvement with clients 
and is recognised as an exceptional troubleshooter 
with excellent team building and project management 
abilities.

Over the last decade, Vevek has lead the planning 
and execution of various corporate events, launches, 
auditions, signature events, concerts, exhibitions, 
conferences, road shows, and parties. He has expertise 
in all aspects of an event from anticipating and fulfilling 
a range of client needs. He is also well exposed to 
areas of resource management and corporate client 
management. 

Dinesh has 10 years of divergent experience in event 
launches, awards functions, live television shows, 
concerts, press conferences and promotions. He is 
recognised as a great executor of the toughest events 
and has worked internationally for many clients. Dinesh 
is a man who knows the solution to every dilemma of the 
event, and is praised for his hardwork and dedication by 
clients.

COMPANY MILESTONES

Launch of Adi Yogi, 
the “Largest Bust 
Sculpture” recognised 
by Guinness Book of 
World Records.

Umang 2019, an annual 
Charity show organised 
by the Mumbai Police.

Received Silver 
Award in Best 
Production 
Management 
Category for Disney 
Beauty & the Beast 
2015 at WOW 
Awards.

Establishment of 
Production Crew 
Entertainment Pvt Ltd.

Global Citizen India, 
an annual music 
festival started in 
2012 and organised 
by Global Poverty 
Project.

Received Silver 
Award in Best 
Production 
Management 
Category for 
Sunburn 2017 at 
WOW Awards.

Produced Disney’s 
Beauty & the Beast 
– The Musical, in 
Mumbai & Delhi for 
2 seasons.

2017 201920152012

2015 2016 2017
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VIDYA VISHWAS INDUSTRIES
 CHEMICAL & PLASTIC INDUSTRY

ACHIEVING CUSTOMER 
SATISFACTION THROUGH 
INNOVATION, QUALITY AND 
SERVICE.
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Vidya Vishwas Industries was incorporated in the year 
of 2005 by its Chairman Mr. Vishwas Vasant Tendolkar. 
Within a short span, it had became one of the leading 
manufacturers of Textile Auxillaries and Speciality 
Chemicals in India. Now along with him his two sons 
Mr. Aditya Vishwas Tendolkar And Mr. Ameen Vishwas 
Tendolkar are shouldering the responsibility of the 
company.

The Company started with the manufacturing of textile 
auxillaries and speciality chemicals for cosmetics, 
pharmaceuticals, metal ore refinery, electroplating 
chemicals, dye stuff and pigment manufacturing, paint. 
Slowly and firmly, they entered into the pesticides, 
agrochemicals, water treatment, oil refinery industry. 

With sheer hard work, consistency in quality and 
service to its customers, and ethical approach towards 
business, this company has become one of the leading 
Manufacturers of well diversified products in India. Its unit 
is well equipped to carry out all kinds of reactions. With 
the expertise of their technical team under the guidance 
of their Mr. Vishwas, they were able to satisfy the needs 
of customers, and strive to develop products as per the 
need of their customer. Furthermore, Vidya Vishwas 
Industries is committed to add value to its customers by 
providing quality products and services.

The Company’s vision is to be a global leader in the 
manufacturing of speciality chemicals, and its mission is 
to achieve the highest level of customer satisfaction by 
providing quality products and services at a competitive 
price.

Vidya Vishwas Industries’ Quality Policies are:

• To follow Suitable Quality Management System
• Take Safety Measures at the work place
• Work towards finding new technologies, improving 

quality and services
• Encourage employees to participate in the decision 

and give suggestions for improving quality

Corporate Culture & Company Activities

Vidya Vishwas Industries workforce has a well-defined 
hierarchy and responsibilities. Despite the well-defined 
hierarchy, the work culture in this company is still very 
friendly. Suggestions from anyone in the company are 
taken into consideration. Each and every employee can 
give their input towards developing new products and 
expanding the reach of existing products. Employees 

can come up with new ideas which can add value to 
the Company and it’s customers. Thorough discussion 
is done and if that idea is technically and commercially 
feasible, the Company will assign works on the particular 
project with that person at helm. Furthermore, after 
successful completion and launch, the person will be 
rewarded. This boosts morale amongst their employees 
and gives them the motivation to work towards progress 
of the organisation. 

In addition, employees at Vidya Vishwas Industries 
are made aware about the Company’s social and 
environmental responsibilities. Their inputs are taken 
into consideration to find out challenges in it and how 
to overcome those challenges. This helps to improve the 
Company’s social and environmental aspects. Every new 
recruit is trained to take up these responsibilities and 
the management team of the Company monitors all the 
activities.  

Achievements and Impact

From the inception of Vidya Vishwas Industries, every 
year it has a continuous growth of minimum 20%. 
The Company has given growth of stupendous 60% 
in business in the last financial year. They are also 
expecting similar growth in 2019. Furthermore, this year 
they are going for expansion which will further enhance 
their growth in the next financial year. This expansion will 
created more jobs for local communities. The Company 
always follows Industrial norms and has managed to 
achieve zero waste to landfill. It is also moving towards 
achieving carbon neutrality and positive water balance, 
as well as reducing specific energy consumption. 

Future Direction

The Company’s future plans involve increasing their 
range of products and range of industries to which they 
supply. It has taken a step towards the plans by taking 
over another chemical manufacturing unit. They plan to 
install machineries which will enhance their production 
capabilities in the new unit. 

Furthermore, the main focus of Vidya Vishwas Industries 
will be on R & D, to develop innovative products under 
the valued guidance of Mr. Vishwas, which will add value 
to the company and their customers. The Company 
is also planning for backward integration as well as 
forward integration. With these products and production 
capabilities, the Company will try to penetrate more 
international markets. 

COMPANY MILESTONES

Acquired new Chemical 
Manufacturing Unit.

Awarded by 
multinational 
client during their 
international 
conference. 

Company was formed 
by Mr. Vishwas Vasant 
Tendolkar.

Received 
recognition from 
Government of 
Maharashtra for 
Excellent Quality 
and Service. 

Became an ISO 
9001 Certified 
Company.

201920122005
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Salil Singhal
Chairman Emeritus
PI Industries Ltd.
Chemical & Plastic Industry
5Th Floor, Vipul Square, B 
Block,Sushant Lok,
Phase - 1, Gurgaon-122009.
Tel: +91-12-46790000 
www.piindustries.com

Ashish Khemka 
Chairman & Managing Director
AMN Life Science Pvt. Ltd.
Healthcare, Pharmaceutical & 
Biotechnology Industry 
811 A-Wing, The Capital, Bandra 
Kurla Complex, 
Bandra East, Mumbai-400051, 
India
Tel: +91-97-65039676
www.amnlife.com

Vinay Sah
Managing Director & Ceo
LIC Housing Finance Ltd
Financial Services Industry 
Maker Tower-F, 13Th Floor, Cuffe 
Parade,
Mumbai-400 005, Maharashtra
Tel: +91-22-22178600 
www.lichousing.com

Kodimule Shyamprasad 
Founder & Managing Director 
Vidya Herbs Pvt Ltd 
Agriculture Industry 
Vidya Building, N3-3, 
24Th Main, Jp Nagar 1St Phase, 
Bangalore, 560078 India.
Tel: +91-80-4172 2212 
www.vidyaherbs.com

Baker Hughes, A GE Company
Oil & Gas Industry 
Building No. 7A, 5Th Floor, Sector 25A 
Dlf Phase -Iii, Dlf Cyber City, Gurgaon 
– 122002
Tel: +91-98-11778276
www.bhge.com

Bharat Heavy Electricals Ltd
Engineering Industry 
BHEL House, Siri Fort,
New Delhi – 110 049, India
Tel: +91-11-66337000
www.bhel.com

Brilliant Corporate Services Pvt Ltd
Professional & Business Services 
Industry 
No 19, Chitlapakkam Main Road, 
Nehru Nagar, 
Chrompet, Chennai – 600044
Tel: +91-94-44419035
www.brilliantcorporate.com

D-Link (India) Limited
Telecommunications & ICT Industry 
Kalpataru Square, 2Nd Floor, 
Kondivita Lane, 
Andheri-Kurla Road, Mumbai – 400059
Tel: +91-22-29215700
www.dlink.co.in
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Daifuku India Pvt. Ltd.
Manufacturing Industry 
Boomerang A-411, 
Main Chandivali Farm Rd.
Near Powai, Andheri(E), Mumbai, 
400072, India
Tel: +91-22-42735555
www.daifuku.com/in/

Filatex India Ltd.
Manufacturing Industry 
43, Community Center,
New Friends Colony, 
New Delhi – 110 025
Tel: +91-11-26312503
www.filatex.com

Heidelberg Prominent Fluid 
Controls (I) Pvt Ltd
Manufacturing Industry 
No.2/2, Mes Road
Yeshwanthpur, Bangalore – 560022
Tel: +91-80–23087600 
www.prominentindia.com

Hero Cycles Ltd
Consumer Goods Industry 
2A-1001, 10Th Floor, 
Two Horizon Centre,
Sec 43, Dlf Phase –V, Gurugram 
(Hr) - 122002 
Tel: +91-24-6726700. 
www.herocycles.com

Hitech Corporation Limited
Manufacturing Industry
201-202, 2nd Floor, Welspun House,
Kamala Mill Compound, 
Senapati Bapat Marg,
Lower Parel (W), Mumbai- 400013
Tel: +91-22-40016500 
www.hitechgroup.com

Production Crew Entertainment Pvt 
Ltd
Media & Entertainment Industry
C-601, 602, Mangalam Apartments, 
Thakur Complex, Kandivali (E), 
Mumbai, 400101, India. 
Tel: +91-99-20332469
www.productioncrew.in 

Vidya Vishwas Industries
Chemical & Plastic Industry
6, Palm View, 
Lakhamsy Nappu Road, 
Dadar (East), Mumbai - 400014
Tel: +91-98-21122509
www.vidyavishwasindustries.com
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