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“A Signature
always reveals a man’s 

character & sometimes 
even his name.”

E V A N  E S A R

As ink flows to form a person’s name, a lasting impression 

is made. Whether this form of authentication is to 

express an acceptance or to claim the style rights over 

a piece of music or a masterpiece, a signature leaves no 

room for unoriginality. A signature is like a piece of art - 

exclusive to an individual. It is semblance of his identity, 

his individuality, his element. 

The awardees of the prestigious Asia Pacific 

Entrepreneurship Awards 2018 show nothing short of 

one thing: AUTHENTICITY. The Award honours the 

real driving force behind entrepreneurs today, which is 

often the boldness to take risks and embark on dreams; 

to strive to stand tall as the leaders in their industries, 

leaving a legacy in place.

SIGNATURE 2018 showcases just this. The individuals 

featured in the coming pages are those who have 

pushed limits, changed landscapes, become pioneers in 

their fields, and are leaving their imprints in this world - 

as today’s leading Entrepreneurs. These innovators are 

game-changers deviating from the norms of what makes 

the world spin, and have taken the helm in gearing it 

towards a better today, and a better tomorrow. This 

all through their pursuance, persistence, creativity, and 

sheer willpower. These passionate, driven and aspirated 

entrepreneurs are fundamentally surpassing limits as key 

players in today’s effective economic growth. 

This is why SIGNATURE 2018 not only share the names 

of such individuals, but reveals the person behind the 

name. We are proud to come together and applaud 

these Entrepreneurs for the people they have become, 

and for the people they continue to be as they leave their 

marks in this world. 
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 Chairman,
Enterprise Asia

F O R E W O R D

On behalf of Enterprise Asia, we are pleased to 

welcome you to SIGNATURE 2018: The Showcase 

of Entrepreneurial Successes in conjunction with 

the Asia Pacific Entrepreneurship Awards 2018.

The SIGNATURE 2018 series is our tribute to the 

forces that are driving the entrepreneurs in Asia 

forward, who in turn are doing their part in driving 

the region ahead. The first edition of SIGNATURE 

2018 begins with Thailand, and continues on for 

countries the Awards has its presence in. By the 

end of the year, 12 editions of SIGNATURE 2018 will 

be completed, showcasing the crème de la crème 

among entrepreneurs in Asia and the Pacific.

As advocates of entrepreneurship, we believe that 

hand-in-hand with the importance of their work, 

it is their continuous drive and resilience that are 

key components to their stories. For this reason the 

official publication for the APEA 2018 has been re-

introduced to focus on the vital forces behind these 

entrepreneurs’ hardships and successes, as they 

make their marks and paint their legacies .  

Not only do we recognise and honour the 

importance of these entrepreneurs as signature 

icons, we present to you the faces and story of 

these people moving our economies forward to a 

bigger and better Asia. 

TAN SRI DR FONG CHAN ONN

FOREWORD
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About Enterprise Asia

A NON GOVERNMENTAL ORGANIZATION 

Enterprise Asia is a non-governmental organization in pursuit of entrepreneurship development across the region. We 

strive to promote fair and equal opportunities for emerging entrepreneurs. Founded by entrepreneurs for entrepreneurs, 

the organization is supported by a panel of prominent industry and government leaders who truly believe in the mission of 

championing entrepreneurship in Asia. 

ABOUT ENTERPRISE ASIA

The International Innovation Awards 

recognizes outstanding innovations 

in the categories of products, services 

and solutions, and organizations and 

culture with the goal to encourage 

organizations to continue investing in 

innovations. 

The Award focus is on execution and 

commercialization, with ideation and 

creativity taking a smaller portion of the 

total scoring. 

Judges comprise of a panel of 

innovation experts and industry, while 

scoring is done using the proprietary 

IIA 8D Benchmark.

The Awards is part of the third 

dimension of Enterprise Asia’s mission: 

democratizing entrepreneurship, 

institutionalizing sustainability and 

empowering innovation.

INTERNATIONAL 
INNOVATION
AWARDSTM

Asia Responsible Enterprise Awards 

recognize and honor Asian businesses 

for championing sustainable and 

responsible entrepreneurship. The 

program highlights the participants’ 

leadership, sincerity and on going 

commitment in incorporating 

responsible and ethical values, legal 

compliance, respect for people and 

individuals, involvement in communities 

and protection of the environment into 

the way they run their businesses.

The award is an extension of our founding 

pillars of Responsible Entrepreneurship 

and Investment in People and forms 

part of Enterprise Asia triangle 

of Responsible Entrepreneurship; 

Environment, Community and People.

ASIA RESPONSIBLE 
ENTERPRISE
AWARDSTM

The regional award for outstanding 

entrepreneurship, Asia Pacific 

Entrepreneurship Awards is built on the 

idea that for entrepreneurs to continue 

innovating and sustaining their 

leadership, there must be 3 elements 

in place: benchmarking against best 

practices, recognition of past and 

current efforts, and continued publicity 

and public attention.

Asia Pacific Entrepreneurship Awards 

provides a platform for companies 

and governments to recognize and 

be recognized for entrepreneurial 

excellence, hence spurring greater 

innovation, fair practices and growth in 

entrepreneurship. As a regional award, 

Asia Pacific Entrepreneurship Awards 

will be able to group together leading 

entrepreneurs across the region, as 

a powerful voice for entrepreneurs 

and a crème-of-the-crop networking 

opportunity.

ASIA PACIFIC 
ENTREPRENEURSHIP
AWARDSTM
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VISION

To create an Asia that is rich in 

entrepreneurship as an engine towards 

economic and social development that 

is both progressive and sustainable 

development within a world of 

economic equality by: Encouraging 

Entrepreneurship, Embracing Diversity, 

Promoting Excellence, and Practicing 

Integrity.

PILLAR OF EXISTENCE

• Investment in People (IIP)

• Responsible Entrepreneurship (RE)

MISSION  

• Democratising Entrepreneurship (DE) 

• Institutionalising Sustainability (IS)

• Empowering Innovation (EI)

Democratising Entrepreneurship (DE) 

Institutionalising Sustainability (IS)

Empowering Innovation (EI)

PARADIGM OF
ENTERPRISE ASIATM

AGENDA

The International Innovation Summit 

provides a global platform power-

packed with the latest innovation 

insights and networking for an elite 

community of C-level executives, 

entrepreneurs, thought-leaders and 

inventors who are charged with 

driving innovation and growth in their 

organizations. 

The summit will feature some of today’s 

most insightful keynotes, trends and 

opportunities from game changers 

and industry experts, address the 

challenges and critical issues faced 

by the community of innovators, and 

establish partnerships and lasting 

connections with peers and experts, 

bringing transformative new ideas 

to delegates and remaining ahead of 

competition.

INTERNATIONAL 
INNOVATION
SUMMITTM

The International CSR Summit brings 

together the world’s top CSR experts, 

practitioners, speakers and leaders. 

The Summit features the most 

stirring conversations in CSR today 

in deliberating new forward thinking 

solutions to society issues. Leading 

CSR and sustainability figures address 

current complexities in developing 

frameworks for sustainable practices 

and the role of creating shared value 

and impact on business profitability.

This Summit aims to be a platform 

for all attendees to strengthen ties, 

share experiences, understanding and 

insight, as well as identify regional 

challenges and opportunities to shape 

Asia towards a more responsible, 

sustainable and progressive socio-

economic market.

INTERNATIONAL 
CSR SUMMITTM

AEF is an open platform for thought 

leaders to promote fair play and 

opportunities for entrepreneurs in 

the region. The wake of globalization 

presents regional key challenges 

which cannot be met by governments, 

businesses or the society acting in 

isolation.

In view of these, AEF provides the 

catalyst to the communities when 

undertaking regional initiatives to 

improve the state of our well being. 

By actively involving government and 

communities, AEF is the best platform 

to shape regional industrial agenda 

and uniting as a colossal voice for fair 

ground rules.

ASIA 
ENTREPARENEURSHIP 
FORUMTM
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India

Bangladesh

Saudi Arabia

United Arab Emirates

Oman

Kuwait

Bahrain

Kazakhstan 

Nepal

Russia

Maldives

Qatar

Pakistan

Sri Lanka

Malaysia

Singapore

South Korea

Philippines

Brunei Darussalam

Cambodia

Vietnam

China

Hong Kong

Macau

Japan

Taiwan

Australia

Indonesia

Thailand

Enterprise Asia
Strategic Roadmap

EA STRATEGIC ROADMAP



11

- ADDING VALUE TO OUR STAKEHOLDERS -

Room42 (pronounced as Room For Two) is our youth outreach 

program. At the heart of the program are 1-hour expert sharing 

sessions by alumni of Enterprise Asia on thought-provoking 

topics with a pragmatic approach. In many of our local chapters, 

we work with renowned universities and colleges to reach out 

to final year students and graduates. These are often conducted 

on campus, and are open to visitors and the interested public.

- COMMUNITY -

Rural Entrepreneurship
Development Program

The Rural Entrepreneurship Development Program caters 

specifically to the need of rural communities. Unlike the urban 

communities, the rural economic activities are still reliant on 

traditional sectors producing output in the primary industry. 

Therefore, entrepreneurs in the rural area face a different set of 

challenges. The Rural Entrepreneurship Development Program 

aims to address these challenges such as micro-financing as well 

as introducing New Age business opportunities such as internet 

marketing, multi-level marketing, franchising, etc. 

Entrepreneurship Incubation Program

Recognizing that universities are the breeding ground of 

creative and innovative ideas generation, Enterprise Asia will be 

launching a regional Venture Capital Contest specifically cater to 

graduates. The Venture Capital Contest will offer workshops and 

business visits and will be judged by a panel of venture capitalist. 

This contest offers potential seed capitals to graduates to be 

real entrepreneurs. The 2nd edition of the International CSR 

Summit will take place this year as we further promote Asia’s 

CSR landscape.

- ENTREPRENEURS -

Networking Opportunities

The Rural Entrepreneurship Development Program caters 

specifically to the need of rural communities. Unlike the urban 

communities, the rural economic activities are still reliant on 

traditional sectors producing output in the primary industry. 

Therefore, entrepreneurs in the rural area face a different set of 

challenges. The Rural Entrepreneurship Development Program 

aims to address these challenges such as micro-financing as well 

as introducing New Age business opportunities such as internet 

marketing, multi-level marketing, franchising, etc. 

Industry Dialogue

Recognizing that universities are the breeding ground of 

creative and innovative ideas generation, Enterprise Asia will be 

launching a regional Venture Capital Contest specifically cater to 

graduates. The Venture Capital Contest will offer workshops and 

business visits and will be judged by a panel of venture capitalist. 

This contest offers potential seed capitals to graduates to be 

real entrepreneurs. The 2nd edition of the International CSR 

Summit will take place this year as we further promote Asia’s 

CSR landscape.

- GOVERNMENT -

Industry Dialogue

As it is important for small and medium enterprises to have 

government support, the contributions made by small and 

medium enterprises are also vital to the development of a 

nation’s economic growth. Small and medium enterprises can 

contribute up to 60% of a nation’s value added economic 

productions. The periodic industry dialogue will enable the 

government to understand first hand the plight of entrepreneurs 

as well as a platform to communicate economic policies.

Leveraging on our current regional cooperation, Enterprise Asia is continuing the effort to expand our partnership with other non – 

governmental organization (NGO) sharing similar vision ie: promoting entrepreneurship. In the next year, Enterprise Asia hopes to 

form a synergistic partnership with NGOs particularly in Thailand, Vietnam, Cambodia and China.

Expanding Our Partnerships

HIGHLIGHTS



12

Datuk Seri Dr Victor Wee was the 
Chairman of Tourism Malaysia, the 
government agency charged to 
promote Malaysia’s tourism industry. 
He was previously the Secretary 
General of the Ministry of Tourism, 
Malaysia, the Program Chairman of 
the United Nations World Tourism 
Organization (UNWTO) and Advisor 
to the Ministry of Finance.

Dr Wee obtained his undergraduate 
degree in Economics from the 
University of Malaya, Master of Arts 
from Brown University, U.S.A. and 
Ph.D. in Economics from Bristol 
University, United Kingdom. Dr Wee 
had also participated in training 
at the East West Center in Hawaii, 
Institute of Manpower Studies at the 
University of Sussex, and Harvard 
University. He was also the Senior 
Director of Macroeconomics of 
the Economic Planning Unit, Prime 
Minister’s Department, where he was 
instrumental in formulating Malaysia’s 
macroeconomic policy framework. 

As a member of the World Bank, 
he helped review the planning and 
implementation methodology of 
Saudi Arabia in 2003 and assisted in 
a UNDP mission on the formulation 
of Saudi Arabia’s long-term 
economic strategy in 2004. During 
the Asian Financial crisis, he served 
as the Deputy Head of the National 
Economic Action Council (NEAC) 
Secretariat, where he was involved in 
the drafting of the National Economic 
Recovery Plan, which was used as 
the blueprint for Malaysia’s efforts to 
bring about recovery from the crisis.

DATUK SERI 
DR VICTOR WEE

Former Chairman of Tourism 
Malaysia, 

Advisor to Enterprise Asia

Tan Sri Ahmad Fuzi Haji Abdul Razak 
is the Secretary General of the World 
Islamic Economic Forum and a 
founding advisor of Enterprise Asia. 
He sits on the board of numerous 
public-listed companies in Malaysia, 
including the Maybank Islamic Bank. 
He is also chairman of AmanahRaya-
REIT. 

Tan Sri Ahmad Fuzi was previously 
the Secretary General of the Ministry 
of Foreign Affairs Malaysia. He was 
serving at the Malaysian missions 
abroad in Moscow, the Hague, 
Canberra, Washington and Shaka. 
Also, as the Secretary General, he 
played a prominent role in organizing 
the Non-Aligned Movement (NAM) 
Summit in 2003. In addition, he 
had served as the Director General, 
Institute of Diplomacy and Foreign 
Relations Malaysia; Ambassador-at-
Large; Malaysia’s Representative to 
the ASEAN High Level Task Force 
(HLTF) on the Drafting of the ASEAN 
Charter and Malaysia’s Representative 
to the High Level Panel (HLP) on the 
Drafting of the Terms of Reference of 
the ASEAN Human Rights Body.

TAN SRI AHMAD FUZI 
HAJI ABDUL RAZAK

Secretary General of World Islamic 
Economic Forum Foundation,

Advisor to Enterprise Asia

Tan Sri Datuk Seri Dr Fong Chan 
Onn served as the Minister of Human 
Resources of Malaysia from December 
1999 to March 2008. Prior to that, he 
was the Deputy Minister of Education 
from October 1990 till December 
1999. He is also the deputy chairman 
of University Tunku Abdul Rahman’s 
Council and was chairman of Star 
Publications (Malaysia) Berhad and 
of Sustainable Energy Development 
Authority (SEDA Malaysia).

Dr Fong is a senior member of the 
Malaysian Chinese Association (MCA) 
– the second largest party in the 
ruling “Barisan Nasional” coalition in 
Malaysia. He served as the head of 
the Party’s Economic Bureau until 
October 2008 during which he led the 
Party’s team in presenting its views, 
proposals and recommendations to 
various national economic programs, 
including the first, second and third 
National Economic Consultative 
Council, the various national 
development plans and the yearly 
National Budget.

Dr Fong has also written several books 
and published numerous articles in 
international journals or chapters in 
books. He holds a PhD in Operations 
Research/Industrial Economics and 
Masters in Business Administration 
from University of Rochester, New 
York and a First Class bachelor’s 
degree in Electrical Engineering from 
the University of Canterbury, New 
Zealand.

TAN SRI DATUK SERI 
DR FONG CHAN ONN

Former Minister of Human 
Resources of Malaysia,

Chairman, Enterprise Asia

International Advisory Panel

Dr Eugene Chien received his B.Sc in 
mechanical engineering from National 
Taiwan University and a Ph.D. in 
aeronautics and astronautics from 
New York University. He became the 
Dean of the College of Engineering in 
Tamkang University in 1978.

Dr Chien was elected twice as a 
legislator in Taipei City. In 1987 
he became the first Minister of 
the Environmental Protection 
Administration under Chiang Ching-
kuo’s presidency. In 1991, during 
Lee Teng-hui’s presidency, he 
was appointed as the Minister of 
Transportation and Communications, 
Representative of Taipei 
Representative Office in the UK, and 
Senior Advisor of National Security 
Council. During President Chen Shui-
bian’s time, he served as the Deputy 
Secretary General of the Office of the 
President and subsequently as the 
Foreign Minister.

In 2007, Dr Chien founded the Taiwan 
Institute for Sustainable Energy 
(TAISE), raising public awareness on 
climate change. Since 2008, TAISE 
has hosted the “Taiwan Corporate 
Sustainability Awards (TCSA)”. 
TCSA is now recognized as the most 
prestigious corporate sustainability 
award in Taiwan. Dr Chien has 
been serving as Chairman of the 
Telecommunications & Intelligent 
Transportation Technology 
Development Foundation since 2013.

DR EUGENE CHIEN
Former Minister of Foreign Affairs 

and Minister of 
Environment, Taiwan,

Advisor to Enterprise Asia

INTERNATIONAL ADVISORY  PANEL
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Lt. Gen. Sudhir Sharma retired from 
the Indian Army in the year 2008, 
after four decades of an illustrious 
and brilliant career of selfless 
service to the nation. During his 
career he has seen active service in 
India and other countries and has 
held very critical and challenging 
appointments in higher echelons of 
defense management, including a 
diplomatic assignment in London 
as the Defense Attaché of India. He 
commanded the largest operational 
force in the world and led the 
logistics and administration of the 1.3 
million strong Indian Army in his last 
assignment before retirement. 

Gen Sharma, an acknowledged 
expert relating to national security 
and anti terrorism matters is very 
highly regarded in the defense arena, 
wherein his exemplary leadership 
and astute strategic thinking has 
earned him many prestigious awards 
and commendations, including one 
for gallantry. He has been felicitated 
with awards by the Presidents 
of India on two occasions for his 
leadership and devotion to the 
country. 

The General holds a masters degree, 
as also an M Phil in Defense and 
International Security and often 
lectures on leadership and national 
security at various forums. A strong 
votary of sustainable and responsible 
development he has developed 
expertise in areas of environment, 
renewable energy and ecology. 
Gen Sharma now writes on national 
strategy and security issues and 
lectures business leaders on decision 
making, motivation and positivity. He 
is deeply committed and passionate 
about entrepreneurship and has 
helped and guided many start up 
companies to realize their potential.

Dr. Shaikha Al Maskari joined her 
family’s petroleum company in 1989, 
one of the oldest Arab Gulf’s privately 
owned oil and gas companies, 
established by her mother in 1958. 
The establishment mastered the full 
scope of oil and gas services for both 
down-stream and up-stream. Upon 
her gaining control of the reins, she 
effected two major organizational 
restructurings. 

In 2008, empowered by young Al 
Maskari technocrats teaming with 
their “family” of international experts, 
Al Maskari Holding (AMH) was set 
up, as the umbrella organization for 
Al Maskari family companies and 
assets world wide, engaged in oil, 
gas, renewables, mining, healthcare, 
security, public safety, private equity, 
facilities management, food services, 
security and HR Services. Dr. Shaikha 
has been whole-heartedly involved 
in many aspects of service for her 
country along with the establishing 
of many charities, both regionally and 
across the world. She is currently also 
the chairperson of a comprehensive 
list of successful companies. 

Dr. Shaikha Al Maskari studied for a 
BA at the University of London, MA 
and PhD (Prog/geology) at Indiana 
University and trained in geophysics 
with the US Geological Survey. 
Shaikha has never hesitated to walk 
away from lucrative but tainted 
deals. She deems good governance 
“empirical in business operations 
and management and a spiritual 
duty, elaborating that “No creed 
commends fraudulent pursuit of 
wealth”.

DR. SHAIKHA 
AL MASKARI

Chairperson of Al Maskari Holding,

Advisor to Enterprise Asia

Congresswoman Gwendolyn Garcia 
is the first woman Representative 
of the 3rd Congressional District of 
the Province of Cebu in Philippines. 
Her election as Congresswoman 
followed on the heels of a historical 
three terms as the first woman 
Governor of the 444-year-old 
Province of Cebu. As Governor, she 
has driven Cebu to international 
recognition, reinvented government 
by professionalizing the delivery of 
public services, and led the province 
to unprecedented growth.

As Governor, Gwendolyn Garcia 
aggressively pursued a 12-point 
agenda for her administration, 
implementing economically viable 
development programs that 
effectively responded to the needs 
of the Cebuano constituency - 
in infrastructure, water, power, 
health, education, agriculture and 
food production, women and 
children, business, tourism and 
the environment. She also made 
sustainable tourism a priority, 
and steered Cebu to become the 
premier tourism destination in the 
country and the region. She was the 
first and only Governor to publicly 
declare an all-out war against 
communist insurgency, resulting 
in the declaration of Cebu as an 
insurgency-free zone. Aside from 
that, she has also filed bills to protect 
women from exploitation from 
foreign nationals.

Through the programs that 
Gwendolyn Garcia implemented 
during her three terms as 
Governor, she has steered Cebu to 
unprecedented heights of progress 
and development, rightfully claiming 
its place as the Philippines’ premier 
province.

CONGRESSWOMAN 
GWENDOLYN GARCIA

Deputy Speaker of the House of 
Representatives of the Philippines, 

Advisor to Enterprise Asia

LT. GEN. 
SUDHIR SHARMA

Ex-Quarter Master General
 Indian Army, 

Advisor to Enterprise Asia

SENATOR 
BAM AQUINO

Senator of the Republic 
of Philippines,

Advisor to Enterprise Asia

Senator Bam Aquino is the youngest 
senator of the 16th Congress of 
the Republic of the Philippines. 
He currently chairs the Senate 
Committee on Trade, Commerce, 
and Entrepreneurship and the Senate 
Committee on Youth. He graduated 
with summa cum laude honors from 
the Ateneo de Manila University in 
1999, with a degree in Management 
Engineering. He was also the class 
valedictorian and student council 
president.

In 2003, Bam became the youngest 
head of a government agency when, 
at 25, he was appointed as the 
Chairperson of the National Youth 
Commission, the primary national 
policy-making body for Filipino 
youth.

After his stint in government 
service, Bam co-founded the social 
enterprise The Hapinoy Program, 
which has since received global 
awards for its program that helps 
lift poor Filipinos out of poverty 
through micro-finance and micro-
enterprise support. In 2008, he 
was awarded a scholarship to the 
Executive Education Program on 
Public Policy and Leadership of the 
Harvard University Kennedy School 
of Government.

Bam has dedicated his entire career 
to empowering the youth and the 
poor, helping thousands of Filipinos 
improve their lives through access 
to opportunities and crucial support 
systems. Because of his work, Bam 
has been named a Young Global 
Leader of the World Economic 
Forum in 2006, one of the Ten 
Outstanding Young Men of the 
Philippines in 2010, one of the Asian 
Social Entrepreneurs of the Year in 
2011, and one of the Ten Outstanding 
Young Persons of the World in 2012.

INTERNATIONAL ADVISORY  PANEL
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Asia’s Most Prestigious 
Awards For Entrepreneurs

The Asia Pacific Entrepreneurship Awards is a regional recognition program for outstanding entrepreneurs across Asia. It is also a 

platform for business leaders and leading entrepreneurs in the region to network, share intelligence and form lifetime acquaintances. As 

Asia’s most prestigious awards for entrepreneurs, the Asia Pacific Entrepreneurship Awards (APEA) are given in honour of enterprising 

men and women who have proven their enterprising spirit, whilst not neglecting the social responsibilities.

SPECIAL 
ACHIEVEMENT AWARD

(BY INVITATION ONLY)

The Special Achievement Award is the 
highlight of the Asia Pacific Entrepreneurship 
Awards. Winners are entrepreneurs who 
have shown remarkable performance in the 
communication of their visions, brands, and 
strategies, setting new standards and leading 
their business to success over a sustained 
period of time. Each year, only one recipient 
per country is honoured in this category, and 
winners are selected by the Panel of Judges 
for the Asia Pacific Entrepreneurship Awards 
as well as the International Advisory Panel 
and Executive Committee of Enterprise Asia. 
Participation in this category is strictly by 
invitation of the Panel of Judges, International 
Advisory Panel and Executive Committee. 
Participants and eventual winner must be 
a prominent industry leader for a sustained 
period of time.

Asia Pacific 
Entrepreneurship Awards

Multiple winners are awarded in this category, 
for each industry. Winners are individuals that 
possess outstanding leadership qualities and 
have showcased their business prowess by 
leading their companies forward, achieving 
positive growth annually, while maintaining 
and communicating a clear vision, mission and 
direction for the future of the business.

Criteria: 

• Nominees should be Founders, Substantial 
Shareholders or CEOs.

• Nominees business is required to generate 
a minimal annual revenue to qualify for this 
category. Annual revenue differs between 
industries. Refer to Industry revenue chart 
below.

• Nominees must be in a continued leadership 
of the business for no less than 3 years.

ENTREPRENEUR OF THE YEAR
(BY INVITATION ONLY)

Only one winner will be accorded the 
Entrepreneur of the Year award for each industry, 
in each country. The Entrepreneur of the Year 
award recipient is an individual who has shown 
exceptional performance in the communication 
of his / her visions, brands, and strategies and 
sets a remarkable standard within the industry. 
Winners are selected by Panel of Judges as well 
as the International Advisory Panel and Executive 
Committee of Enterprise Asia. Participation in 
this category is strictly by invitation of the Panel 
of Judges, International Advisory Panel and 
Executive Committee.

Criteria: 

• Participants should be Founders and/or 
Substantial Shareholders, and must be in a 
continued leadership of the business for no 
less than 5 years. 

SELECTION
• Audit Presentation   • Selection Interview   • Judges Deliberation

AUDIT / VERIFICATION
• Audit by Official Auditors • Verification of Supporting Documentations 

• Site Visit and Market Audit

NOMINATION
• Completion of Nomination Form • Submission of Supporting Documenta-

tions

RESEARCH & ANALYSIS
• Pre-Selection of Nominees   • Self-Nomination

ELIGIBILITY

A wardees are recognized for showcasing outstanding 
accomplishments in the past and present, as well as 
displaying the vision and potential to advance their 
companies to be leading businesses in the near future. 

Key aspects in being selected as a winner include: 

• The potential to make it big and inspire the young 
minds to follow their footsteps in becoming successful 
entrepreneurs in the future.

• To demonstrate entrepreneurial attributes that serve 
as role model for emerging entrepreneurs, including 
the tenacity and perseverance to continue innovating. 

•  Clear vision and direction in guiding their companies 
and businesses.

Winners are selected by a panel of independent judges, 
comprising of International figures. The awards are 
accorded to extraordinary individuals that possess true 
enterprising spirit; crème de la crème of entrepreneurs. 
Winners are often individuals that have shown outstanding 
ingenuity and recognised as first among equals, have built 
the company from scratch or have taken the company to 
new heights since taking over the reins.

POST-AWARD
• Media Publicity   • Winners Gallery @ Asia Entrepreneurship Forum

• Networking in Participating Countries 

 • Participation in Enterprise Asia activities

AWARD PRESENTATION
• Gala Dinner
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MESSAGE

Since the launch of the Asia Pacific Entrepreneurship 
Awards in 2007, the APEA has made its mark in over 
12 markets across Asia and the Pacific – making it the 
widest and most accomplished awards of its kind. 

More importantly, the APEA continues to be strictly 
regulated and judged where passing each judging 
barrier is another feat for the nominees, which 
brings them one step closer to being entitled for 
the Award. With the result an awardee can proudly 
say he/she has received recognition from one of the 
most coveted Awards in the world, and the most 
prestigious entrepreneurship Award in the region. 

As one past winner puts it succinctly, “It’s like running 
a marathon against some of the fastest and boldest 
runners in history.” 

Starting a business requires many personal qualities: 
creativity, courage and passion. Qualities that good 
entrepreneurs must have. But succeeding and 
sustaining that business requires entrepreneurs of an 
even higher order: one with vision, perseverance and, 
above all, impeccable ethics. 

As tribute to these non-stopping efforts, we shall 
all learn from the experiences and successes of this 
select group of entrepreneurs, and wish them the 
best in their pursuits.

Dato’ Will iam Ng

MESSAGE 

PRESIDENT, 
ENTERPRISE

ASIA
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- Ray Kroc

T H E  Q U A L I T Y  O F  A  L E A D E R  I S 

R E F L E C T E D  I N  T H E  S TA N D A R D S 

T H E Y  S E T  F O R  T H E M S E LV E S . 
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Special 
Achievement Award
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“DOING WELL AND 
DOING GOOD”
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Mr. Ajay Piramal is the Chairman of Piramal Group and 
he is one of India’s leading industrialists, philanthropists 
and social entrepreneurs heading one of India’s largest 
business groups, with activities in healthcare, real 
estate, financial services, information services, and glass 
packaging. Apart from India, the Group has presence 
in over 30 countries, including the US, the UK, the 
European Union, Japan, Asia-Pacific and South Asia, with 
its products being sold in over 100 markets.

Mr. Piramal holds several key positions on the Boards of 
various prestigious regulatory, professional and academic 
institutions. He serves on the Harvard Business School’s 
Board of Dean’s Advisors. He is a Non-Executive Director 
of Tata Sons Ltd. He is the President and Chairman of 
Governing Body of Anant National University. He is also 
the Chairman of Pratham Education Foundation. He is a 
member of the Alternative Investment Policy Advisory 
Committee (AIPAC) constituted by SEBI, as well as the 
National Council of Confederation of the Indian Industry. 
Till recently, he was the Chairman of the Board of 
Governors of IIT, Indore. 
 
He has made valuable contributions in public policy 
by serving on the Prime Minister’s Task Force on 
pharmaceuticals and Knowledge-Based Industries 
and Prime Minister’s Council for Trade & Industry. He 
has served as a director for the State Bank of India. Mr 
Piramal is also the co-chair of UK-India CEO Forum. 

Mr. Piramal became the Chairman of the Group at the 
young age of 29.  Known for identifying opportunities 
ahead of the curve, he diversified from the century old 
textile family business Morarjee Mills into the healthcare 
sector by acquiring Nicholas Laboratories India Ltd. in 
1988. Through both organic growth and acquisition 
of Indian subsidiaries of MNCs like Roche, Boehringer 
Mannheim, Rhone Poulenc and ICI, the company’s 
market capitalisation grew significantly. Since inception, 
over a 26 year period, revenue for Piramal Enterprises 
has grown at a CAGR of ~25%.  PEL generated annualised 

returns of ~ 30% for their shareholders (total value of 
over ~16,000 Cr starting from an initial value of ~18 Cr in 
FY1988). In 2010, a portion of the Group’s pharmaceutical 
business was sold to Abbott Labs for Rs.18000 Crores. 
The Piramal Group has continued on its innovative path 
and utilizing proceeds from the sale, the company has 
made several investments. 

• Acquisition of Decision Resources Group, a global 
leader in providing research, data, analytics and 
insights to the Global Pharma industry (2012). 

• Acquisition of a division of Bayer Imaging, which help 
to identify Beta-Amyloid Neuritic Plaques, which 
have been shown to correlate with Alzheimer’s’ 
Disease (2012). 

• Investment in Vodafone India, which generated an 
IRR of 19% on a ~$ 1.2 billion investment (2013)

• The Group has identified financial services as the 
key growth driver for inclusive growth for the 
people of India.  Piramal Capital is targeting a sector 
of national and economic significance i.e. real estate 
and infrastructure. The Structured Investment Group 
(SIG) aims to partner with trusted international 
investment partners such as the Canadian Pension 
Plan, APG Asset Management, etc. on infrastructural 
projects.

• He is a major investor in the India financial services 
company, Shriram Transport and Shriram Capital. 

The Piramal group’s joint venture with Allergan USA 
(world leaders in ophthalmology) is the longest JV in the 
India pharmaceutical industry. The Critical Care division 
has become one of the top three companies globally in 
critical care anaesthesia gases. Piramal Pharma Solutions 
is a leading global company in contract manufacturing 
and research. 

 Ajay Piramal

S P E C I A L  A C H I E V E M E N T  A W A R D

CHAIRMAN | PIRAMAL GROUP

APEA 2018  |  SPECIAL ACHIEVEMENT AWARD
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Mr. Piramal is also the Chairman of Piramal Glass, the 
fastest growing speciality glass players in Asia and 
Piramal Realty which with a current development pipeline 
of over 15 million sq. ft. aspires to be the most respected 
real estate developer in India. 

Ajay Piramal is focused on instilling values that have 
helped build a group that is ranked amongst the highest 
on ethical business and integrity. His commitment to 
society has also shaped the vision of Piramal Foundation. 
The Foundation has created break-through initiatives 
that have made a positive difference to millions of people 
in healthcare services, rural education, potable water, 
livelihood creation & youth empowerment, improving 
access to primary healthcare, leadership capacity in 
government schools and for generating livelihood for 
rural women.  Two of the Foundation’s initiatives Piramal 
Water (Sarvajal) and e-Swasthya are now Harvard 
Business School case studies and there is considerable 
interest in the ‘Sarvajal’ concept being replicated by 
other countries. Pratham, under the Chairmanship of Mr. 
Piramal, is India’s largest NGOs in the education sector, 
delivering quality education to 33 million underprivileged 
children. 

Mr. Piramal’s exceptional contribution to leadership 
processes and institution building has been recognized 
by numerous national and international awards 
and honours. He was awarded the Ernst & Young’s 
Entrepreneur of the Year Award in the Healthcare and 
Life Sciences category in 2004; as well as ‘Entrepreneur 
of the Year’ Award of UK Trade and Investment Council 
in 2006. The Indo-American Chamber of Commerce 
recognised him as ‘Business Leader of the Year’. For 
two years in a row, he received the ‘Forbes Philanthropy 
Awards’ in the Outstanding Philanthropist category in 
2013 and 2014. In 2015, Mr. Piramal was awarded the 
SEN Sustainability Award – Philanthropy and Best of 
Best – instituted by World Presidents’ Organisation 
(2015) and the Corporate Citizen of the Year award by 
AIMA Managing India Awards in 2016.  In 2017, he was 
honoured with CNBC Asia Business Leader award for his 
vision, competence and achievements.

Mr. Piramal holds an Honours Degree in Science 
from Bombay University, and a Masters’ Degree in 
Management Studies from Jamnalal Bajaj Institute 
of Management Studies. He has also completed an 
Advanced Management Programme from Harvard 
Business School. Mr. Piramal has been conferred with an 
Honorary Doctorate Degree in Philosophy (D. Phil) by 
Amity University, India.
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Honoured with CNBC 
Asia Business Leader 
Award

Corporate Citizen of the 
Year Award by AIMA 
Managing India Awards.

SEN Sustainability Award 
– Philanthropy and Best of 
Best – Instituted by World 
Presidents’ Organisation 

‘Forbes Philanthropy 
Awards’ - Outstanding 
Philanthropist category.

2017 2016 2015 2013 & 2014

CAREER HIGHLIGHTS

“ Ajay Piramal is focused on instilling values that 
have helped build a group that is ranked amongst 
the highest on ethical business and integrity.”



Richard Branson
Founder, Virgin Group

YO U  D O N ’ T  L E A R N  TO  WA L K 

B Y  F O L L O W I N G  R U L E S . 

YO U  L E A R N  B Y

D O I N G 
A N D 

FA L L I N G  O V E R .
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- Ray Kroc

I f  y o u  w o r k  j u s t  f o r  m o n e y,  y o u ’ l l  n e v e r 

m a k e  i t ,  b u t  i f  y o u  l o v e  w h a t  y o u ’ r e 

d o i n g  a n d  y o u  a l w a y s  p u t  t h e  c u s t o m e r 

f i r s t ,  s u c c e s s  w i l l  b e  y o u r s . 
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Mr. Shekhar Bajaj is the Chairman and Managing Director 
of Bajaj Electricals Limited (BEL). He has been the past 
President of ASSOCHAM, IMC, ELCOMA (Electric Lamp 
& Components Manufacturers Association), IFMA (Indian 
Fans Manufacturers Association) and other associations. 
He is on the board of Bajaj Auto Ltd. and a few other 
companies. Born into a family whose brand image 
bespeaks trust and transparency, brought up in the 
Gandhian ideals of his grandfather Shri. Jamnalal Bajaj, 
he is a unique embodiment of time-tested traditions, 
visionary zeal and humane concern. A B.Sc. (Hons) 
degree in Mathematics from Pune University (1968), 
followed by an M.B.A. degree from New York University 
(1974), equipped him with the formal training required to 
complement his homespun talents. Starting off in Bajaj 
Sevashram after graduation, he learnt the nitty-gritty 
of business by working his way up, gaining invaluable 
insights into the real market and joined Bajaj Electricals 
Ltd. as Chief Executive in 1980. 

Thereafter in 1984, he took over as Managing Director 
of Bajaj Electricals Limited (1984) and became the 
Chairman & Managing Director in 1990. He built on the 
company’s inherent strengths and radically turned 
around its fortunes. Under his watchful eyes, the company 
restructured its overall operations, consolidating its 
formidable retail network to provide the country’s 
burgeoning middle class a better quality.

Over the years, BEL came to be associated with world-
class products that offer value for money. Mr. Bajaj’s 
growth-oriented vision and policies were always rooted 
in sound, traditional pragmatism. Shunning complacency, 
BEL focused on continuous upgradation of technology 
and strategic tie-ups that enabled it to remain a resilient 
player in an intensely competitive market environment. 
It battled threats from the unorganized sector and 
recorded a steady rise in assets, sales and profits, 
inspiring trust among investors. Following a phase of 
consolidation measures, BEL began to focus on rapid 
growth. Anticipating future trends, Mr. Bajaj initiated 

the company’s entry into the High Mast and then 
Transmission Line Tower business, a move that has been 
remarkably successful. And so have been the tie-up with 
international companies like Morphy Richards of UK for 
Appliances, Disney and Midea for Fans, Securiton of 
Switzerland for Fire Alarms & Security Systems and Delta 
Controls of Canada for Building Management Systems & 
HVAC.

Mr. Bajaj was the driving force for the implementation 
of ToC (Theory of Constraints) in Bajaj Electricals 
which achieved success soon after it was implemented 
across the business. Elimination of sales targets was 
another initiative led by Shekhar Bajaj, which caused a 
shift from primary to secondary sales and resulted in a 
stronger distribution network as well as a solid backend 
distribution support. In April 2016, he rolled out the RREP
(Range, Reach Expansion Programme) distribution plan 
with an objective to integrate multi-electrical products 
dealers, eliminate wholesalers, and set up centralized 
warehouses in the company’s supply channel. This 
massive implementation helped Bajaj Electricals reach 
out to far fledge places with over 160,000 retail counters,
covering almost 450 districts across country, which 
now is getting serviced every week. Implementation of 
ToC and RREP has not only resulted in creating the best 
distribution setup in the industry but also helped gain 
huge traction with the investor community resulting in 
over 100% gain in our stock price within 1 year.

Mr. Bajaj continues to nurture, develop and encourage 
small-scale industries, marketing their products under the 
Bajaj brand umbrella. BEL consistently provides financial 
support and technical know-how to them. Competence 
and commitment have always been the keynotes of Mr. 
Bajaj’s credo. Add to this, the rare qualities of compassion 
and concern, and you begin to understand why he is the 
other face of corporate India. In his unpretentious and 
unassuming manner, he has successfully bridged the gap 
between principles and profitability, philanthropy and 
professionalism. Significantly, he has always believed 

 Shekhar Bajaj

CHAIRMAN AND MANAGING DIRECTOR 
BAJAJ ELECTRICALS LIMITED

ELECTRICAL & ELECTRONICS INDUSTRY

APEA 2018  |  ENTREPRENEUR OF THE YEAR
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that people are the ultimate source of strength in any 
organization. He upholds meritocracy, looking upon his 
employees as an extension of his family and winning in 
the process the unswerving loyalty of his team.

His own close-knit family - wife Kiran, son Anant Bajaj, 
daughter-in-law Pooja and daughter Geetika are the 
bulwark of his strength. Mrs. Kiran Bajaj is an achiever 
in her own right, and a perfect foil to his personality. His 
son Anant Bajaj was elevated to the position of Joint 
Managing Director on 1st April 2012, ensuring continuity 
and succession. Anant Bajaj was the driving force for 
ensuring implementation of TOC and RREP model in 
the organization. A die-hard travel enthusiast, Mr. Bajaj 
is as passionate about traveling as he is about his work. 
A vegetarian, a non-smoker and a teetotaler, he shies 
away from the trappings of glamour surrounding the 
corporate czars of today and prefers to be a globetrotter 
rather than a party hopper. Reading and meeting people 
are among his other interests.

Mr. Bajaj has personally led various Corporate Social 
Responsibility (CSR) initiatives taken by the organization. 
He strongly believes, Corporate Social Responsibility 
encompasses not only what we do with your profits, but 
also how we make them. It goes beyond philanthropy 
and compliance and addresses how we manage our 
economic, social, and environmental impacts, as well as 

our relationships with diverse stakeholders. He has rolled 
out many such initiatives for internal as well as external 
stake holders, biggest being the Anti-Tobacco drive. 
He believes that we all stand committed to encourage 
all its stakeholders to lead a healthy and addiction free 
life with a focus on spreading the message on tobacco 
cessation and awareness, amongst all. Mr. Shekhar Bajaj 
has personally led the initiative in having a contact 
programme with Employees to give up the habit of 
consuming Tobacco in any form and have achieved 
100% success.

Mr. Bajaj’s wife Mrs. Kiran Bajaj is a passionate 
environmentalist and is the President of “Paryavaran 
Mitra” an NGO which was started in 2004. Its main 
objective is to prevent various types of pollution (sound, 
air, land and water) so that we offer a better world to 
live in to our present and future generations. “Paryavaran 
Mitra” takes up several country-wide environmental 
activities like Tree Plantation, developing Green Belts, 
Mini Forests, Horticulture & Kitchen Gardens, Encouraging 
Organic Farming, Water Conservation etc.
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Chairman and Managing Director of 
Bajaj Electricals
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Joined Bajaj Electricals
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Electricals
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CAREER HIGHLIGHTS

“ Mr. Bajaj has personally led various Corporate 
Social Responsibility (CSR) initiatives taken by 
the organization. He strongly believes, Corporate 
Social Responsibility encompasses not only what 
we do with your profits, but also how we make 
them.”





- Ray Kroc

T h e  t w o  m o s t  i m p o r t a n t  r e q u i r e m e n t s 

f o r  m a j o r  s u c c e s s  a r e :  f i r s t ,  b e i n g  i n 

t h e  r i g h t  p l a c e  a t  t h e  r i g h t  t i m e ,  a n d 

s e c o n d ,  d o i n g  s o m e t h i n g  a b o u t  i t .
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THERE ARE MANY OPPORTUNITIES 
AND OBSTACLES THAT NEEDS 
TO BE NAVIGATED - THERE WAS 
ALWAYS A JOURNEY THAT HAD 
TO BE UNDERTAKEN TO ACHIEVE 
SUCCESS.
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Founded by Kaushik Mukhopadhyay in 2008 along with 
his wife and Co-founder Mahua Mukhopadhyay, AVID 
India is perhaps the most Award-winning AV Systems 
Integrator in Asia with numerous flagship projects to its 
credit in the last 10 years of its existence. 

Kaushik has a Bachelors Degree in Physics with 
specialization in Optics and Electronics and a Post 
Graduate Honors in Systems Management. With 26 years 
of hardcore experience in the industry, Kaushik is already 
a well-known personality in AV circles across the Asia 
Pacific.  He serves as a volunteer and a key member of the 
InfoComm Advisory Council in India.  Kaushik also holds 
a CTS Certification from AVIXA (formerly InfoComm 
International, USA). 

AVID India designs solutions for Unified Communication, 
Augmented Reality, Video Collaboration, Environment 
Control, Digital Entertainment and Energy Management. 
Their customers and installation experiences are of 
varied diversity. Across Asia, AVID India has designed 
and provided technology services for Network Operating 
Centers, Customer Experience Centers, Collaboration 
Centers and Distance Learning facilities. The customer 
base is diverse - from Oil and Gas companies to Search 
Engine giants, Financial Institutions to Broadcast Studios, 
Software bellwethers to Hardware manufacturers, 
Healthcare to Retail and Infrastructure to Hospitality. 
AVID is truly a melting pot of technologies to offer 
solutions as a harmonious whole with a common offering 
of quality services and unmatched Customer Support 
and Technical Services Program.

Amongst the recent and noteworthy awards, AVID India 
has won the India state level Karnataka SMB Award in 
2015 for Innovation, the national level and inaugural SIIA 
Best Indian Corporate Systems Integrator Award in 2016 
(under the Super Premium Category), the National India 
SME 100 Award in 2016 (Supported by the Ministry of 
SME, Government of India; ranking 7th amongst 49,023 
companies), the AV Awards 2016 in London (out of 430 

Global Entries for AV Projects and the  only Systems 
Integrator in Asia to have ever won the AVAwards), the 
InAVation Awards 2017 for InfoComm Standards during 
ISE 2017 in Amsterdam (the first and only Systems 
Integrator globally to have done so)  and the SEBA 
Award in 2017.  In June 2017, AVIXA (formerly InfoComm 
International) announced Mahua Mukhopadhyay, as the 
global InfoComm AV Woman of the Year and felicitated 
her with the Award at InfoComm Orlando. In March 2018, 
Mahua also received the Woman Leader of the Year 2018 
national award.

AVID has utilized many years of international experience 
to develop integrated audio-visual system solutions and 
to meet the demands of the AV industry. Staffed by a 
team of professional and experienced designers and 
engineers, AVID India has provided some of the most 
sophisticated and innovative solutions undertaken. As 
market leaders in the arena of Audio Visual Integration, 
they offer complete design, supply, installation and 
maintenance solutions.

AVID has offices and presence in several cities in India. 
AVID started its operations from Bangalore, and spread 
their presence to Chennai, Hyderabad, Kolkata, Pune, 
Mumbai, and New Delhi. The company has installed 
numerous prestigious projects in the Asian region which 
includes cities like Kuala Lumpur, Manila, Singapore, 
Kuwait and Dubai, thereby increasing its global footprint. 
From its Dubai office, the company also exports projects 
to customers in Asia who wish to avail import benefits 
and seek offshore billing.

AVID currently has over 200 employees who are certified 
& trained AV professionals in the industry. The company 
has a heavy focus on trainings, OEM and industry 
certifications to ensure their employees have the best 
technical knowledge. The strength of the company lies in 
commitment level of every individual who in turn strives 
to provide their best services to customers.
   

 Kaushik Mukhopadhyay

A P E A  W I N N E R S

FOUNDER, MANAGING DIRECTOR & CEO | AVID INDIA PVT LTD

PROFESSIONAL & BUSINESS SERVICES INDUSTRY
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AVID is first in the Industry to have 1800 toll free number 
with a Ticket based Call and incident-based Support 
Helpdesk. The ticketing system is a devise that operates 
independently across various platforms of mobility, 
telephony and e-Mail. The support team provides 
voice and video call support for online assistance and 
Remote Infrastructure Diagnostics. It also provides OEM 
Management thereby enhancing the ease of a single 
point of contact to its customers.

Being in the technology business, AVID is committed 
to ensure that their domain knowledge on integration is 
always in-depth and current. This motivates them to see 
beyond the obvious and implement the best solutions for 
their customers. They have been continuously upgrading 
their knowledge base and pool by investing in training 
and certifications for their employees & the company. 
Training is mandatory and an integral part of AVID’s 
routine. The company believes in peer to peer training 
ensuring the team gets the right knowledge to support 
their customers. AVID’s team collectively have 430+ 
Certifications and the number is growing.

With Kaushik converting ideas into reality and 
spearheading the company and Mahua leading 
the operations and execution, the story of AVID is 
encapsulated in the individual journeys of each of its 
customers and partners. As their customer base grew, 
as they worked with their people and as they created 
new opportunities, AVID’s own story transformed and 
uniquely told. In a rapidly evolving Asia, there are many 
opportunities and obstacles that needed to be navigated 
- there was always a journey that had to be undertaken 
to achieve success.

AVID has been a strong process driven company and 
their core competency has been into quality installs 
and systems. Whether it be design or drawings, details 
or accuracy, the culture of perfection is what has set 
them apart. Their thorough experience of many years 
coupled with strong trainings and certifications in the 
industry has always helped them offer state of the art 
solutions in their designs and deliverables. Their teams 
have different hierarchy of internal checks before a 
design is sent to a customer. AVID is much more than an 
integrator of audio-visual and collaboration solutions for 
their customers. They are also the customers’ strategic 
partner, one that can guide them through the process 
of workplace transformation to increase workflow, 
efficiency, productivity, experience and energy saving, 
as proven by their global customers. AVID today has an 
install base of over 6000 with 1800+ customers served 
through over 200 skilled employees.

AVID’s programming team has immense focus on 
custom designs they create for control systems. Their 
focus has always been on functionality with aesthetics. 
Their Award-winning programmers spend a lot of time 
to ensure every design created is unique but relevant, 
thus pushing their creativity beyond boundaries. This is 
proven time and again on the commitment level of each 
individual and in the overall growth of the organization.

Kaushik is also a professionally trained musician and has 
played the Sitar for 18 years under disciple of the world 
famous Indian Sitar maestro Pandit Ravishankar. Kaushik 
also plays the keyboard and the harmonica. An “Avid” 
photography enthusiast, Kaushik uses professional 
photography equipment and his photographs have 
been published in various publications. Kaushik has also 
played Badminton and Table Tennis at University levels 
and is passionate about sports to keep himself fit. 
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Won the National India SME 
100 Award (Supported by the 
Ministry of SME, Government of 
India; ranking 7th amongst 
49, 023 Indian Companies) 

Won the National Level Best Indian 
Corporate Systems Integrator 
Award in Mumbai & The AV Awards 
in London (out of 430 Global AV 
Projects and the only Systems 
Integrator in Asia to have ever won 
the AV Awards)

Won the InAVation 
Awards for Standards in 
Amsterdam (the first and 
only Systems Integrator 
globally to have done so) 

Grew the enterprise to 200+ 
employees with offices in 7 locations 
in India and 1 in Dubai, customer 
base of 1850+ and install base 
of 6000+. The highest number of 
trained and certified personnel in 
the industry. 

2016 2016 2017 2018

CAREER HIGHLIGHTS

“We also feel obligated to giving back to the society 
and therefore drive our own Corporate Social 
Responsibility initiatives. All these give us a sense 
of happiness and fulfillment and that for us, is true 
success!”



I HAVE 

NOT FAILED. 

I’VE JUST FOUND 

10,000 WAYS 
THAT WON’T WORK.

Thomas Edison
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Sunir Kheterpal is a Mechanical Engineering Graduate 
and an alumnus of the 1997 batch of IIM - Ahmedabad, 
Asia’s premier business school. In a career spanning a 
little over 20 years, Sunir has worked across diverse 
job functions and business divisions in the Banking and 
Media & Entertainment Industry across London, Hong 
Kong, Singapore & Mumbai.

Picked up as one of the fourteen Graduates from across 
the world by Bank of America in 1997 for its Global 
Training Program, Sunir started his career working in 
the Global Markets Group at Hong Kong specializing in 
Technical Analysis & Research covering various Asset 
Markets for FX Proprietary Trading Desk. In 1999, he 
moved to Mumbai and worked on the FX & Derivatives 
Sales Desk as a Technical Analyst to advise Corporate 
Customers of Bank of America.

In 2000, Sunir joined Rabo India, part of the Netherlands 
based Rabobank, to set up Research & Knowledge 
Banking Practice covering the Media & Entertainment 
(M&E) Sector. Between 2000 and 2004, Sunir worked 
with the Investment & Corporate Banking Teams at Rabo 
India on various deals involving Strategic Advisory, M&A, 
Corporate Finance and Acquisition Finance covering the 
business segments of Cable TV Distribution, Print Media, 
TV Broadcasting and Film Exhibition. Sunir moved on 
from Rabo India in 2004 to set up the M&E Banking 
Desk as Country Head – M&E Banking Group at YES 
BANK where he led the build-up of Bank’s M&E business 
covering Print Media, TV Broadcasting, FM Radio 
Broadcasting, Film Production & Film Exhibition. He was 
responsible for research, business development and 
origination of deals for the M&E sector across corporate 
and investment banking.

After working for more than eight years in the Banking 
Industry, Sunir moved on to the M&E Industry in 2006 
after Reliance Anil Dhirubhai Ambani (Reliance ADA) 
Group acquired majority control in Adlabs. At Adlabs, 
Sunir worked with Mr. Manmohan Shetty (MD – Adlabs) 
as Chief Operating Officer to set up the Overseas and 

Domestic Distribution Business while contributing 
actively in the areas pertaining to Film Acquisitions & 
Co-Productions. Thereafter, he moved on within the 
Group to manage Film Co-Productions at Reliance BIG 
Pictures. During the four years spent with the ADA 
Group, he supervised distribution & marketing of more 
than sixty films in the International and Indian Markets 
with combined outlays exceeding USD 75 mn. Sunir 
was part of the team which launched the Reliance BIG 
Entertainment Brand at Cannes in 2008. At BIG Pictures, 
he also led the structuring and closure of the largest 
bank financing deal (USD 10 mn) ever executed in India 
for a single feature film project.

Sunir joined the Hinduja Group as Chief Executive Officer 
in 2010 to set up IN Entertainment (INE), a Content 
Development & Production Company, where he produced 
BILLA2, a Tamil language Prequel to a Blockbuster 
Gangster Film Franchise. This film, in addition to yielding 
a ROI in excess of 35% for the Group, set up the entry of 
the Hinduja Group in the South Indian Film Industry.

An avid researcher and writer on the business of 
entertainment, Sunir has authored several research 
documents in collaboration with leading Industry Bodies 
like the CII, FICCI and the Film & Television Producer’s 
Guild of India. While at Rabo India, he authored Research 
Reports in the capacity of Knowledge Partner to FICCI 
FRAMES 2002 & 2003 on the Structural & Financial 
Perspectives of the Entertainment Business. In 2005, 
he authored a Sector Report on the Indian Filmed 
Entertainment Industry, titled “Bollywood: Emerging 
Business Trends and Growth Drivers”. This Report was 
officially released by India’s Information & Broadcasting 
Minister at the Cannes Film Festival in May 2005. Covered 
extensively by domestic and international media, this 
Report became the most quoted reference document 
by various Indian M&E companies in their capital raising 
exercises.

 Sunir Kheterpal

A P E A  W I N N E R S

CEO | AZURE ENTERTAINMENT PVT LTD

MEDIA & ENTERTAINMENT INDUSTRY

APEA 2018  |  APEA WINNERS



36

In a career spanning over twenty years, Sunir has 
demonstrated a successful Track Record of Planning and 
Towards the end of 2012, Sunir, backed by equity 
investment from pedigree financial investors, founded 
AZURE Entertainment. Owned and promoted by The 
Three Sisters: Institutional Office (TTSIO), AZURE is a 
Mumbai based integrated Content Development and 
Production company. Passionate about storytelling, 
the Company has a dual approach towards Content 
Development comprising Acquisition of Foreign 
Language Remake Rights & Filming Rights to Books 
and a more organic approach on Original Content 
Development whereby it focuses on spectacular, big 
ideas. AZURE has an active and an evolving development 
slate of 8 to 10 properties at any given time.

AZURE, through experiential learning domiciled in 
Sunir and his team members, has the ability to identify 
stories from around the world through foreign feature 
films, real life events, books and original ideas emanating 
from writers, develop them, package them to produce, 
collaborate with third parties, market and distribute 
them. 

It has made films with National Award-Winning 
Directors like Nishikant Kamat for ROCKY HANDSOME 
and Tigmanshu Dhulia for the soon to release YAARA. 
AZURE also has collaborations with Dharma Productions 
(Karan Johar), Cape of Good Films (Akshay Kumar) for 
KESARI, a Feature Film based on The Battle of Saragarhi 
and Red Chillies Entertainment (Shahrukh Khan) for a 

Feature Film based on OPERATION KHUKRI, Indian 
Armed Forces’ most successful operation on foreign soil. 
Both these feature films were developed fully at AZURE.

In October 2017, AZURE announced a coveted two 
picture deal with Warner Brothers to mark Warner 
Brothers’ re-entry into local film production in India. 
The first feature to be remade in the collaboration is 
based on INFERNAL AFFAIRS, the source material on 
which Academy Award winning Martin Scorsese’s THE 
DEPARTED was based. On the anvil is a three-picture co-
development deal with another major US Studio where a 
film each from Mexico, South Korea and France is going 
to be developed by AZURE. AZURE has also negotiated 
a co-production deal with another US Studio for 
developing and creating a Hindi Feature Film based on 
extreme sports. AZURE also has a co-production deal on 
a Hindi Feature Film with VIACOM Motion Pictures. It is 
the only Indian Content Company to have strategic multi 
picture relationships with FOUR GLOBAL FILM STUDIOS 
wherein Content Development is being spearheaded 
by AZURE. All achieved with the underlying passion for 
Stories and strength of an ability to develop Content. 

Apart from the collaboration with the FOUR Global Film 
Studios, AZURE’s current development slate includes 
a tie-up with Rodar y Rodar for THE BODY (Spanish), 
Atresmedia for THE INVISIBLE GUEST (Spanish), a 
Three Film Remake Deal with Gaumont (French), Quad 
for HEARTBREAKER (French), Filming Rights to Sophie 
Kinsella’s global bestseller, CAN YOU KEEP A SECRET? 
(UK) and Sushant Singh’s MISSION OVERSEAS (India). 

The Company has also begun exploring Digital Content 
Creation starting with Short Form Digital Content 
through a Series each for TIMES GROUP and DISNEY. 
Gradually, the Company aspires to move definitively 
towards creating Large Format Series based on Indian 
stories for Global OTT Players.
  
Owing to its strengths domiciled in an ability to identify 
/ source Global Content and develop / pitch the same 
to acting & directing talent as well as Studios / Other 
Production Houses, AZURE is able to generate super-
normal returns on risky Development Capital while 
creating a positioning for itself as a Creative Content 
Company. AZURE is all about STORIES and an underlying 
Passion for Content Development. This is the crux of 
AZURE’s Business Model, which has been validated by its 
collaborative associations with Global and India Content 
Players.
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“An avid researcher and writer on the business 
of entertainment, Sunir has authored several 
research documents in collaboration with 
leading Industry Bodies like the CII, FICCI and 
the Film & Television Producer’s Guild of India.”

CAREER HIGHLIGHTS

 • Technical Analysis Research 
covering various Asset Markets 
at Bank of America 

• Research, Business 
Development & Strategic 
Advisory for the M&E Practice 
at Rabo India 

 • Corporate & Investment Banking 
Desk for the Media & Entertainment 
Practice at YES Bank §

• International Distribution, Domestic 
Distribution and Marketing Eco-
System at Adlabs Films

 • Co-Productions at Reliance 
Entertainment 

• Content Production 
Initiatives across Hindi, 
Tamil and Punjabi 

 • Content Development and 
TV Content Financing at IN 
Entertainment 



YOUR REPUTATION IS 

MORE IMPORTANT 

THAN YOUR PAYCHECK, 

AND YOUR INTEGRITY IS 

WORTH MORE THAN 

YOUR CAREER.

Ryan Freitas
Co-founder, About.me
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WHEN IT RAINS LOOK FOR 
RAINBOWS, WHEN IT’S DARK 
LOOK FOR STARS
- OSCAR WILDE
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Pradeep Cholayil, a maverick who rewrites the rules, a 
student who took over a fledgling business, making 
less than Rs. 1 crore a year and built it into a Rs. 200 
crore household name, at a time when all his peers were 
pursuing opportunities outside India, is a surprisingly 
soft-spoken, unassuming man.

Born and brought up in a Keralite family, with a 300-year-
old Ayurvedic tradition, Pradeep realised early on that 
Ayurveda was the answer to many of the world’s, and 
his country’s, health problems. In the 90’s when India 
was opening her doors to international brands that were 
dazzling the formerly cloistered Indian public, he slowly 
but surely carved a niche for Medimix, a traditional soap 
brand that used only natural ingredients. 

Having a father - Dr. Sidhan - who was a railway 
doctor, meant Pradeep had a strong understanding 
of the ailments and issues facing the common Indian 
masses, the Real India. Thus, Medimix was created out 
of a genuine need, a solution to a persistent problem, 
that affected hundreds of thousands of people across a 
massive country. 

Pradeep always dreamed of creating a business that 
could make a difference for his country, and when he 
realised his father was unable to handle the business and 
marketing side of the home-grown brand, he stepped in 
to help. A young, unexperienced boy in his early twenties 
who was just out of college. A man, who incessantly 
worked on the business for 30 years, growing with his 
product and brand, till he realised their potential.

Pradeep was convinced that an affordable product, 
which delivered on its promise of hygiene and good 
health, would most definitely build a loyal following. 
He was one of the first entrepreneurs in the country to 
use innovative marketing techniques such as presenting 
a pain-point – pimples, prickly heat, dandruff -  in his 
advertisement, with the product as a solution.   
  

So confident was Pradeep of the need for natural 
products, that he started exporting Medimix to other 
countries in 1995. “I had a trust and belief that Ayurveda 
was here to stay. People were, slowly but surely, starting 
to look for natural solutions as the modern solutions 
were being questioned.” he shared. 

In 2001, in a subtle business manoeuvre that was worthy 
of a master M&A player, Pradeep consolidated Cholayil’s 
position in the beauty market with the acquisition of 
Cuticura, one of India’s earliest brands of soap and 
talcum powder. 

In the midst of all this monumental growth, the intrepid 
entrepreneur was dealt a tough hand in 2007, when 
he lost the legal rights to distribute Medimix products 
in South India. This was a hard blow as the region was 
Cholayil’s home ground, its primary market and the 
location of its headquarters. Sales plummeted by 68% 
that year, Cholayil’s worst year. 

Shaken but not defeated, Pradeep rallied and pushed 
his team and himself to increase penetration in the 
northern, western and eastern markets. It took him 
3 years of unfailing perseverance and an unflagging 
confidence in his own abilities to cross the Rs. 100 crore 
mark in 2010. When asked about this period he responds, 
“Failure motivates me to accept challenges and I believe 
challenges drive success”.

Not satisfied with the battles he had already fought and 
won, Pradeep made a few bold moves in 2011, moves 
which would set the stage for the next level of growth. 
He acquired a leading Kerala-based, herbal soap brand - 
Krishna Thulasi - and re-entered the South India market. 
Simultaneously, he launched Sadayush, a brand for 
Ayurvedic treatments and services in Tamil Nadu. 
Sadayush incorporates the wisdom and long-term 
effectiveness of ancient ayurvedic techniques and 
current day comforts and aesthetics, to provide clients 
with a unique, holistic approach to healthcare. 

 Pradeep Cholayil

A P E A  W I N N E R S

CHIEF MANAGING DIRECTOR | CHOLAYIL PVT LTD
CONSUMER GOODS INDUSTRY
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Never one to stop learning, Pradeep enrolled in Harvard 
Business School’s Owner/President Management (OPM) 
Program in 2011. This course provided him with the 
tools to grow personally, through an assessment of his 
strengths and weaknesses as a leader. 

In 2015, Pradeep initiated and successfully completed a 
massive consolidation exercise, where he and his team 
reorganised 500 of Cholayil’s sales districts, in north, 
west and east India, into 64 districts. The exercise was 
targeted at rationalising sales and marketing spends and 
resulted in a direct 10% increase in the bottom line.

Today, Cholayil has revenues of over Rs. 200 crores 
and has grown from a mom-and-pop business into an 
Ayurveda conglomerate with over 500 employees, 4 
offices and 2 factories. Cholayil products are sold in 30 
countries across the globe, including ones in the Middle 
East, Far East, Europe and Asia Pacific. 

Pradeep however, is not one to sit on his laurels and 
he has not stopped dreaming and planning. With the 
global Ayurveda market expected to grow from $2.5 
billion in 2017 to $8 billion by 2020, his 2020 targets are 
far reaching. He plans to hit Rs. 500 crores in revenue, 
introduce a slew of new Ayurvedic products and services, 
and build out Sadayush into an internationally renowned 
chain of Ayurvedic treatment centres.

Despite being a hands-on CEO, Pradeep believes that 
a man needs to follow his artistic passions in order to 
rejuvenate his energies regularly and give his best on the 

business front. To this end, he makes time to indulge his 
love for photography, a talent he inherited from his father, 
and one he has developed since he was a schoolboy. 

Pradeep is a firm believer in giving back, particularly to 
the country and generation that gave him Ayurveda, 
the source of all his success. He sits on the board of 
the Banyan, a non-governmental organization founded 
in 1993 and based in Chennai, which identifies and 
caters to mentally ill and homeless people in the Kerala, 
Maharashtra and Tamil Nadu. The organisation has 
rescued over 3000 homeless people and reinstated 75% 
of them into regular society successfully.

Pradeep finally shares a snippet of wisdom and 
encouragement for the young and aspiring entrepreneurs 
out there “Never give up, explore opportunities, aim for 
the peak”.

Brand Award:

2011 - Medimix was judged the 87th most trusted brand 
in India and the 15th most trusted brand in the ‘personal 
care’ category according to the Brand Equity Survey 
conducted by the Economic Times.

Asian Packaging Federation:

2015 – 2016 - CHEMEXCIL Award: Awarded to Cholayil 
for Outstanding Export Performance in Cosmetics & 
Toiletries Panel, Cosmetics & Toiletries Panel Small Scale 
Sector.

2015 – 2016 - Export Excellence Award: Cholayil was 
awarded with the Gold award for the performance in 
Exports during year 2015-16 under the category of Top 
Multi product group exporter in southern region of 
India. Award was given by The Vice-President of India, 
Honourable Shri Venkaiah Naidu on behalf of Federation 
of Indian Exports Organization on 18th January 2018.

2015 – 2016 - CHEMEXCIL Award for Exports 
Performance: Awarded to Cholayil by Shri. Nirmala 
Sitaraman, Honourable Minister of State for Commerce & 
Industry in Mumbai, on the 24th of March 2016.

2018 - Certificate for Packaging Excellence – World Star: 
Cholayil was awarded WORLDSTAR 2018 Certificate for 
Packaging Excellence for its brand Cuticura Talc “Bead 
out Closure”.
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“When asked what the Enterprise Asia Award 
means to him, Pradeep replies, “When a brand 
such as ours is identified by an International forum, 
it shows that the world is ready to recognise 
that a traditional solution can work, even today, 
if combined with a modern business outlook.”

CAREER HIGHLIGHTS

INDIASTAR 2017 Awarded to 
Cuticura Talc “Bead Out Closure”, 
Cholayil Private Limited

 ASIASTAR 2017 Awarded to 
Cuticura Talc “Bead Out Closure”, 
Cholayil Private Limited

INDIA STAR 2015 Awarded to Medimix 
Ayurvedic Bathing Bar 12g ‘Envelope 
Pack Paper Based Laminate, Cholayil 
Private Limited

20172017 2015
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“QUEEN OF THINKING BEYOND”
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Dipali Sikand is the driving force behind designing 
and implementing programmes for the world’s best-
known brands and generating delight by consistently 
anticipating and exceeding their expectations.  

She has been hailed as the “Queen of Thinking Beyond” 
with her exceptional flair of structuring uniquely 
differentiated services and products that help her clients 
engender passionate loyalty, engage their employees 
and customers and drive real profits.   Along with her 
team, Dipali plans, strategizes, implements measures 
and optimizes strategies of her clients current and future 
marketing investments, adding significant value to her 
clients’ mission for building revolutionary engagement.
 
The global Client Services team at her companies have 
significant experience managing affluent customer 
programs for Global 500 corporations. Over 300 
companies across many geographies, today leverage 
the capability of one or the other of her specialised 
engagement companies.  To ensure that she builds 
solutions with focus, her company:  Les Concierges 
focuses on employee centric programmes while Club 
Concierge is a customer-driven company whose prime 
directive is to generate customer delight. Each of these 
companies are managed separately with experts that 
drive with a “no is never an option” mind frame.

The HR professional turned-entrepreneur has driven 
the creation of completely new profession worldwide, 
by taking the famed hotel “concierge “mainstream and 
bringing this magical mindset for the first time in to the 
corporate world. 

Dipali’s approach, experience and understanding of 
building relationships with customers helps her ensure 
her companies are a superior marketing partner. Their 
mantra, Service, Way and Beyond, is lived and breathed 
by every member of their organization, from lifestyle 
managers to  account management teams to their top 
personnel to those that work with our clients’ customers 
on a daily basis.

Dipali has taken a long-term investment approach 
in terms of her best-in-class professional team that 
helps drive their unique approach and real time pulse 
in helping their clients build their loyalty metrics. She 
believes that their approach has tangible impact on the 
quality of the customer experience, and by extension on 
the customer’s brand loyalty to their clients. 

Dipali, who insists her life is more dramatic than a soap 
opera, has invested in building an   operational footprint 
has the ability to closely monitor and manage customer 
experience standards on a global basis. The footprint 
ensures the best access possible for clients and their 
customers on a global basis, and the highest potential 
for local servicing in any market.

Club Concierge has been chosen as one of Asia’s 
Greatest Brands 2016 for its outstanding work.  It 
is a company that drives its clients to be disruptive 
innovators: to help them identify weaknesses in their 
customer experiences and then use innovative customer 
experiences to create exceptional customer value. Club 
Concierge delivers exceptional non-fractional human 
experiences across both digital, non-digital and blended 
channels, throughout a wide range of customer types, 
that are far above a customer’s baseline of expectations.  
The services of services are both dynamic and layered in 
that it is constantly changing and improving to ensure 
relevancy to customer types.

Today, along with a seasoned team of creative and 
brilliant leaders, service innovators, designers and 
experience specialists Club Concierge is the partner to 
longstanding clients such as Samsung, Tata, Godrej, IBM, 
Accenture, Intel, Vodafone and more. Its experience 
spans across 23 international cities. Its experts cover all 
major geographies of the world with offices in major cities 
to ensure ground relevancy and seamless fulfilment.

 Dipali Sikand

A P E A  W I N N E R S

FOUNDER | CLUB CONCIERGE SERVICES (IND) PRIVATE LIMITED

HOSPITALITY, FOOD SERVICE & TOURISM INDUSTRY
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Ms. Dipali Sikand is the Founder of Les Concierges, Club 
Concierge, Mindescapes, Club Social and IndiaMums 
and serves in each of these companies as Managing 
Director. She is characterized by as aggressive with 
entrepreneurial skills. Since its formation, the Companies, 
under her mature leadership and direction, has solidified 
itself in the A well-rounded managing director in breadth 
and depth of experience, she coordinates with her team 
to ensure that the strategic and tactical direction of 
operations are fully aligned with the Company’s overall 
vision and core values. She creates policies, processes 
and protocols; oversees approved actions and strategies; 
and ensures they are put into action and monitored 
for their compliance and effectiveness. Her experience 
and qualifications, her exposure to an international 
environment and her astute grasp of business and 
strategic management enables her to efficiently 
handle her various functions. Using her excellent 
insights into her client’s industry market dynamics and 
their needs allows her to take full advantage of new 
opportunities and move fast with the right strategy into 
the marketplace. Performing all duties as necessary to 
ensure continued soundness and stability of operations, 
Ms. Sikand actively represents her companies with 
clients, investors and the community in which she 
works and lives. She aggressively markets the Company 
with the goal of winning new clients and expanding its 
existing relationships. Open-minded, innovative and 

a forward-thinker with verbal and negotiating skills of 
the highest order, she is focused on the solutions and 
not the problems in overcoming business hurdles. This 
allows her to create go-to-market strategies that are 
based on ‘best’ practices that differentiate the Company 
from industry competition. Providing benefits for others, 
she enjoys seeing people appreciating what she has to 
offer. Fulfilling her clients’ needs in the most efficient and 
responsive manner, Ms. Sikand plans to expand further 
globally and make sure people lead a more stress-free 
life. Driven by performance and reputation, her strong 
business acumen and dynamic management style has 
been the strength on which the Company has achieved 
tremendous strides in the marketplace. She reflects 
professionalism and experience. 

Why worry about tomorrow and take away today’s 
strength?” The sentence may seem too metaphysical to 
many but for Dipali Sikand, this has been the very core 
of her upsurge from rags to riches and from failures to 
successes. The lady rose from nothing to building an 
empire in the uncharted territory of concierges that not 
many dares to roll into. It all began 20 years ago “My 
entrepreneurial journey started because ‘Motherhood 
was the necessity for invention’. I look back today and 
see what seemed to be end of the world was really not 
the end at all. 

To raise her son Aditya, Dipali had to move to Bangalore 
to be with her parents. “Circumstances didn’t allow 
me the luxury of more than a week to be at home and 
enjoy being a new mum, and I was back to work with 
a smaller telecom company in Bangalore,” reminisces 
Dipali. But with time, she grew tired of pushing personal 
files and deciding peoples’ promotions and percentages 
of increments. “I needed something more exciting to 
do,” she quips. This is when she found an opportunity 
to study human resource deployments in China while 
staying in Singapore. 

“I was not prepared for a life juggling between home 
and office and not having the Indian luxury of home 
assistance: someone to take care of my entire home, 
bills, shopping, laundry, cooking, groceries and so forth.”
 This was a Eureka moment for her and she dreamt of an 
all-purpose coordinator, a home guru, an errand runner, 
a Merlin Houdini that would be able to help many like her 
take the stress out of daily tasks by giving it to someone 
who could not only deliver it faster but more efficiently.
Dipali’s contagious passion, her strong grit and 
determination to take this to the industry as a best 
practise saw light of day and the rest is history.
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“Today, along with a seasoned team of creative and 
brilliant leaders, service innovators, designers and 
experience specialists Club Concierge is the partner 
to longstanding clients such as Samsung, Tata, 
Godrej, IBM, Accenture, Intel, Vodafone and more.”

 Asia’s Greatest Brands

CAREER HIGHLIGHTS

2016
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“ENTREPRENEURIAL SUCCESSES 
ARE NOT FAIRY TALES. THEY ARE 
TALES OF PERSISTENCE IN THE 
UPHILL CLIMB.”
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The genesis of CredForce traces back to the 
entrepreneurial vision of its President and Group CEO, 
Rajiv Gupta, a pioneer in talent management practices 
with a prolific professional record and an even more 
impressive academic background. It was only natural 
that the company he founded was considered one of 
the hottest startups in the market by almost every single 
stakeholder right from the get-go. CredForce, today 
is the world’s largest and most diversified ecosystem 
of credentialing and certification verticals, lends its 
expertise in capability validation to professionals, 
corporations, global aid bodies like the World Bank, 
and governments in every major market on the planet. 
As the Founder, President and the Group CEO, Rajiv is 
responsible for strategic direction, global alliances, and 
incubation of new business verticals.

Six years is usually considered an early maturity stage 
for a start-up. That is if you can call CredForce a start-up. 
Consistent, triple-digit CAGR over six years, a footprint 
spanning 180+ countries and a fiercely competitive team 
of young blood and young at heart, has set this enterprise 
a class apart. Not that there is a herd anyway. CredForce 
has, quite literally, handcrafted the global credentialing 
industry and claimed its market leadership, an example 
of the famed blue ocean strategy in practice. CredForce 
today is a consortium of ten global credentialing 
authorities, a plethora of proprietary application 
platforms and more than 18 knowledge frameworks of 
its own. Standing tall on its own strengths and products, 
CredForce crossed its first major milestone with the 
innovation of the world’s first Cross-Enterprise, Real-
Time Certification and Audit platform in 2012. Within the 
next two years, they also created the world’s first ever 
BPM services platform. 

Its laurels include regular mention in the BRICS 100 
Fastest growing companies, repeated rankings as the 
Company of the Year in prestigious publications like the 
Silicon India, CIO Review, and a whole host of others. It 
holds one of the highest employee ratings in the industry. 

CredForce has grown at a scorching pace since it was 
founded and is not likely to cool its heels anytime soon, as 
it clocks up massive numbers in professional, enterprise 
and government certifications, while rapidly ascending 
the value chain; not to mention it’s direct presence 
worldwide with offices in Austin, Palo Alto, Gurgaon, 
Bangalore, Mumbai, London, Glasgow, Singapore and 
Cape Town. The CredForce growth and astonishing 
expansion story have largely been two-pronged - its own 
organic growth with the establishment of several offices 
across the world (their Dubai office is on the verge of 
being inaugurated at the time of publication of this 
article) and their huge partnership network that enables 
last-mile outreach in several regions. Its partner network 
straddles 180+ countries. In fact, their growth numbers 
speak for themselves, perhaps louder than the awards 
they have received in a short span. 

At the core of this phenomenal growth story is Rajiv 
Gupta, multifaceted but remarkably modest (given his 
accomplishments both in his career and education). The 
leader of this organization can almost be mistaken for 
a modern polymath. Born and raised in India, he comes 
across as a quiet but intense man whose intellect is only 
bettered by his sheer business acumen and a pronounced 
enthusiasm about everything around him. Rajiv has 
experienced semi-professional success in almost all his 
hobbies. Besides being a celebrated entrepreneur, he 
is also an active angel investor in several other startups 
in different countries, empowering others to achieve 
entrepreneurial success as a guide and mentor. “From 
my perspective, the purpose has always been to spiral 
out and explore whatever I could, whenever I could, and 
not commit to something that I couldn’t see through 
to the final result,” says the man with a pensive look 
when asked in an internal employee meet-up. He truly 
embodies the spirit of the explorer, which seems almost 
like a guiding light to his employees. The result of which 
is the inspired growth story of the company he founded. 
He is largely considered an approachable and attentive 
leader by colleagues and staff, witnessed by the fact that 

 Rajiv Gupta

A P E A  W I N N E R S

PRESIDENT & GROUP CEO | CREDFORCE ASIA LIMITED

PROFESSIONAL & BUSINESS SERVICES INDUSTRY
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CredForce has incredibly low employee turnover. Not to 
mention his personal care and attention to almost every 
employee. He makes it a point to personally wish each 
one on their birthdays and holds individual meetings with 
each of his teams whenever he is visiting the CredForce 
GDC at Gurgaon, India. Not content on resting on his 
laurels, however, he states “Growth and diversification is 
the very essence of organizational evolution in a digitally 
transformed world. Plan fast, plan big, and plan ahead is 
one of my favorite phrases.”

And he lives by it, too – so does his team who visibly 
embody his beliefs. CredForce has already launched 
the world’s first international 3rd party, vendor-neutral 
credentials for professionals managing Blockchain 
transformation in their organizations and for clients. 
According to Rajiv, “CredForce was conceived as a 
model ahead of its time, and we’ve not only been the 
first, but also the fastest mover in this market across the 
world”. This pioneering attitude and outcome-centric 
mindset will be a key factor in the next two years. For 
a man who is this humble and soft-spoken, the sky-
high ambitions he has set for himself and his company 
are quite the opposite. Their growth roadmap reads a 
targeted $100 million in revenue by 2020, and they seem 
to be well on their way to make this happen.

So, what’s around the corner for the world’s most 
expansive and diversified conglomerate in credentialing? 
“Consolidating our position is key in the newer markets 
we have penetrated, even as we continue to innovate 
and complement our product line to include disruptive 
technologies whose mainstream status is imminent, 
for example, areas like nanotechnology and VR/AR”, 
continues Rajiv, “our key differentiator has always been 
as the vendor-neutral, platform-agnostic, functional and 
technical certification authority. We intend to drive this 
home in all our target markets, about how important it 
is to be thorough with a holistic skill-set. This has been 
our mission statement from our launch. You never know 
what the next big technology platform is going to be, in 
any industry.” He adds, “Government programs have a 
lot of scope in terms of offering futuristic programs for 
workforce development. It is our constant endeavor to 
align large scale up-skilling with focus areas and policies 
of the governments and large institutions we work with.”
A man who has harbored entrepreneurial aspirations long 
before it became fashionable, he considers the staggering 
success of CredForce in the credentialing industry as his 
biggest reward. “Every target milestone that we cross 
gives me the same thrill as that of the day we signed up 
our first international customer”, he says. Asked about 
his advice for aspiring entrepreneurs, he says “It’s a cliché 
to say, but build your own path and don’t follow trends. 
In my opinion, what matters is how you stick to the high 
road in difficult times and persist through odds. Growth 
pains are inevitable. That’s why they are called growth 
pains. Although Rajiv still considers himself a disciple of 
his vocation, he is largely regarded an industry veteran 
among the talent managers’ community. 

He is a graduate of the Indian School of Business and 
a Fellow of The Wharton School, besides also having 
attended Kellogg School of Management. He is also 
a gold medalist in HRM, which he earned during his 
Master’s degree. 2018 marks his second decade in 
business and strategic leadership roles. He has been the 
head of human resources and people management in 
several large organizations. 
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CAREER HIGHLIGHTS

“Growth and diversification is the very essence of 
organizational evolution in a digitally transformed 
world. Plan fast, plan big, and plan ahead is one of 
my favorite phrases.”

• Youngest 
National Council 
Member for the 
Indian Society 
for Training and 
Development 

• Member of the 
Bloomberg 
Business Week 
Market Advisory 
Board

• Entrepreneurial 
Role Model – Top 
Rankers Excellence 
Award at the 
16th National 
Management 
Summit

• Entrepreneur of 
the Year – Thought 
Leaders International, 
Organization 
Psychologist of the 
Year – Psycholinguistic 
Association of India

• 2012 - World’s 
first Cross-
Enterprise, 
Real-Time 
Certification and 
Audit platform



I  KNEW THAT IF I  FAILED

 I WOULDN’T REGRET THAT, 

BUT I KNEW THE ONE THING 

I MIGHT REGRET IS 

NOT TRYING.

Jeff Bezos
Co-founder and CEO, Amazon
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IF ONE IS 100% COMMITTED, 
SUCCESS IS ASSURED. IT IS JUST 
A MATTER OF TIME BEFORE YOU 
SEE THE RESULTS.
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“If one is 100% committed, success is assured. It is just a 
matter of time before you see the results.”

Mr Anurag Choudhary is the CEO of Himadri Speciality 
Chemical Ltd, the leading integrated speciality carbon 
corporation in India. He joined Himadri as part of the 
founding team in 1992 and became its CEO in 2006. He 
has led the Company’s transformation from a coal tar 
pitch manufacturing company to one of the world’s most 
extensive value chains in the carbon segment. 

Under his dynamic leadership the Group has achieved 
market leadership in its key products and expanded 
into new products and markets like special pitch for use 
in Defence, specialty carbon black, lithium-ion battery 
material, construction chemicals, etc. The company 
also makes use of flue gases to produce power thereby 
making it a ‘rare’ carbon positive organization in today’s 
environmentally distressed society.

He started with a vision of creating largest integrated 
specialty carbon complex in the world. Towards this 
end, under his leadership the group constantly forward 
integrated into value-added products creating value 
from every element of its key raw material – coal tar, 
thereby creating a one-of-its-kind specialty carbon 
complex globally.  In less than a decade, Himadri 
product portfolio has expanded from just 2 products to 
more than 20 products. This stellar performance of the 
Company has been recognized with several National and 
International Awards.

He has a firm belief that true value stems from 
innovation. Himadri today has a very strong R&D cell 
recognized by the Government of India with global 
expertise which powers its growth through innovations 
in products, processes and technology. One example of 
his commitment towards Innovation is that the despite 
several challenges and setbacks, he encouraged his R&D 
team working for the Advance Carbon Material division  
to undertake 10 years of development effort to develop 

indigenous Anode material for Lithium Ion Battery. This 
is just one such example where his belief in his team has 
paid rich dividends for the company. The Company takes 
immense pride in its strong and experienced R&D team 
of over 40 plus distinguished members, which includes 
several international experts and Ph.Ds.

Under his leadership the company has achieved the 
following milestones:

• Market Capitalization in excess of 1 billion USD
• Largest Coal Tar Pitch company in India with 70% 

market share, catering to the Indian aluminum and 
the graphite electrode industry’s requirement of coal 
tar pitch

• Forayed into Speciality Black Business with proposed 
launch of more than 50 grades in the next one year

• One of the three companies globally and only 
Company in India to develop Anode Material for 
Lithium Ion batteries from coal tar route

• One of the few global manufacturers of zero 
quinolene insoluble (QI) pitch, a critical input of 
graphite electrodes manufacture

• Largest manufacturer of SNF & PCE products, which 
are used in construction Industry

• Respectable and diversified international Customer 
base

• First Company in India to receive investment from 
Bain Capital

He was instrumental in bringing in Citi Ventures, Bain 
Capital as Himadri’ s equity partners and IFC & DEG 
Germany, sister organizations of World Bank as lenders 
to Himadri. He sees a transformational opportunity 
in electric vehicles and electric storage space and is 
pioneering the development of lithium-ion battery 
materials in India. 

He is a passionate believer in giving back to the 
society and in making a difference. Himadri under his 
responsible leadership is an active corporate citizen and 

 Anurag Choudhary

A P E A  W I N N E R S

CEO | HIMADRI SPECIALITY CHEMICAL LTD
CHEMICALS & PLASTICS INDUSTRY
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has undertaken multiple initiatives towards society and 
environment. Company has undertaken ‘Drinking Water’ 
Project for nearby villages to make pure drinking water 
easily accessible at the doorstep of each household 
benefitting around 16000 villagers. The Company works 
in collaboration with local administration extensively 
on education and health projects. Himadri has opened 
school for Higher Secondary and regularly distributes 
free books and uniforms in the locality. The Company 
also operates Primary Health and Medical Centres, runs 
free medical camps and distributes free medicines which 
have benefited around 23000 patients.

Equipped with a commerce degree from Calcutta 
University, Mr Anurag Choudhary’s clear vision and 
relentless focus on execution has led Himadri to achieve 
leadership position in most of its product categories. His 
accommodative and compassionate leadership style has 
enabled the company to maintain cordial relationships 
with all its employees. The fact that not a single incident 
of work stoppage has occurred is a testament to the 
work culture embraced by Himadrians.

In his free time, Mr Choudhary practices yoga & 
meditation to keep him refreshed and focused. Inspired 
by the results he periodically organizes total wellness 
sessions for his employees.

The Group, led by its CEO Mr Anurag Choudhary, has 
positioned itself strongly to emerge as a multi-sectoral 
conglomerate by commanding a mix of right capacity, 
product leadership, strategic location, cutting edge 
technology, growing end markets and strong R&D.

Mission:

“To be company that constantly innovates new products 
& technologies in the field of Carbon”

“To have an unrelenting customer focus while being 
customer’s clear choice”

“Be a company that attracts, develops individuals to 
build a proud Himadrian team”

“Stay committed to a sustainable future and to improving 
the social, economic & environmental well-being of 
communities in the region of our operations”

Vision:

To become a globally acclaimed leader in carbon 
products by adopting appropriate eco-friendly core 
capabilities through continuous product improvement, 
technical innovations and customer satisfaction.

APEA 2018  |  APEA WINNERS

“The Group, led by its CEO Mr Anurag Choudhary, 
has positioned itself strongly to emerge as a 
multi-sectoral conglomerate by commanding 
a mix of right capacity, product leadership, 
strategic location, cutting edge technology, 
growing end markets and strong R&D.”

CAREER HIGHLIGHTS

 • One of the three companies 
Globally & Only Company in India 
to Develop Anode Material for 
Lithium Ion Batteries (LIB) from 
Coal tar route

 • 3rd Largest Carbon Black 
producer in India

 • Largest Coal Tar Pitch 
Company in India with 70% 
market share

 • Market Capitalization of 
$1 billion USD
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DEDICATION, FOCUS & 
POSITIVE THINKING
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He is an academician & researcher, a trained technocrat, a 
respected finance specialist, a prudent policy formulator, 
a fervent farmer, a passionate photographer, a curious 
chef & food connoisseur, and the list goes on and on. It’s 
impossible to capture the charisma and persona of Dr 
Rao in a single line. He is a multi-faceted personality who 
has proved his mettle in several areas. 

Dr Rao is currently serving as MD&CEO of IFCI Ltd, a 
Government of India Undertaking. IFCI is the oldest 
Financial Institution and the first Development Finance 
Institution of the country set up in 1948 and has been 
contributing towards Indian economic growth through 
development of infrastructure and industry. He has been 
chosen for by the Government of India to spearhead the 
future growth of India’s first Financial Institution. Dr Rao is 
also the Chairman of IFCI group companies namely Stock 
Holding Corporation of India Ltd, IFCI Venture Capital 
Funds Ltd, IFCI Factors Ltd, Management Development 
Institute (MDI) and Institute of Leadership Development. 
He is an alumni of IIT Bombay (PhD), IIT Kharagpur (M. 
Tech), Pondicherry Central University (PGDBA) and 
Andhra University (B.E. Electrical Engineering). 

Coming from a humble family background, Dr Rao has 
grown and evolved to be the low-profile Dr E. S. Rao, 
today, a known name today in the field of business and 
finance. Dr E. S. Rao was born in Vishakhapatnam in the 
year 1960. He has always been a silent & diligent worker 
who is also a great observer and a passionate learner. He 
firmly believes that there is no age for learning. His hard 
work and divergent thinking made him reach peaks in 
his school life foraying his entry into the world renowned 
Indian institute of Technology (IIT). 

He has contributed immensely to the areas of banking 
in industry & infrastructure finance for over 30 years. 
His association with IDBI Bank, IDFC and subsequently 
with IIFCL have been well recognised by these financial 
mammoths of the Indian Economy.  He has extensive 

experience in Project & Corporate Finance, Fund 
Management, Investment Banking, Infrastructure 
Development and Long-Term Resource Raising 
(Domestic & Foreign Capital). He was the Founder 
Director & CEO of IIFCL Asset Management Company 
Ltd and Founder Director & CEO of IIFCL Projects Limited 
also was associated with the IDFC Group as Director 
& Business Head.  Dr E. S. Rao has been a member in 
the Sub-Group on Infrastructure Finance (under RBI 
and erstwhile Planning Commission Working Group on 
Savings Formulation) of the 12th Five Year Plan, member 
of Sub-Group on Financing Urban Infrastructure in the 
12th Five Year Plan, and a member in the Ministry of 
Finance – DFS Committee on Debt Market Development 
and contributed to several research & policy papers 
in various National and International Conferences & 
Workshops. 

And today, at IFCI, he is leading this financial institution 
and ensuring complete satisfaction of all the stakeholders 
– Government of India, Investors, Rating Agencies, etc. 
Through his immaculate plans and revival strategy he 
managed to bring turnaround signs in India’s oldest 
Financial Institution in less than 40 days of taking charge 
at the helm of affairs. The institution - which has a glorious 
past of 70 years, was off-late slipping away into a vicious 
circle of large non-performing assets – net losses – lower 
credit rating – low business growth. However, through 
his dedication, focus and positive thinking he has been 
instrumental in achieving the inflexion point for the 
company, which is now on a steady growth path.

Besides being a Banking & Finance Specialist, Dr E. S. 
Rao is also an Academician, Skill Developer & Start-up 
Enabler, Social Reformer and a Farmer! 

He is deeply interested in academia and strongly believes 
in sharing of knowledge. On a continuous basis by 
involving himself with education institutions and various 
research institutions developing skill sets in technology, 
finance & infrastructure. As a visiting guest faculty, 

 Dr. Emandi Sankara Rao
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he is associated with various top Business Schools of 
India such as Indian Institute of Management (IIMs) and 
Management Development Institute (MDI).  
Extending his love for academia and sharing skills, he is 
deeply involved in mentoring young entrepreneurs and 
their start-up companies in fields of education, digital 
electronics, and agriculture based solar irrigation. These 
companies, through his strategy and guidance, have 
been able to mobilise funds and have been running the 
businesses successfully. 

Further, he has been involved in Individual Social 
Responsibility (ISR) for last 20 years by helping the poor 
and needy in the area of health (especially for cancer 
patients) and education. He is closely working with 
three rural hamlets providing the people with jobs along 
with basic facilities of primary school education and 
healthcare in Vishakhapatnam. He is a fervent farmer as 
well and farming cashews and mangoes. Being a low-
profile person, he is more active behind the camera. He 
adores wildlife photography and has done photography 
in various bird sanctuaries and tiger reserves in different 
parts of the country. 

His wide contribution over the last few decades in 
diverse areas has not only seen him reach professional 
peaks in his illustrious career but he has been able to 
make a positive difference in thousands of lives through 
his deeds. We certainly need more of Dr E. S. Rao in the 
world today to make it a better place to live in.
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“Extending his love for academia and sharing 
skills, he is deeply involved in mentoring young 
entrepreneurs and their start-up companies 
in fields of education, digital electronics, 
and agriculture based solar irrigation.”

•  Involved in Individual Social 
Responsibility (ISR) for 20 years

• Founder Director & CEO of 
IIFCL Asset Management 
Company Ltd

• Founder Director & CEO 
of IIFCL Projects Limited

•  Member in the Sub-
Group on Infrastructure

CAREER HIGHLIGHTS



SUCCESS IS 

WALKING FROM 
FAILURE TO FAILURE 

WITH 

NO LOSS 
OF ENTHUSIASM.

Winston Churchill
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Ashok Reddy, a Computer Science engineering graduate 
from Anna University. A seasoned, performance 
oriented information technology executive with over 
sixteen years of experience in information technology 
management at division / corporate level within 
Fortune 500 and management consulting companies, 
with progressively increasing responsibilities including 
managing total cost of ownership, leading IT strategy and 
transformation initiatives, delivering efficient business 
solutions, improving operations, aligning IT investments 
with business strategies, developing and managing 
profitable global strategic consulting practices focused 
on enterprise architecture, application portfolio and 
systems integration etc. with growth and profit / loss 
responsibilities. Ashok has previously worked with Nortel 
Networks, Infosys, Microsoft, eBay/PayPal before making 
his first jump into startups when he joined IncentOne 
as the technology head, a startup based out of NJ, US. 
Four and half years later, he has decided to move back 
to India.

Ashok Reddy, is a serial entrepreneur and in the last 4 years 
he has successfully built 3 startups SellersCommerce, 
GrabOn and FashionLady. What’s unique about all these 
startups, all of them are bootstrapped, profitable and 
well known in their respective domains. His experience in 
all of these companies was to scale these organizations 
rapidly.  His experience in all of these companies was to 
scale these organizations rapidly. In this series, he would 
be sharing his experience on how he has grown GrabOn 
to India’s #1 coupons and deals marketplace with more 
than 25M users in less than 20 months. GrabOn was 
recently ranked in FT1000 fastest growing companies 
in Asia Pacific, with a rank of 266. 

GrabOn has grown into one of the leading B2C websites 
in India in the last year or so, it was ranked #3 by 
YourStory most promising startup brands in India for 
2017. GrabOn has transformed itself as a savings platform 
for every online shopper, as part of its portfolio GrabOn 
has launched BestPriceOn, a price comparison engine in 

2017 and is trying to foray into the loyalty space through 
Gift Cards. GrabOn has become synonymous for savings 
in India and has helped more than 25M subscribers save, 
in the process these shoppers have redeemed more than 
100M coupons in the last 3 years. Along the way, it has 
also received multiple recognition’s and  awards  and 
some of the notable ones are Retailers Association 
of India’s - Startup of the Year, TiE-ISB - High Growth 
Startup, IBM Startup Star Award and many others.

GrabOn has been profitable consecutively for three 
years in a tow which is incredible, considering the fact 
that it is not funded. Being a market leader is not as rosy 
as it appears as they need to be constantly reinventing 
to stay ahead of the game. Ashok sees future in AI and 
Blockchain technology and is keen to integrate it into his 
core space. 

An avid sports person at heart, Ashok sees himself 
donning a strategic mentor role in his future projects, 
which would give him more quality time to spend with 
his family, who has been supportive all along and also 
invest and cultivate  entrepreneurship. “I see so many 
start-ups fail today. Many people don’t realize that idea 
generating is not enough, it is the execution of that 
idea that matters. Clarity of thought and agility of a 
start-up go a long way in supporting this. Also, people 
should think about profitability too, along with growth to 
sustain,” Ashok Reddy says.

Ashok today is living an entrepreneur’s dream, by having 
a successive run in all that he embarked. For such a run, 
it is easy to draw parallels and see a reflection of the 
golden touch of Midas and get branded as an alchemist. 
But what is not obvious, is the fact that a touch requires 
convergence of all the five fingers to send the required 
emotion. In this case, it is the integration of the big 
picture, focus, people management, attitude and lastly, 
attention to details. If managing each one of them is an 
achievement, making the combination work towards a 
goal is a feat no lesser.

 Ashok Reddy
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Ashok have done his MBA from Indian School of Business 
and currently pursuing executive MBA at Harvard 
Business School. Ashok is recognized as an eminent 
entrepreneur and is active member of Startup ecosystem, 
giving talks on various topics pertaining to startups. He 
is a program leader and mentor at Startup Leadership 
Program and Spark10 - A Startup Accelerator.

Ashok is married to Sridevi, who helps him in running 
Landmark IT Solutions. Both of them supporting each 
other in this entrepreneurial journey. They have a 11 year 
old daughter, Anwisha Reddy. If not anything, Ashok 
spends his spare time with the daughter and family. He 
loves travelling and has visited more than 13 countries so 
far, countryside Europe happens to be one of his places 
he chooses to retire one day.
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“Ashok today is living an entrepreneur’s 
dream, by having a successive run in all that 
he embarked. For such a run, it is easy to draw 
parallels and see a reflection of the golden touch 
of Midas and get branded as an alchemist.”

CAREER HIGHLIGHTS

ranked #3 by YourStory most 
promising startup brands in India

 • More than 100M coupons in the last 
3 years

• Retailers Association of India’s - 
Startup of the Year

 • TiE-ISB - High Growth 
Startup, 

• IBM Startup Star Award

2017
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The saying “If you want to be a great leader, you must first 
become a great follower” applies aptly to Saket Jindal, 
the young, dynamic Managing Director of Maharashtra 
Seamless Ltd (MSL), India’s premier Seamless and 
Welded pipe conglomerate and the flagship company 
of the 1 billion Dollar D P Jindal Group. Attributing his 
success to his father Mr. D.P. Jindal and his grandfather, 
the legendary late Sh. B.C. Jindal whom he considers as 
his role models and true inspiration, Saket is carrying 
forward their vision and legacy to take MSL to the very 
top in the Pipe industry in India and at international levels. 

Saket, an alumnus of St. Xavier’s School, New Delhi and 
the prestigious Boston University in the United States 
has brought about a new world perspective to the 
organization and under his stewardship since 1995 the 
company has surpassed all records and witnessed a 15 
fold jump by achieving a record turnover of Rupees 1570 
Crores. Set up in 1988 under the visionary leadership of 
Mr. D.P. Jindal, the chairman of the DP Jindal group, MSL 
under Saket Jindal’s leadership has marched on to become 
India’s largest Seamless pipe producer and exporter with 
a capacity of more than half a million tonnes in addition 
to the quarter million tons of welded pipes it is producing 
at its plant at Nagothane near Mumbai. MSL has also set 
up the country’s first integrated plant to produce Drill 
pipes, Subsea corrosion resistance pipes and higher wall 
thickness pipes for use in oil and gas exploration and 
super critical power plants. In addition MSL has set up a 
pipe coating plant for the internal and external coating of 
pipes, a requirement that is gradually becoming the norm 
of the industry nowadays. The company has consistently 
undergone expansion & routinely upgraded to the latest 
technological advancements to keep ahead of the curve.

 Endowed with astute business skills and hands on grasp 
of the ever changing market requirements, Saket Jindal 
has made MSL a top of the mind recall brand image for 
excellence in quality, delivery and customer satisfaction. 
MSL products today find application across diverse 
sectors such as Oil & Gas, Hydrocarbons, Power, Fertilizer, 

Chemicals, Infrastructure, Railways and Defense with 
reputed clients such as ONGC, OIL INDIA, HPCL, BPCL, 
Reliance, Cairn Energy, GAIL, Thermax, NTPC, L&T, and 
Indian Railways to name just a few. Internationally too, 
MSL is exporting large volumes across the globe to the 
USA, Canada, Mexico, Latin America, Europe and Africa 
and is on the approved list of suppliers of prestigious oil & 
gas companies like Shell, Exxon Mobil, British Petroleum, 
Kuwait Oil Company, Petrobras, Ecopetrol, Conoco 
Phillips, PDO Oman, POGC amongst others. Under his 
leadership, MSL recently bagged a prestigious order 
of about US$ 115 million from ONGC for the supply of 
seamless casing, tubing and line pipes for their Oil & Gas 
exploration activities against international competition. 
Saket Jindal was also instrumental in taking up the cause 
of the domestic pipe industry with the Government in 
India which led to the imposition of anti-dumping duties 
in India on Chinese seamless pipe imports greatly helping 
the domestic industry to get back its rightful share in 
India’s market. 

As a true business leader with an insight into the future, 
Saket has also brought about diversification in MSL’s 
business portfolio. A revolutionary step in this direction 
was of the company entering into the renewable energy 
sector. From 7 MW wind power generation in 2001, the 
company has increased its capacity to 33 MW by setting 
up few more solar plants at other areas. To further 
augment in this direction, MSL has plans to establish 2 
new solar plants at Beed, Aurangabad with a capacity of 
15 MW besides setting up a 1.5 MW roof top solar power 
plant at Nagothane for captive use and work on both 
these projects will start very soon. Not restricting itself 
to diversifications within India alone, MSL moved into the 
international arena with the acquisition of a stake in an 
iron ore mine in Amapa, Brazil.

On the personal front, Saket comes across as somebody 
who is humble and endearing who after work loves to 
spend quite times with the family and children. “My 
strong family foundations taught me to stay simple but 

 Saket Jindal
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dream big” says the scion of the illustrious Jindal family 
and considers his wife and daughters as his greatest 
strength. Ever modest that he is, Saket Jindal credits his 
success to his dedicated work force of more than 2000 
employees and the strong network of channel partners 
thought out the country and abroad. 

Short story of MSL:

Nearly seventy years ago, my grandfather embarked on 
a journey. That first step inspired a saga that has seen 
the inception of the tubes and pipes industry in India. It 
has also led three generations of Jindal’s to contribute 
towards building their country and taking on the 
challenges of creating globally competitive brands.

Twenty-five years ago, one such brand- Maharashtra 
Seamless Limited – was launched. Many members of the 

dedicated team who got together to form this company 
are still associated with it in some manner or the other. 
New members joined as time went by and together, united 
by their spirit of enterprise and relentless toil, they have 
quietly built a success story that is remarkable in both its 
modesty and its formidable span of achievements.

Today, I salute Team MSL and the pioneering efforts 
of its member with the launch of “25X7: a seamless 
journey”. This book celebrates the achievements of 
the Maharashtra Seamless family and pays tribute to 
their indomitable spirit, their hardy determination and 
undaunted courage.

The employees joined hearts and minds in creating a 
company that is today one the country’s market leaders 
in its industry an a prime member of the D. P. Jindal 
Group.

Team MSL to dare to dream big to boldly attempt to 
do what has never been done and have the faith and 
confidence.

“As a true business leader with an insight into the 
future, Saket has also brought about diversification 
in MSL’s business portfolio. A revolutionary 
step in this direction was of the company 
entering into the renewable energy sector.”

CAREER HIGHLIGHTS

• 2001 - 7 MW wind power 
generation increased its 
capacity to 33 MW

• More than 2000 employees
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WE HAVE ALWAYS BELIEVED THAT 
VALUES CREATE VALUE. NOWHERE IS THIS 
MORE RELEVANT THAN IN A FINANCIAL 
SERVICES BUSINESS. OUR CORE VALUES – 
KNOWLEDGE, ACTION, CARE AND IMPACT 
– ARE THE FOUNDATION ON WHICH WE 
HAVE BUILT THIS PLATFORM
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A Purpose Driven Leader

A dynamic & passionate entrepreneur, Mr. Jijina is the 
Managing Director of Piramal Finance Limited and 
Piramal Housing Finance Limited.  He has been associated 
with the Piramal Group for over 17 years. He along with 
his team focus on funding wholesale opportunities within 
real estate and non-real sectors such as renewable 
energy, infrastructure, auto ancillary, cement and the 
retail lending business through the Housing Finance 
Corporation.  

He grew up in a family of entrepreneurs and always 
displayed a natural inclination towards business, right 
from childhood. But, it was the steadfast decisiveness 
and quick wit displayed by his uncle belonging to the 
theatre business that played an important role in shaping 
his destiny. 

Prior to joining the Piramal Group, Mr. Jijina trained with 
some of the leading corporates in India. After completing 
Chartered Accountancy, he joined Rallis - a Tata Group 
company, as an Internal Auditor. It was after he was 
transferred to Group Treasury, Mr. Jijina was able to 
prove his mettle as a top-notch finance professional. His 
role in Group Treasury required him to be aggressive 
in his approach owing to this interactions with multiple 
banks and bankers. To this day, Mr. Jijina considers it a 
matter of great fortune to have spent a great deal of time 
working on international assignments – most frequently 
in Israel, dealing with Jewish businessmen, known to be 
tough negotiators. 

Following this, Mr. Jijina joined the Piramal Group in 2001. 
In 2014, he took over as MD of Piramal Finance. In the 
early years, post taking over as MD of Piramal Finance 
Limited, Mr. Jijina built important business processes 
and formed a core senior management team. He along 
with his team also created an impressive portfolio of 
innovative products that redefined the market. 

Coincidentally, Mr. Jijina’s orientation towards taking 
quick decisions was further reinforced owing to his 
interactions with Mr. Ajay Piramal, Chairman – Piramal 
Group, who always maintained that the worst decision 
was not to take a decision. Mr. Jijina credits his close 
interaction with Mr. Piramal, over all these years as the 
single most influencing factor that shaped his career as 
well as his personality.

Under Mr. Jijina’s guidance and leadership, the combined 
assets under management (AUM) of the wholesale 
business, across both real estate and non-real estate, has 
witnessed exponential growth. From an asset base of 
Rs. 1,500 crore in January 2014, the combined AUM has 
now risen to Rs. 65,000 crore in January 2018 with zero/
negligible NPAs across the entire book. 

Today, he is the Managing Director of Piramal Finance 
Limited and Piramal Housing Finance Limited. Piramal 
Finance effectively funds across the entire capital stack 
ranging from early stage Private Equity, Structured 
Debt, Senior Secured Debt, Construction Finance and 
Flexi Lease Rental Discounting within real estate and 
mezzanine funding, as well as senior secured debt, loan 
against shares, and corporate funding within non-real 
estate on a sector-agnostic basis. Piramal Finance also 
offers loans to smaller corporates that are usually not 
covered by traditional wholesale lending channels. With 
the setting up of an Emerging Corporate Lending group, 
the company made a foray into lending to Small and 
Medium Enterprises (SMEs). 

Mr. Jijina leads a strong 450+ member team. He 
oversees the entire spectrum of activities ranging from 
origination, investments, asset management, exits and 
new fund raising. Mr. Jijina also leads the family office for 
all proprietary investments. Owing to his leadership and 
guidance, the team have constantly redefined the market 
with innovative products and customized transaction 
structures, all of which have created stickiness in their 
relationships with their funding counterparts. 

 Khushru Jijina
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With Mr. Jijina at the helm, Piramal Finance occupies 
a position of scale and relevance in each of its target 
markets, and across sectors. In fact, today, on a run 
rate basis, Piramal Finance is the single largest lender 
(wholesale) in the real estate space. In the early years, 
Mr. Jijina was instrumental in creating a uniquely 
aligned compensation system wherein each of the 
team members were given the opportunity to act as an 
entrepreneur, in the best interest of the firm as a whole. 
This democratization of incentives and carried interest is 
rarely seen in the financial services space. 

Mr. Jijina’s portfolio also includes Piramal Fund 
Management. The third-party fiduciary business advises 
institutional and retail investors through opportunistic 
residential development. Additionally, they provide 
customised fund management strategies. Under Piramal 
Fund Management, Mr. Jijina has also been instrumental 
in establishing large separate account mandates and joint 
ventures with reputed global institutions such as Asia 
Pacific Group (APG), Canadian Pension Plan Investment 
Board (CPPIB), and Ivanhoe Cambridge, the real estate 
arm of Caisse de Depot et Placement du Quebec (CDPQ).
Considering the size, scale and market relevance of 
the wholesale lending business, the launch of the retail 
housing finance vertical was a natural progression. 
With Mr. Jijina at the helm of operations, HFC has newly 
inaugurated two operational branches in Mumbai and a 
roll out of branches in Bangalore, Delhi & Pune, is due to 
take place this month. 

Mr. Jijina is a firm believer in the Piramal Group’s motto 
of ‘Doing Well and Doing Good’. His journey has led him 
to believe that limitations only exist in the mind and 
can be overcome with sheer will and tenacity. It is due 
to this belief, he encourages the younger generation to 
constantly challenge the norm. 

Mr. Jijina constantly stresses upon the importance of 
practising good work ethics, conduct and integrity as the 
sole means to leave behind a lasting legacy. He deeply 
values Integrity and the four values of Knowledge, Action, 
Care and Impact on which the premise of the Piramal 
Group is laid. These, according to Mr. Jijina, represent the 
formula to his success. 

As a result, Mr. Jijina has played a significant role in 
initiating the concept of the ‘Social Cell’ in Piramal 
Finance. The ‘Social Cell’ activity was launched with 
the objective to build social consciousness among the 
employees and to give back to the society. Mr. Jijina 
has actively contributed to the planning and execution 
of several volunteering activities, including the ‘School 
Paint Project’. Mr. Jijina is a keen practitioner of Yoga and 
enjoys playing Golf and watching films in his spare times. 
He is also passionate about traveling and likes to explore 
new destinations. 

Mr. Jijina says, “I have always believed in challenging 
myself and stepping up to accept any responsibility. I 
still follow that mantra in my personal and professional 
life.” While his motto in life is to give without expecting 
anything in return, he has always advised youngsters to 
not act in haste and take the wrong path, to be ambitious 
but humble and to have the courage to say what they 
truly believe in.

Mr. Jijina believes his recent role as the Managing Director 
of Piramal Finance & Piramal Housing Finance as the 
most fulfilling part of his journey in the Piramal Group. 
The most rewarding aspect is what the team as a whole 
has achieved in terms of AUM and revenue/profitability. 
Piramal Finance is now well regarded – both in India and 
overseas, having won many plaudits and awards. His 
vision for the company was elucidated by him recently, 
“Our aim is to set new records in the Indian Financing 
Industry and become the go-to financier, whether it is for 
equity or debt financing.”
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“I have always believed in challenging myself and 
stepping up to accept any responsibility. I still follow 
that mantra in my personal and professional life.”

CAREER HIGHLIGHTS

• Best Domestic Fund 
House by CNBC Awaaz in 
2014

• Business Leader of the year: 
Global Real Estate Congress 
- 2017

• Visionary in Real Estate 
Financing – NDTV Property 
Awards - 2017

• Piramal Finance have been 
recognized by the Great Places to 
Work Institute India amongst India’s 
15 Best Workplaces in BFSI – 2018.
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Success does not have an established formula. If it 
were, everyone would be successful. It is an enigmatic 
synthesis of personality, hard work and circumstances 
that occurs rarely. One such instance is Ms. Amisha 
Vora. Coming from a humble background and rising up 
to become one of elite decision makers in a country of 
over a billion people is proof of her success. With close 
to 30 years of rich experience in Indian equities she is 
a well-respected decision maker in the equity markets. 
She is one of the leading women entrepreneurs in India 
today and is regularly featured on leading business 
channels like CNBC, ET Now etc for her views & insights. 
She is a member of the CII National Committee on 
Capital Markets, the Advisory Committee (SME) of NSE 
and a member of the CII. She was recently awarded as 
“Woman Entrepreneur of the Year” & as one of “Asia’s 
Most Admired Leaders”. Through sheer hard work and 
determination, she has established herself in the male 
dominated industry of financial services. 

Amisha grew up in a modest household in Mumbai with 
her 3 sisters. Her mother always instilled in them the 
importance of karma and always praised people who had 
done something for others. Even as a child, Amisha used 
to tell everyone that one day she would grow up to be 
wealthy so that she can help the needy.

Her education up to college level was in Gujarati 
language. She was a division topper throughout and a 
gold medal winner in 10th Standard. Despite having to 
switch over to English medium at the famed Narsee 
Monjee College, she managed to top her division. Her 
teacher was so impressed that she took her paper 
around to other classes. According to Amisha her ability 
of comprehension and asking the right questions helped 
her excel in her academics. Little did she know that 
these abilities were to be the foundation of her rise to 
prominence in the corporate world. 

She is currently the Joint Managing Director with one of 
the most reputed financial services companies in India 
– Prabhudas Lilladher (PL). She is responsible for PL’s 

Retail, Investment Banking and NBFC divisions catering 
to a diverse set of clients - individual investors from 
humble salaried class to HNIs and corporate clients of 
various sizes in India & abroad. Thoroughly customer 
centric, her thoughts are always focused on “how can 
I serve my clients better and help them realise their 
financial goals.” Powering the financial growth of clients 
is the motto of the company and Amisha has left no 
stone unturned in ensuring that. According to her, the 
success of a company is determined by how satisfied 
their clients are. 

Her journey from employee to owner is a true testimony 
to the power of determination and hard work. She joined 
Prabhudas Lilladher (PL) in 2000 as VP FII Sales. Her 
innovative ideas helped PL gain more corporate access. 
She was promoted to Head of Institutional Sales and 
then as Director of Institutional Sales in the subsequent 
year. She streamlined the business in the international 
territories and executed strategies to increase the 
number of clients and built strong relationships with 
clients to ensure steady business. Along with her partners 
she improved corporate access, fundamental research 
and institutional sales as evidenced by credible rankings 
in Asiamoney and rapid growth of the institutional 
business which grew 36 times in 6 years. Her innovative 
Conferences on Banking (2003) & Power Equipments 
(2005) led to a 4 to 5 times appreciation in those stocks. 
She along with her partners and team members took the 
revenues from Rs.9 Mn to Rs.1100 Mn in a span of 5 years.

In 2005 Amisha proposed that PL enter the Corporate 
Advisory business through a new company PL Advisory 
Services Pvt. Ltd. in which she held equity stake and 
was appointed as Director. Under her the Corporate 
Advisory business helped corporates raise over USD 
1 Billion during 2005-08. In 2007 she became a Joint 
Managing Director in the holding company of the Group 
and for PL Capital Markets Pvt. Ltd. when PL acquired an 
Investment Banking License.  

 Amisha Vora
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Buoyed by the success of the launch of Corporate 
Advisory and Investment Banking businesses, Amisha 
spearheaded the foray of PL into the NBFC business. She 
set up the NBFC business in PL with a view of making 
PL’s suite of offerings even more comprehensive using 
her experience and knowledge of the financial industry.

She took over the reins of the Group’s Retail broking 
business in 2013 in addition to Investment Banking and 
NBFC. Since then, she has strengthened PL’s presence 
in key markets apart from spearheading a complete 
change in how the retail business is being done, led by 
technology and the quality of advisory services which 
has resulted in a CAGR of 34% in the top-lines, higher 
than market growth. She is credited with several firsts 
at PL including an innovative stock advisory product, 
InvestActive, leading process automation initiatives and 
pioneering algorithm based advisory in India.  

She expanded the Retail footprint of the company by 
aggressively recruiting Progress Partners (franchisees) 
relying on a mix of attracting veterans as well as 
giving ambitious first timers a chance to establish their 
businesses.

Amisha is a strong believer in the power of preparation. 
Before every meeting, she makes a point know everything 
there is to know about the person she is meeting and 
then think of how she can add value to that person’s 
knowledge. According to her, if you are not adding 
value to their knowledge you are wasting their time and 

your own. In every interaction, make sure people get 
something out of it and they will remember you for it. 
It is this attitude which enabled her to win the coveted 
“Best Salesperson of the Year” award by Asiamoney for 
an unprecedented 3 consecutive years!   

Her extra-curricular interests include Indian classical 
dance and instrumental Indian classical music which in 
her words “take her away to another dimension.” She has 
a genuine curiosity in learning about other areas outside 
her expertise and often likes to pick the brains of experts 
be it the intricacies of digital marketing or the esoteric 
world of art. She says “In our line of business it is not the 
ones with right answers but the ones who know how to 
ask the right questions who succeed. 

Her go getter attitude is very inspiring for her team. Often 
during meetings, she will pose the question to her team 
“Why can’t we do that?”. Amisha has always avoided 
taking shortcuts in life and business. She believes that 
short cuts prove to be the longest cuts eventually. Hard 
work and perseverance is needed for success and clients 
realise when someone is trying to short-change them or 
has not done their homework before a meeting.  

Amisha is a firm believer in open feedback. She is always 
available to her team be it night or day and genuinely 
encourages her team to share their views especially 
when they have a point of view that differs from hers’. 
One of the key reasons cited by her team for their loyalty 
to her is her frank and direct communication – she speaks 
her mind - be it bouquets or brickbats. She is sharp in 
her criticism and lavish in her praise. She believes that 
building a right team is critical to expanding business. 

Amisha’s mission for her team, being financial advisors, 
is to add value and wealth to the clients. Never think of 
short term gain for yourself at the expense of what is 
best for the client. She wants to grow her company into 
the leading financial services company in India based 
on ethical practices and integrity.  According to Amisha 
the most satisfying part of her job is when she receives 
positive feedback from clients. Her formula for success 
is 2 Ps - Preparation & Perseverance - both are essential 
for achieving success. Amisha’s story is an inspiration to 
aspiring entrepreneurs everywhere that their grit and 
perseverance can help them realise their dreams no 
matter what the odds.  
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“Amisha is a strong believer in the power of 
preparation. Before every meeting, she makes 
a point know everything there is to know about 
the person she is meeting and then think of how 
she can add value to that person’s knowledge.”

• Woman Entrepreneur of the Year•  Asia’s Most Admired Leaders•  Best Salesperson of the Year

CAREER HIGHLIGHTS
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ENTREPRENEUR IS SOMEONE 

WHO HAS A VISION 

FOR SOMETHING 

AND A WANT 

TO CREATE.

David Karp
Founder and CEO, Tumblr
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In 1998, with $ 10,000 in seed capital, 10 staff members 
and the vision of building a company that has a 
sustainable business model, great leadership and best 
corporate governance, Prateek laid the foundation of 
Progressive Infotech. Under his leadership, Progressive 
has today risen to be a $ 15 million company with 600+ 
full time employees (FTEs) and PAN India presence in 
130+ locations.

Prateek is an IT business strategist with a career spanning 
over 25 years. Prior to setting up Progressive, Prateek 
was the co-founder of IT&T (now an iGATE subsidiary), 
which grew to over 300 people across India. Before 
this, he worked as a technical support manager in HCL 
Technologies Ltd where he got an opportunity to be a 
part of HCL’s operations in America which gave him an 
international exposure in the early 90’s.

Prateek is an entrepreneur with extensive work 
experience in the areas of customer service delivery, 
making technology work for customers and human 
resource management. His passion for the Managed 
Services and Outsourcing Business has granted him the 
acumen and expertise with which he drives his team to 
deliver continually improving customer experience.

The quality consciousness imbibed by the company has 
made it one of the few ICT Infrastructure companies 
that can boast of a long list of certifications including 
ISO 9001:2008 – For Quality Management Systems, ISO 
27001: 2013 – For Information Security of Management 
Systems & ISO 20000-1:2011– For Information Technology 
Service Management. And Progressive is appraised at 
CMMI Maturity Level 3 for Services & Development.

Described as a ‘Silent Performer’ by his peers and 
industry, Prateek is the pillar who has single minded 
steered Progressive to sustain through thick and thin and 
move on to becoming a best –in-class organization.

He holds a Bachelor’s degree in Electronics and 
Telecommunications Engineering from National Institute 
of Technology, Kurukshetra , India. He has attended 

the Management Development Programs at XLRI, 
Jamshedpur and INSEAD, Singapore.

Innovative Approaches

Progressive Infotech started in 1998 as Value Added 
Reseller and a system integrator of hardware and 
software. In 2004 Managed Services Practice was built 
with robust processes and frameworks. And in 2011 
Progressive Infotech realigned itself to become a Cloud, 
Digital, Operations Transformation services company 
with a sustainable, profitable growth YoY.

Progressive Infotech has been reinventing itself to remain 
relevant to the global market place and bring significant 
value to its client’s engagements.

Prateek has seed funded & is mentoring a startup called 
Centilytics (www.centilytics.com), which is a cloud 
management platform (CMP) based out of USA. The 
startup has been recently selected in the platinum tier-1 
global accelerator in Stanford called StartX .

Company Description

Trusted IT partner since 1998, Progressive Infotech 
provides comprehensive suite of transformation and 
support services. The offerings span across cloud, digital 
and support operations, delivered through a matured 
and scalable service delivery model. In every client 
engagement, Progressive ensures clients realize higher 
ROI, stretch the intrinsic value of existing IT investments 
and are better prepared for emergent market changes.
Progressive Infotech is consistently featured as a “mature 
vendor for IT Outsourcing” in the Gartner hype cycle 
report for ICT in India since 2011.

Company Culture

Progressive’s core philosophy is to create value for 
customers & Prateek cascades this virtue into his 

  Prateek Garg

A P E A  W I N N E R S

FOUNDER & CEO | PROGRESSIVE INFOTECH PVT. LTD.

IT, INTERNET & TELECOMMUNICATION INDUSTRY
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organization and personally takes interest in developing 
teams and leadership by spending considerable time as a 
faculty and mentor in Associate Development Programs. 
His foresight and belief that ‘Change is Constant’ urges 
the Progressive team to think beyond and be prepared 
always, come what may.

PROCULT- Our Culture

•  People – Talented. Happy. Achievers
•  Rigour – Unending. Enthusing. Proactive
•  Outcomes – Guaranteed. Measurable. Delightful
•  Client – Centric. Experience. Success
•  Unified – Teams. Culture. Voice
•  Leadership – Thoughts. Actions. Impact
•  Technology – Solutions. Adaptive. Practice
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“Progressive’s core philosophy is to create 
value for customers and Prateek cascades this 
virtue into his organization and personally takes 
interest in developing teams and leadership by 
spending considerable time as a faculty and 
mentor in Associate Development Programs”

CAREER HIGHLIGHTS

National Institute of 
Technology, Kurukshetra

IT & T Limited | DirectorWestern U.P. Zonal Council- Confederation of 
Indian Industry (CII) | Vice Chairman

Centilytics | Investor & 
Mentor

HCL | Technical Support 
Manager

Progressive Infotech | Founder 
& CEO

Western U.P. Zonal Council - Confederation 
of Indian Industry (CII) | Chairman
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DON’T WORRY 

ABOUT FAILURE; 

YOU ONLY HAVE TO

 BE RIGHT ONCE.

Drew Houston
Co-founder and CEO, Dropbox
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STRIVE FOR EXCELLENCE AND 
NEVER STOP LEARNING.
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Mr. Senthil Kumar has great passion for design and 
he continuously strives to learn and improve. It is this 
passion that has propelled a local entrepreneur from a 
small town to a level where his company is successfully 
competing with multinational giants with decades of 
experience and billion-dollar revenues.

Mr. Senthilkumar was born in 1966 in Coimbatore. He 
did his schooling in Kadiri Mill School - Coimbatore. He 
graduated from R.V college of Engineering in the year 
1989, majoring in Industrial and Production Engineering.
Right from school days it was his dream to one day 
manufacture huge, complex machines. In his teens his 
science teacher was a big influence, encouraging his 
curious questions. His grandfather motivated him to 
dream big.

Mr. Senthilkumar is the Managing Director of Oriental 
Plants and Equipments Pvt. Ltd (OPEL) and Propel 
Industries Pvt. Ltd. 

OPEL is a component manufacturing company supplying 
components to multinational engineering companies like 
GE, Marzoli, Oliver, Caterpillar, Komatsu, L&T Kobelco, 
Ashok Leyland etc.

Propel Industries incorporated in the year 2009 
manufactures Crushing and Screening machinery for 
construction and mining industries. Propel’s products 
include Jaw crusher, Cone crusher, Vertical Shaft 
Impactor, Sand washer and screens. Wheel and track 
mounted crushers are a recent addition to the product 
range. Propel is the first CE certified  company among 
crusher manufacturers in India. 

M-sand plants which produce sand from rock (Better for 
environment than mining of river sand) is a major success 
for Propel. Their plants produce sand of excellent quality 
as attested by their customers. 

Exceptional design and quality standards are the keys 
to Propel’s success.  All machines go through rigorous 
quality checks and erection and commissioning is done 
by experienced project teams.

Customer complaints are addressed immediately by the 
service team. Propel has 730 customers in all parts of India 
and abroad and customer retention rate is exceptionally 
high.  Apart from a strong pan India presence Propel has 
customers in several countries like Nepal, Bhutan, Oman, 
Saudi Arabia and Africa.

Propel Industries Private Limited started in the year 
2009 is continuously growing to a considerable extent 
year by year.  The growth pattern of Propel is in 2014-15, 
it had achieved 48% over the last year, in 2015-16 – 51%, 
in 2016-17 – 62% and now in the current financial year 
2017-18 – it is expected to achieve about 143% growth 
than the last year. 

Propel Industries Private Limited has recently has started 
its Unit-II to facilitate speedy delivery to the customers 
in the rural area of Coimbatore.  It is also having local 
office and warehousing at Haryana & Karnataka to meet 
customers immediate needs of spare parts.  OPEL & 
Propel have about 1250 employees in all their units.

The most important attribute for a successful businessman 
is persistence and guts to face the enormous challenges 
of running a business successfully.  

Mr. Senthil Kumar believes his passion to understand the 
finer details is the basic reason behind Propel’s success.  
Becoming a process-based company by designing 
proper Work Management system, has also contributed 
to success of the company.

Mr. Senthilkumar is passionate about developing a 
more practical curriculum for school children. As a first 
step, Propel is sponsoring summer camps and weekend 
programs in government schools in Coimbatore. Here 

 V. Senthil Kumar

A P E A  W I N N E R S

MANAGING DIRECTOR | PROPEL INDUSTRIES PVT. LTD
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Count on Propel as your single source supplier of
Equipment, Applications, Expertise & Product Support.

You bene�t from smart design by
• Highest crushing efficiency, performance and reliability
• Results at the lowest operating cost, wear cost
• The best possible cubical final product
• Low power conception per ton
• Higest return on investment per ton
• Robust and smart design with good access for maintenance,
  exchanging wear parts
• Manufactured using State-of-the-art world renowned CNC machine
• Backed by Nationwide Sales & Service Network

rocking
new

standards…
YOUR COMPLETE SOLUTION FOR 
CRUSHING & SCREENING NEEDS

Jaw 

Crusher
Vertical Shaft

Impactor
Pro WashEco WashCone Crusher

QM
Cone Crusher

AVC
Pro Air

Classifier
Vibrating
Screen

Manufacturers of:

For More Information Please Contact:

PROPEL INDUSTRIES PRIVATE LIMITED
SF.No:38/1-B, Kangayampalayam, Trichy Road, Sulur, Coimbatore – 641401. INDIA.

Tel : +91 422 2687 396, 2688 396, 6586 396, Fax : +91 422 2687 770

Mob : +91 99949 87396, +91 95007 11668
E-mail : info@propelind.com / rd@propelind.com. www.propelind.com

CE CERTIFIED

FOR CRUSHING 
EQUIPMENTS

COMPANY

LEADERS IN M-SAND 
AND AGGREGATE SOLUTIONS

experts in various fields handle personality development, 
science workshops, spoken English etc., to prepare 
students for their career and life.

Mr. Senthilkumar is a weekend golfer. He also likes to go 
on short treks.

“Where is the CAPA? “ is the question most frequently 
asked by Mr. Senthilkumar. CAPA - Corrective and 
Preventive Action - is an important tool for improvement 
and setting strict standards for flawless performance.

• To develop relationship that makes a positive 
difference for the of the society through engineering 
excellence and innovative technologies

• Consistently innovating and standardizing the 
process to achieve sustainable long-term growth

• To deliver values to our customers by providing 
technological solution through manufacturing 
excellence that are responsive to dynamic market 
needs.

• To deliver maximum ROI utilizing minimum natural 
resources

• To create an organization which can evolve and 
strive on its own for the welfare of the society.

The value we create for society is the most rewarding 
aspect of an entrepreneur’s job. Seeing our associates 
growing and prospering gives immense joy.

Persistence and courage are the keys for success in any 
sphere of life.

APEA 2018  |  APEA WINNERS

“Mr. Senthil Kumar believes his passion to understand 
the finer details is the basic reason behind Propel’s 
success.  Becoming a process-based company 
by designing proper Work Management system, 
has also contributed to success of the company.”

• Viscose Staple Fibre Spinning 
machine in the year 1992. The 
entire project from design to 
commissioning was done in 12 
months by a three-member team. 
150 feet long machine weighing 120 
tons. 

• Development of special 
purpose machine for G.E for 
manufacturing railway motor 
frames.

• The very first machine performed 
to international standards and 
helped Propel to challenge 
the multinationals in the field 
successfully.

Most Promising Business 
Leader of Asia by The 
Economic Times.

CAREER HIGHLIGHTS

2017
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PASSION AND 
PERSEVERANCE LEADS 
TO GROWTH.
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Venkatraman Swaminathan a.k.a Venkat by his 
colleagues and in IT industry at large. He has over 
28 years of experience in leading businesses in the 
Data center arena. Venkat is highly proficient in Data 
Center solutions. He brings a wealth of experience in 
product based solutioning for Mission Critical Customer 
applications like Data centers, Mobile Switch Centers, 
Test laboratories etc. He is a Product domain expert 
for Power Conditioning (UPS), Precision Cooling, Rack 
Systems and such other Data Center offers. 

He joined Voltas Ltd. in 1989 as Management Trainee and 
took independent charge of Compressor Repair Shop 
and then took over as Senior Service Engineer - Mumbai 
region for all Cooling products. He expanded the regional 
sales by 25% during his tenure with Voltas Ltd. 

Industrial Cooling was clearly Venkat’s calling and he 
then joined Emerson Network Power in 1995 as their 
Sales Manager for Western Region. He excelled in selling 
Precision Cooling concepts at early stages of IT & Data 
Center boom in the country. With this success in his 
stride, he became Business Manager – Cooling product 
line for PAN India basis at Emerson in 1998. Working in the 
role, he managed to increase division revenues by three-
folds for each sales associate and achieved the operating 
profits within 18 months of launching the products. 
From this pinnacle he went to become the Country 
Manager – Product Marketing at Emerson in 2002. He 
was responsible for Strategy & product management – 
UPS (Power Supplies – small, medium & High kVA UPS 
Systems), Precision Cooling and DC Power systems.

By 2006, Venkatraman was a well-known name within 
the Heating, Ventilation and Air-conditioning (HVAC) 
industry with over a decade of rich experience and some 
major professional accomplishments he yearned for 
newer challenges and opportunities.

In 2006 he joined APW President Systems Ltd. as Vice 
President – Enclosure Solutions & Technical Services. 
APW President was an Indian firm manufacturing 

IT Enclosures and trading in other IT products from 
foreign partners. This was a bold move by Venkat as 
he shifted from a multinational company like Emerson 
Network Power to an Indian company APW President, 
moving away from Cooling to IT Enclosures. But with 
his dedication and perseverance he excelled in his new 
role and grew President Systems business by 30%+ 
during 2009-10. He introduced the consultative selling 
for IT Enclosures, thereby evolved a product for high 
heat density Server Racks, application note to enable 
sales person to sell the concept to potential Customers. 
Successfully implemented Sales CRM for better business 
functioning. 

After streamlining the processes and putting APW 
President on the growth track Venkat moved back to his 
first love - Cooling -  at Uniflair India. He joined Uniflair in 
July 2010 as Managing Director handling the India region 
for the Uniflar cooling business, Factory operations, 
people management & general management including 
compliances etc. His role also involved integration of 
people, processes & Factory into Schneider Electric.

Under his able leadership company achieved 40% CAGR 
for 3-year period (2010-13) with capturing large chunk of 
market share leading to a profitable operation in India.

Uniflair India was acquired by Schneider Electric India 
in December 2010 and thus Venkatraman became a 
Schneider Electric employee managing its IT Cooling 
line of business under Uniflair brand. Schneider Electric 
also acquired APW President Systems Ltd in January 
2011. These two acquisitions led to an interesting 
curve in Venkat’s professional journey as he had the 
unique positioning of leading both the organizations 
successfully, had strong People and Customer connect 
of both entities.

He was appointed as the Managing Director of Schneider 
Electric President Systems Ltd (formerly known as 
APW President Systems Ltd) in August’13 while he also 
headed the Cooling business in India under Schneider 

 Venkatraman Swaminathan

A P E A  W I N N E R S

VICE PRESIDENT & COUNTRY GENERAL MANAGER 
SCHNEIDER ELECTRIC INDIA & SAARC, IT DIVISION
MANUFACTURING INDUSTRY
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schneider-electric.com/ecostruxure-datacenter

In a connected world, IT service availability 
is more important than ever. EcoStruxure™ 
for Data Centers ensures that your physical 
infrastructure can quickly adapt to the demands 
of the cloud and the edge — so you’ll be ready 
for that next big idea.

Join the conversation #WhatsYourBoldIdea

Will your data center handle your next big idea?

©2017 Schneider Electric. All Rights Reserved. Schneider Electric | Life Is On and EcoStruxure are trademarks 
and the property of  Schneider Electric SE, its subsidiaries, and affiliated companies. • 998-20120074_GMA-US

Electric. President systems saw a major turnaround 
under his leadership wherein the company grew 
profitably and integrated well with Schneider Electric 
thereby catering to Customers outside of India as well. A 
robust Distribution and Channel Partner business model 
was also set-up which led to a wider reach of President 
Systems products.

President Systems was on downward slope as IT/Telecom 
Racks business was on a consistent decline, market 
share dropped resulting in reduced factory utilization 
therefore increase in product cost spiraling further 
complications including loss of people morale. P&L 
was also negative leading to unprecedented Schneider 
Electric management attention for a reasonably small 
entity.

Venkat took charge of the situation and along with his 
team focused on 5 priorities:

1. Product portfolio: Product evolution was based on 
1st hand feedback from IT Heads of Large Enterprise 
Organizations, this lead to Product refresh to cater 
to the changing needs of the market and it was done 
at a very rapid pace

2. Human Resources: Customer face time was increased 
systematically & People issues were addressed on 
top priority

3. Engineering and Manufacturing Capabilities: 
Factory utilization  convinced other sister entities 
of Schneider Electric to use President capabilities 
thereby improving Factory utilization  Increased 
competitiveness, this provided price leverage to 
gain volumes in the market

4. Channel Strength: Revamped Distribution system, 
established 2 tier Channel, as against the existing 3 
tier Channel. This helped ease of doing business with 
System Integrators and Network Integrators with a 
clear Value Proposition with improved realization 
and lower Channel conflict in the market

 5. Other Organic Synergies: Product developed 
jointly with Schneider Electric, Spain.  A first of its 
kind product in India for exports. Also, one office 
concept promoted strong cross functional employee 
engagement leading to mutual trust and sense of 
teamwork which benefited the business overall.

All the above efforts resulted in strong top line growth 
between 2013-2015 wherein the turnover jumped almost 
40% in 2015 versus 2013.

Schneider Electric President Systems turnaround is 
a success story within Schneider Electric group and is 
considered as one of the best acquisitions Schneider 
Electric has done in the region. At President, the situation 
demanded re-engineering the Sales Organization, getting 
the back office to collaborate & support Front office and 
then getting Customer focus, building strategy to win 
large deals. Venkat ensured all this with his perseverance 
to achieve high impact results with Goal directed 
actions. He is a high growth individual whose Customer 
relationships span more than two decades and therefore 
Customers associate with the Organization Venkatraman 
represents.

Venkat is a people’s man and he believes in collective 
strength of teams which can delivers differentiated 
performance and business results.
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“Under his able leadership company achieved 
40% CAGR for 3-year period (2010-13) 
with capturing large chunk of market share 
leading to a profitable operation in India.”

CAREER HIGHLIGHTS

Venkatraman holds a Mechanical Engineering Degree from Bharatiyar 
University Chennai, and a Diploma in Marketing Management from Jamnalal 

Bajaj Institute of Management Studies, Mumbai.
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Prakash Challa, a First-Generation Entrepreneur, is a 
post graduate. Having started his career in banking with 
Nationalized Banks for over 14 years, he resigned from the 
bank service to follow his entrepreneurial instincts and 
started enterprises dealing in aqua culture, pisciculture, 
windmill energy and construction. 

He started his construction and real estate development 
business as the sole proprietor of Sri Satya Sai 
Constructions, founded in 1993, for property development 
in Chennai and Hyderabad. 

SSPDL Limited (formerly Srinivasa Shipping & Property 
Development Limited) was incorporated on October 
17, 1994, as a public limited company with its registered 
office at Hyderabad and corporate office at Chennai.

The Company’s first IPO was in 1995 and in the very initial 
2 years declared 100% dividend and the Investors paid 
back. Only Company in Hyderabad Stock Exchange to 
achieve this feat. The Bangalore Office opened in 2005 
and Kerala in 2007.

SSPDL Limited has been involved in the construction 
industry as contractors, developers and builders of 
many commercial, residential, institutional buildings, 
IT Parks, hotels etc. For more than two decades. The 
projects under execution to the tune of nearly 3 million 
sq ft spread over the South Indian cities of Bangalore, 
Chennai, Hyderabad & Kallar Valley (Kerala) through the 
Flagship Company and SPVs are valued around Rs.2500 
Crores.

Conformity to regulatory approvals; commitment 
to quality of global standards and timely deliveries 
are the strengths of the Company. The company’s 
promoters have several years of experience in property 
development and have been successful in identifying the 
right property at right price, thus creating an edge over 
its competitors. The company operates in the niche and 
growing markets where the competition is fragmented 

between a few large players and multiple small builders. 
The differentiating factor for companies operating in 
this sphere is expertise in construction and property 
development and identification of right property. 
Further, the company is relying on quality work, close 
relationship, modern technology and speedy execution 
of its projects to sustain competition.

Driven by a vision of ‘Building the big picture’ we 
encompass its truth in all he does. It is a way of approaching 
life and business. Over the years he has found, it’s an 
approach that has borne success irrespective of the rise 
and tide of the business environment and the world.

His business ethics are transparent and simple. 
Thousands of people from all over the world have 
found our partnership one they are happy to be in 
and even recommend to others. We bring to the 
table, internationally approved business practices and 
traditional values of trust and faith. Our dynamic team 
anticipates changes rather than merely reacting to them.

Our Partnership with India Reit Fund Advisers (Piramal 
Fund Management), Spire Realty Hyderabad Retreat 
Limited (Mauritius), India Realty Opportunity Fund Ltd 
(Cyprus) Interserve PLC, UK and Godrej Properties Ltd is 
a proof of our impeccable character.

Very critical for any business to grow is that an active and 
vibrant Trade Body is required where common points 
of interest & grievances can be taken up to address the 
issues pertaining to the Industry. To that extent he went 
on to become the Founder President of Confederation of 
Real Estate Developers Associations of India, Tamilnadu 
Chapter on 12/12/2007 and later the Vice President, 
CREDAI National in 2009. During the same period, he was 
nominated Chairman, Taxation Committee at CREDAI 
which position he holds till date which tells about the faith  
reposed by the 12500 + members across the Country 
in his capabilities and dedication for a common cause. 
At CREDAI, conducted several National & International 

 Prakash Challa

A P E A  W I N N E R S

CHAIRMAN & MANAGING DIRECTOR | SSPDL LIMITED
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Conventions, the last being in London as its Convener in 
August 9 - 11, 2017 with over 800 delegates.

Apart from his business interest, he is passionate to make 
the cities a better living place by bringing down the carbon 
footprint. While heading the CII Infrastructure Panel for 
South India promoted along with a group of Industrialists 
and Professionals an NGO Called Chennai City Connect 
Foundation. Urban management issues are increasingly 
becoming important for sustaining economic activities in 
the country and widely affect the quality of life of urban 
citizens. Given the pace of its growth, Chennai is facing 
challenges of rapid urbanization like many other cities 
around the world. City Connect brings value at 3 levels by 
working with various government agencies responsible 
for urban infrastructure: They enable the right decisions 
by providing complete technical resources and capacities 
necessary for making the right choices.

Currently he chairs the activities of the Foundation. 
During this epic journey of 10yrs, have advised the 
Government of Tamilnadu and got the city wide 
footpaths, retained Green Spaces, Wetlands, restored 
Water Bodies, introduced Bus Rapid Transport System 
(under implementation stage), etc.

Someone who is keen in participating in debates 
on various subjects of Economics, Humanities, etc. 
promoted another Not to Profit Organization, Chennai 
International Center which is the Mind Spa. 

Prakash’s commitment and insights have been tapped 
into by many International Organist ions as well. He is 
the Vice President of the Indo Australian Chamber of 
Commerce, and a Special Invitee to the Indo Sri Lanka 
and Indo American Chamber of Commerce. He is the 
Executive Committee Member of the British Business 
Group.

Prakash Challa supports various private and public 
charitable institutions, and has made financial 
contributions to NALSAR University, Hyderabad, Aadi 
Foundation – Anatapur, AP for construction of hostel 
buildings, and provides scholarships for the education of 
economically backward.
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“Prakash Challa supports various private and public 
charitable institutions, and has made financial 
contributions to NALSAR University, Hyderabad, 
Aadi Foundation – Anatapur, AP for construction 
of hostel buildings, and provides scholarships 
for the education of economically backward.”

CAREER HIGHLIGHTS

 Vice President, CREDAI National Founder President of 
Confederation of Real Estate 
Developers Associations of India, 
Tamilnadu Chapter

 First IPO 

20092007 1995
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Mr. Suman Jyoti Khaitan hails from an eminent family 
of lawyers and has been practicing in India since 1985. 
He is the founder of law firms, Suman Khaitan & Co. and 
Khaitan & Partners, both based in New Delhi. 

During the course of his illustrious career, Mr. Khaitan has 
handled both domestic and international legal matters 
covering a wide legal field including Arbitration, Anti-
dumping, Aviation, Banking & Finance, Competition, 
Complex Corporate Issues, Foreign Investment, 
Insurance, Infrastructure, Intellectual Property, 
Insolvency, Litigation, Media, Real Estate, Power, 
Schemes of Amalgamations, Demergers & Restructuring 
& Monetization, takeovers, overseas acquisitions, family 
settlements, taxation and trusts. He is also a registered 
Patent Agent handling Trade Marks, Patent, Design & 
Copyright registration, Advisory & Litigation. 

His endeavors also extend to participation in advisory 
roles in leading Chambers of Commerce like ASSOCHAM, 
PHDCCI, etc. He was conferred the Presidentship of 
PHDCCI in the year 2013. He also serves on the Managing 
Committee of ASSOCHAM and is also currently the Chair 
of National Legal Affairs Council of ASSOCHAM.   Mr. 
Khaitan is also a member of the Managing Committee 
of ICC India, Indian Council of Arbitration, International 
Centre for Alternative Dispute Resolution and Society of 
Indian Law Firms.

He has been a member of various international bar 
associations including American Bar Association, 
Commonwealth Lawyers, International Bar Association, 
New York State Bar Association.     

Mr. Khaitan regularly shares his experience and gives 
his suggestions on legislative reforms during public 
seminars, conferences and media appearances besides 
appearing before parliamentary committees and making 
representations and proposals on proposed amendments 
relating to important corporate, commercial, taxation 
and social legislation. 

Mr. Khaitan also contributes articles on various legal 
subjects which have been published in renowned journals 
and magazines. He has also delivered lectures both in 
India and abroad including International Conferences 
organized by the International Bar Association, Union 
Internationale Des Avocats, the Indian Council of 
Arbitration, International Centre for Alternative Dispute 
Resolution, Law Asia, Society of Indian Law Firms, 
ASSOCHAM, PHDCCI etc.

The Book “Guide to Doing Business in India” revised & 
edited by Mr. Khaitan shows his acumen on the subject. 
An article written by Mr. Khaitan on ‘Recent Key Legal 
Developments’ has also been published in Asia Law 
Profiles 2018. He has assisted in compiling a statement 
on the Indian Budget for several years.

Mr. Khaitan has been regularly updating the Chapter on 
India in “International Insurance Law and Regulation” and 
“Digest of the Commercial Laws of the World” published 
by Center for International Legal Studies, Austria 
(previously Oceana Publications). He also regularly 
contributes to the legal news articles regularly published 
by ASSOCHAM. 

Suman Khaitan & Co. and Khaitan & Partners, 
established with the vision and objective of developing 
a dynamic Indian based practice with strong national 
and international capability offers the vitality of youth 
combined with experience and rich heritage of values 
imbibed over several generations of lawyers.   

The Law Firms provides high quality personalized 
professional legal advice and solutions to clients both 
locally and globally, which the clients can rely upon and 
trust.  The firm is committed to providing swift, accurate 
and decisive legal advice and action that are practical, 
value for money and which achieve the needs of its 
clients. The firm believes in providing personal care and 
attention.    

 Suman Jyoti Khaitan

A P E A  W I N N E R S

FOUNDER | SUMAN KHAITAN & CO. AND KHAITAN & PARTNERS
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The firm provides valuable insights into the prevailing 
economic and commercial climate of the country so as to 
promote a better understanding of the business and legal 
environment and assist the clients in making decisions.  

Mr. Khaitan has already initiated steps to learn about and 
incorporate the new tools of artificial intelligence, data 
mining and analytics and synthesize them into his law 
practice.

The aim of the firm is to give clear and practical advice 
and attain a true understanding of the legitimate needs 
of clients to enable them to anticipate rather than merely 
react to events. 

The firm recognizes that its services are judged by the 
integrity, sincerity, quality, ability and commitment of its 
team.  

The firm’s clientele includes corporates business houses, 
multinational companies, public sector companies, 
governmental bodies, educational and charitable trusts, 
societies, cultural institutions, individuals, estates and 
trusts. 

The firm has associates across India and overseas. This 
enables the client to access cost effective seamless, 
integrated quality service with convenience and ease 
of execution. The firm regularly handles litigation, 
arbitration and other matters in various courts and 
forums throughout India.

Mr. Khaitan is a staunch believer in the teachings of 
ancient spirituality. Voracious reading is another family 
trait with special inclination towards reading scriptures 
like the Bhagvata Gita, Ramayana, Mahabharata, Vedas, 
Bible, Quran, Guru Granth Sahib and Buddha Dhampadda 
which continue to deeply guide his beliefs and to feel 
compassion towards all. 

Vision, Mission & Hopes for the future:

His advice on living today in a fast changing and 
globalized world is that every individual should strive to 
achieve one’s full potential by constantly striving forward 
to achieve one’s dream and to take every problem and 
change in one’s stride. 
 
He believes that we are fortunate to be living in a dynamic 
society changing at an ever-growing pace. This rapid 
change should be met not with fear or anxiety but with 
confidence and acceptance, as being part of the laws of 
nature and march of civilization. Attentiveness, constant 
learning and adaptiveness are the needs of the present 
times.  Be not afraid but embrace every change as an 
opportunity to learn, grow and fulfill one’s destiny. 
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“He believes that we are fortunate to be living in 
a dynamic society changing at an ever-growing 
pace. This rapid change should be met not with 
fear or anxiety but with confidence and acceptance, 
as being part of the laws of nature and march of 
civilization.”

CAREER HIGHLIGHTS

• conferred the Presidentship of 
PHDCCI in the year 2013

• Serves on the Managing 
Committee of ASSOCHAM 

• Member of the Managing Committee of 
ICC India, Indian Council of Arbitration, 
International Centre for Alternative Dispute 
Resolution and Society of Indian Law Firms.



ALWAYS DELIVER 

MORE 
THAN EXPECTED.

Larry Page
Co-Founder, Google
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IF YOU WANT TO GO FAST, 
GO ALONE BUT IF YOU WANT 
TO GO FAR, GO TOGETHER.  
EVERY INDIVIDUAL HAS 
OWN LIMITATION AND ONLY 
TEAM CAN BRING UNLIMITED 
STRENGTH.



Born in Rajasthan in 1959, Mr. Rajesh Somani passed his 
Bachelor of Commerce Examination from University of 
Rajasthan, Jaipur.  He has passed his all Schools and 
College Examinations with First Class.  He is a fellow 
Chartered Accountant Member (FCA) of the Institute of 
Chartered Accountants of India, New Delhi and passed 
his C.A. Examination in 1985.  He has completed his 
Company Secretary Examination from the Institute of 
Company Secretaries of India, New Delhi in 1989. He 
has also completed Advance Management Program 
(AMP-177) of Harvard Business School, Boston (USA) 
in 2009 and is an Alumni of Harvard Business School, 
Boston (USA). He is a native of Pali, Rajasthan (India) 
and presently resident of Dubai, UAE, since 1993.  He is 
married with Mrs. Varsha Somani, B.A., LLB and has two 
children; one daughter and one son.  Daughter, Garveeta 
Somani is B.Com from Lady Shree Ram College, Delhi & 
passed C.A. Exam in 2015 and completed Articleship from 
Deloitte, Mumbai.  Presently she is working with Deloitte 
(Strategy & Operation), Bangalore as Sr. Consultant. Son, 
Vikram Somani has done his MGB from SP Jain Institute 
of Management after doing B.Com from Poddar College, 
Mumbai and presently working with Cedar Management 
Consulting, Mumbai as Research Consultant.

He has rich experience of more than 31 years in 
professional firm, composite Textile Mill, Chemical & 
Viscose Filament Plant and International Commodity 
Trading.

He had completed C.A. Articleship from M/s. B.R. 
Maheshwari and Company, a leading practicing 
firm in New Delhi.  Both the senior partners of M/s. 
B.R. Maheshwari & Co., Mr. B.R. Maheshwari and Mr. 
K.G. Somani have served as President of Chartered 
Accountants of India, New Delhi.  After completion of 
C.A., he worked with M/s. B.R. Maheshwari & Co., New 
Delhi as Audit Officer in 1986.

He had worked in M.S.U. Mills Ltd., Pali, Rajasthan (India) 
for 3 years during 1987 – 1989.  M.S.U. Mills is one of 
the oldest but modern composite Textile Mills belongs 
to Bangur Group having modern process house, about 
600 power looms, more than 100,000 spindles and 
employing about 3000 employees.

He had Joined M/s. Indian Rayon and Industries Limited, 
Veraval (Gujarat) (Now Aditya Birla Nuvo Ltd.), a multi-
product, multi-dimensional well known Public Listed 
Company in India and part of Aditya Vikram Birla Group, 
in 1990 and was working as General Manager – Finance & 
Accounts till May 1993.

In 1993, he was transferred to Swiss Singapore Overseas 
Enterprises Pte Ltd., Dubai (UAE) as Vice President.  
This is an International Trading Company, registered in 
Singapore since 1978.   He had been working as President 
and looking after Middle East, Vietnam, Indonesia, East 
Africa and India and responsible for Sulphur, Fertilizers, 
Petroleum products, Coal, Fluorspar, Bitumen, HBI, 
Scrap and IOP products.  After his joining, a phenomenal 
business growth has been registered by the Company 
from USD 50 Millions in 1993 to USD 5,000 Million plus 
revenue in 2018.  He has developed strong team of 
Traders, Finance and Shipping with due internal controls 
and delivered positive growth oriented top line and 
bottom line continuously in last 24 years, with all the 
years positive P&L.  He has managed highly volatile 
commodity market in 2007 to 2011 very well with record 
top and bottom line during up & down cycles of world 
economy.

He was appointed Director of Swiss Singapore Overseas 
Enterprises Pte Ltd. in 2011 and promoted as Managing 
Director & CEO of Swiss Singapore Overseas Enterprises 
Pte Ltd in 2012 with expanded portfolio of Iron-ore, Agri, 
Tea & Steel in addition to Sulphur, Coal, Fertilizer & Petro 
products. Have also added 2 Supramax vessels in the 
business.

 Rajesh Somani
B.COM., F.C.A., A.C.S., AMP(HBS) 

A P E A  W I N N E R S

MANAGING DIRECTOR & CEO
SWISS SINGAPORE OVERSEAS ENTERPRISES PTE LTD.

TRADING & WHOLESALING INDUSTRY

APEA 2018  |  APEA WINNERS



96

Swiss Singapore Overseas Enterprises Pte Ltd. 
(SSOE), part of the Aditya Birla Group, is a leading 
bulk Commodity Trading Company, dealing in a wide 
spectrum of commodities including Coal, Sulphur, 
Fertilizer, Petroleum products, Metals and Minerals, Agri 
products etc.  Incorporated in Singapore in 1978, the 
Company has grown to achieve an annual turnover of 
USD 5.0 Billion and trading volumes in excess of 33 Million 
Metric Tons per annum in FY2018.  Powered by a strong 
and dedicated professional team of 300 + employees – 
spread across 18 Geographies and doing business across 
70 plus countries – SSOE has the reach and the scale to 
service its clients across the Globe.  Driving growth is 
SSOE’s emphasis on ethical business practices without 
compromising on quality & service.

He has widely travelled in various parts of the world and 
visited Singapore, Hong Kong, Beijing & Shanghai (China), 
Bangkok (Thailand), Tokyo (Japan), Sydney, Melbourne, 
Brisbane (Australia), Yangon (Myanmar), Jakarta & Bali 
(Indonesia), Kuwait,  Bahrain, Riyadh & Dammam (Saudi 
Arabia), Amman (Jordan), Tehran, Bandar Abbas & BIK 
(Iran), Doha (Qatar), Muscat (Oman), Nairobi (Kenya), 
Dar-es-salaam (Tanzania), Johannesburg (South Africa), 
Paris (France), Rome (Italy), London (U.K), Austria, 

Geneva (Switzerland), Amsterdam (Netherland), 
Moscow & St. Peter’s Burg (CIS), Almaty (Kazakhstan), 
Brussels (Belgium), Germany, Banff, Vancouver & 
Calgary (Canada), Washington, Florida, New York & 
Houston (USA), Sao Paulo (Brazil). etc.

Extra Activities: Participated in inter College Debate 
Competition, Essay Competition, General Knowledge 
Competition at State level and was active Sportsman in 
the College.  He was Cultural Secretary in the College 
Students Union.

He is a member of following:
• Indian Business & Professional Council, Dubai
• Institute of Chartered Accountants of India, Dubai 

Chapter
• Institute of Chartered Accountants of India, New 

Delhi
• Institute of Company Secretaries of India, New Delhi.
• India Club, Dubai.
• International Vaish Federation, New Delhi.

He was also a member of Committee for members 
in Industry of Institute of Chartered Accountants of 
India (ICAI), New Delhi in the year 2005-06, during the 
tenure of President, Mr.Kamlesh Vikamsey. He was the 
first Chartered Accountant from outside India to be 
a member of this Standing Committee of Institute of 
Chartered Accountants of India, New Delhi.

In the year 2009, he was conferred “OUTSTANDING 
LEADER” Award in the Aditya Birla Awards for 
Outstanding Achievement by the Chairman, Mr. K.M. Birla 
for sustained delivery of revenue and profitability growth, 
for his outstanding commitment to innovation and cost 
efficiency, for his insightful knowledge of the sector and 
for his dedication to nurture young professionals. 
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“He has developed strong team of Traders, 
Finance and Shipping with due internal controls 
and delivered positive growth oriented top 
line and bottom line continuously in last 
24 years, with all the years positive P&L.”

CAREER HIGHLIGHTS

Member of Committee for 
members in Industry of Institute 
of Chartered Accountants of India 
(ICAI), New Delhi in the year.

 “OUTSTANDING LEADER” Award 
in the Aditya Birla Awards for 
Outstanding Achievement

2005 & 20062009



SUCCESS IS 

WALKING FROM 
FAILURE TO FAILURE 

WITH 

NO LOSS 
OF ENTHUSIASM.

Winston Churchill
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Shri N. Sridhar, a 1997 batch IAS officer has been the 
Chairman and Managing Director of Singareni Collieries 
Company Limited, only Coal producing Govt PSU in 
Southern India since, 1st January 2015. 

Since starting his career after being selected by the 
Indian Administrative Service, 1997 batch he became one 
of the most well- known names in government circles. 
A walking example of success, he has proven that hard 
work, dedication and the right attitude are key traits to 
help one thrive in professional career. 

Mr. Sridhar’s career began in 1997 when he was selected 
for the Indian Administrative Service. He worked as Sub 
Collector, Rajahmundry Project Officer of Integrated 
Tribal Development Agency, Utnoor, Adilabad District. 
Director of Ports, Kakinada, Andhra Pradesh worked as 
Collector & District Magistrate in Ananthapur, Krishna, 
Warangal and Ranga Reddy Districts. 

He also worked as Special Secretary to Hon’ble Chief 
Minister, Government of Andhra Pradesh for 3 years 
3 months before taking over as Chairman & Managing 
Director, Singareni Collieries Co. Ltd, on 1st Jan, 2015. 

As the C & MD of Singareni Collieries Co. Ltd, Shri Sridhar 
is forging the path for the continued growth of the 
company, most recently through the Singareni thermal 
power plant, a 1200 MW project at present, which, soon 
will become a 2000 MW project. This is the only thermal 
power project in the country which is built and operated 
by a public-sector coal mining company and the plant 
is standing at 6th position in PLF as of now in the entire 
country. 

After Shri. Sridhar took charges as CMD of SCCL on 1st 
January 2015, the company has taken a jump in all nook 
and corners by breaking records in its performance as 
below. 

Production: Coal production has increased from 52 MT 
to 61 MT during his tenure. The average growth rate in 
Production during his tenure for the past 3 years is 6 % 
against 1.5% for 5 years before 2015. 

Dispatches: Coal despatches have increased from 52 MT 
to 61 MT during his tenure and expecting to achieve 65 
MT current year. The average growth rate in Dispatches 
for the past 3 years is 8 % against 1.5 % for 5 years before 
2015. 

OB Removal: The average growth rate in OB removal for 
the past 3 years is 16 % against 4% for 5 years before 
2015. 

Gross Sales: The average growth rate in Gross Sales for 
the past 3 years is 23 % against 12.8% for 5 years before 
2015. 

Profit After Tax: The average growth rate in PAT for the 
past 3 years is  74.6% against 13.3 % for 5 years before 
2015 STPP: During his tenure, he has executed the 
construction and installation of 2 X 600 MW STPP power 
plant in a recorded time frame and started generating 
power from 2016. STPP has generated over 10000 MU so 
far and stands 6th in the national rank with a PLF of 90 %. 
Approvals:  Due to his active initiation and follow up, 
many pending projects have been cleared and new 
projects have been grounded thereby making the way 
to growth of SCCL.  He has shown keen interest in 
getting approvals from various Central and State Govt 
agencies to sustain the SCCL production growth over 10 
% in future. Planned and initiated action for 13 mines in 
coming 5 years to reach the SCCL production to 85 MT 
by 2021-22.  Got approvals for about 1960 Ha of Forest 
land diversions, 1797 Acers of Govt. land possession and 
1517 Acres of Private land acquisitions during my tenure 
to improve the production from new mines.  

 Shri N. Sridhar, IAS

A P E A  W I N N E R S

CHAIRMAN AND MANAGING DIRECTOR 
THE SINGARENI COLLIERIES COMPANY LIMITED (SCCL)
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Awards: Received ‘Best Management Award” in 2016 
from Telangana Government and ‘Excellence in Cost 
Management” at National level for the years in 2015 and 
2016 from “ Institute of Cost Accountants of India”. 
His aggressive vision and strong desire in his words 

 “I have worked in various positions in the bureaucracy 
and grown through the ranks”, Mr. Sridhar says. “All the 
experience I have gained provided priceless insights and 
played a large role to catapult my career”. 

“I focus on people a lot”, Shri N.Sridhar CMD SCCL 
explained. “One of my core strengths is letting 
people to do what they need to do to perform with 
proper guidance to bring the best in everyone. When 
employees understand the ins and outs if what it takes 
to run and maintain a mining company of this scale, their 
performance is much better.”  

“In operating the company, my style of management is 
not just engaging with the top-level executives, but to 
actually go to the sites and the places where production 
happens, to get into details of what it takes to make 
something positive to happen. All the management 
teams and executives are looking after various issues, 
while being present in field. Monthly review meetings 
are held with responsible personnel to solve various 
issues and problems without delay and giving approvals 
instantaneously for removing the hurdles for surpassing 
the targets and to get exponential growth. We have 
formed multi-disciplinary committees to look after the 
operations to ensure a smooth work flow. These kinds of 
strategies are helping us achieve a rapid growth.” 
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“We have formed multi-disciplinary committees 
to look after the operations to ensure a 
smooth work flow. These kinds of strategies 
are helping us achieve a rapid growth.”

CAREER HIGHLIGHTS

 Best Management Award 
from Telangana Government

Excellence in Cost 
Management at National 
level from Institute of Cost 
Accountants of India

2016 2015 & 2016



I  KNEW THAT IF I  FAILED

 I WOULDN’T REGRET THAT, 

BUT I KNEW THE ONE THING 

I MIGHT REGRET IS 

NOT TRYING.

Jeff Bezos
Co-founder and CEO, Amazon
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One of the pioneers of the Indian Commercial Real Estate
Industry, Mr Shrinivas Rao is a founding member and 
CEO of Vestian Global Workplace Services. Within a 
short span of 8 years, Vestian is recognized as a global 
brand in the field of real estate services and workplace 
solutions and the credit for this lies solely with Mr. Rao, for 
not just having the foresight to identify the requirements, 
innovations and improvements needed in the sector, but 
looking beyond traditional business models, to explore 
and shape the future of organized workplace segment in 
the region. It hence comes as no surprise that Vestian’s 
clientele includes some of the largest global and regional 
names such as Mercedes, JP Morgan, DBS, Unisys to 
name a few. It is through the sheer determination and 
will that a concept has become a reality. The reality 
being, Vestian is now considered amongst the top four 
Workplace Solutions firm in Asia Pacific region with 
focus on India and China.

Mr. Rao, over the span of the last 25 years, has relentlessly 
and unwaveringly worked his way through the corporate 
minefield, creating opportunities at every hurdle and 
challenge. This has led to the fulfilment of his long- 
standing dream, of starting a company in the real estate 
sector and ensuring that it is recognised as one of the 
niche leaders. Describing himself as tenacious, Mr. Rao is 
a self-made man, who is a firm believer that one should 
not only participate in a race but give it their best shot 
to win it. He is however, realistic enough to realise that 
one needs to learn from failures and shortcomings, in 
order to run the next race better. His unflinching attitude 
towards quality and compliance has been reflective 
of Vestian’s growth from the time of its inception. A 
combination of being’ both hands on and process driven 
has led to success while working with domestic and 
international clients. Innovation has been one of his key 
mantras; and it is this constant innovation across service 
offerings and processes, that has been a significant 
contributor in increasing dominance. He also ensures 
that no job is complete till the feedback loop is complete. 
Nothing gives him greater pleasure than the realisation 

that a workplace created and executed by Vestian, has 
contributed to increased productivity and efficiencies at 
the clients’ end. A people’s person, he is able to build 
client relationships; and he utilises that comfort to ensure 
that the feedback mechanism is direct, to validate other 
means and systems too.

A quick look into his formative years indicates a 
determined youth who completed his bachelor’s degree 
in Civil Engineering from Pune University in 1991. His 
first job was with Chitale & Sons, one of the oldest 
architectural firms in India; where he worked on two of 
the largest projects in Chennai; namely refurbishment 
of Standard Chartered building and Medical Institute of 
India. This is when he realised that his passion lies in the 
real estate sector and was keen to develop a name for 
himself in this field. To further equip himself, he decided 
to pursue a master’s degree in business administration. 
Upon completion of his Masters’ degree, he joined K 
Raheja Properties, India’s largest real estate developer to
market their commercial and residential ventures across 
India. During his tenure, he was involved in closing out 
some of the largest transactions for residential asset sale 
to IDBI bank and Vijaya bank. Post his stint with Raheja, 
he worked with Sanmar Properties, part of Chemplast 
India, where he was instrumental in development of 
various residential projects in Bangalore.

During the course of his early working years and on 
an ongoing basis, Mr. Rao observed closely the many 
challenges corporates faced, while seeking workplace 
solutions including newer workplaces. The entire 
industry was unstructured and fragmented and there 
was not a single firm which could provide integrated 
workplace solutions to corporates. He identified this 
limitation and played an active role when organised real 
estate teams started to foray into India, to capitalise on 
the immense potential. He became a key contributor and 
was involved in establishing professional commercial real 
estate services in India. He was involved in in launching 
and establishing businesses of several global IPCs such 

 Shrinivas Rao

A P E A  W I N N E R S
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as Colliers International and Cushman & Wakefield. It 
hence came as no surprise that Mr. Rao was felicitated 
as one of the youngest directors of Colliers India, one of 
the leading global real estate services firm, at the age 
of 26. Since then Mr. Rao has taken on bigger and more 
challenging roles which also included managing various
aspects of portfolio planning, expansion/relocation 
initiatives and workplace fit-outs. In the year 2000, he 
joined Equis as the Country Manager, India, with a primary 
focus of establishing a conflict-free occupier solutions 
business. During his tenure, he was able to successfully 
establish Equis amongst the top four organizations in the 
country from a corporate real estate services business 
perspective. In the year 2006, UGL, a large Australian 
based 200-billion-dollar conglomerate acquired Equis. 
Mr. Rao took over as the COO – APAC, to manage over 
6500 employees across the Asia Pacific region. Mr. Rao 
realised that there was a significant shift in focus from 
occupier solutions to a more landlord service delivery 
model.

It was at this juncture that Mr. Rao decided to move on
and fulfil his ambition of starting his own real estate 
services company - Vestian. The core focus of Vestian 
was tenant representation. His quest for solutions, had 
begun. “I saw the tenant representative model means to
build, scale, provide conflict free solutions, and build 
trust amongst clients,” he adds. As an industry pioneer, 

Mr. Rao had seen the anguish that organizations faced 
when searching for a modern, quality workplace for 
their employees. “There was a huge gap between the 
need of each corporate and what was being offered 
as a solution,” says the CEO and one of the founding 
members of Vestian. Mr. Rao collaborated with Michael 
Silver, a pioneer in his own right in the workplace 
industry and former owner of Equis, to create Vestian 
with the underlying philosophy of transparency and 
accountability. Vestian, came into being in 2010; and was 
headquartered in Chicago. Mr. Rao spent the next eight 
years setting up the foundation of the company and then
progressing to build a strong brand to become a niche 
leader in this space.

His biggest challenge was to create a name and trust for
the brand Vestian. He worked on the same by making 
successful attempts to move the focus from the comfort
of a well-accepted name to that of achievements and 
innovations of a close knit and experienced team. He 
recruited and built a team that would go on to build good
equity with the corporates. The team was equipped 
with proven best practices and global knowledge. To 
build brand equity amongst clients and stakeholders 
and to ensure the team consistently adhered in its CRE 
delivery standards, Vestian also got accreditations from 
International Organisation for Standardisation (ISO) and 
The Indian Green Building Council (IGBC). Vestian is an 
Integrated Management Services (ISO 9001:2015, ISO 
14001:2015 and OHSAS 18001:2007) firm and a member 
of the IGBC. Having understood the importance of 
affiliations with sector specific prominent organizations, 
Vestian sought association with professional bodies such
as RICS and CoreNet. Today, having completed 
assignments and projects across 90 locations in 5 
countries including the U.S., U.A.E., India, Sri Lanka, 
and China, the company’s biggest strategic thrust is 
international growth and expansion. Mr. Rao says he’s 
excited to take Vestian’s service offerings to other parts 
of the world.

Mr. Rao also believes that it is imperative to have strong
team dynamics and team cohesion for the success 
of any firm. This cohesion which is based on trust and 
relationship is at the forefront of Vestian’s ethos and 
culture. This strong employee contribution culture and 
loyalty, has been one of the main reasons that Vestian has 
been able to attract and retain talent, challenge global 
names and increase its own strategic competitiveness.
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“People function differently across the world; 
thus, it becomes imperative for corporates to 
take care of its employees regardless of their 
geographic location. We, at Vestian are proud 
to help corporates achieve this, by providing 
aesthetically designed, functional office spaces 
that positively impact morale and productivity.”

Joined Equis as the Country 
Manager

UGL, a 200-billion-dollar Australian
conglomerate, acquired Equis.
Mr. Rao took over as the COO
– APAC, to manage over 6500
employees across the Asia Pacific
region

Vestian, an integrated
corporate workplace 
solutions firm was 
established with sole
focus on Tenant
Representation

Awarded Frost & Sullivan’s
“Project Evaluation and
Recognition Program Award,
three years in a row.

2000 2006 2015 - 20172010
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Ajay Piramal
Chairman
Piramal Group
Piramal Tower, A Wing, Ground 
Floor, Peninsula Corporate Park, 
G.K.Marg , Lower Parel 400013 
Maharashthra    
Tel: 91 22 6151 3456
www.piramal.com

Shekhar Bajaj
Chairman and Managing Director
Bajaj Electricals Limited
Electrical & Electronics Industry
51, Mulla house, 2nd floor, Mahatma 
Gandhi Road, Fort, Mumbai - 400001   
Tel: 91 22 6110 7800
www.bajajelectricals.com

Hari Om Rai
Founder & CMD
Lava International Limited
Manufacturing Industry
A-56, Sector 64, Noida, Uttar Pradesh 
201301, India
Tel: 91 12 0463 7100
www.lavamobiles.com

Kaushik Mukhopadhyay
Founder, Managing Director & Ceo
Avid India Pvt Ltd
Professional & Business Services 
Industry
#5 CMH Road, Indiranagar 
560038 Karnataka, Bangalore
Tel: 91 80 4126 7472
www.avidindia.in

Sunir Kheterpal
CEO
Azure Entertainment Pvt Ltd
Media & Entertainment Industry
15Th Floor, Tower 2A, One India Bull 
Centre, Lower Parel Senapathi Bapat 
Marg, Elphinstone Road 400013 
Maharashtra
Tel: 91 22 6233 2546
www.azure.visionkraftonline.com

Pradeep Cholayil
Chief Managing Director
Cholayil Pvt Ltd
Consumer Goods Industry
J-Block, No:8 , 6Th Aevenue,  Anna 
Nagar East, Annanagar 600102 
Chennai
Tel: 91 44 6677 1600
www.cholayil.com

Dipali Sikand
Founder
Club Concierge Services (Ind) Private 
Limited
Hospitality, Food Service & Tourism
#83, 7Th Cross, 4Th B Block 
Koramangala Karnataka, Bangalore
Tel: 91 97 3990 8844
www.clubconcierge.in

Rajiv Gupta
Founder, President & CEO
Credforce Asia Limited
Professional & Business Services
321, Level3, Towera,Spaze I-Tech Park, 
Sector 49, Sohna Road 122018     
Tel: 91 12 4490 3600
www.credforce.com

Anurag Choudhary
CEO
Himadri Speciality Chemical Ltd
Chemicals & Plastics Industry
8 India Exchange Place 2Nd Floor 
700001 Kolkata West Bengal
Tel: 91 33 2230 9953
www.himadri.com

Dr. Emandi Sankara Rao
CEO & MD
IFCI Ltd
Financial Services Industry
IFCI Tower 61 Nehru Place New Delhi 
110019 Delhi
Tel: 91 11 2648 2853
www.ifciltd.com

Ashok Reddy
Founder & CEO
Landmark IT Solutions Pvt Ltd
IT, Internet & Telecommunication 
Industry
6Th Floor, Krishe Sapphire, Madhapur 
500081 Hyderabad
Tel: 91 97 0404 0404
www.landmarkit.in

Saket Jindal
Managing Director
Maharashtra Seamless Ltd (MSL)
Industrial & Commercial Products
Jindal Corporate Centre Plot No :-30, 
Institutional Sector -44 , Gurgaon 
122002
Tel: 91 124 4624000
www.jindal.com
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Khushru Jijina
Managing Director
Piramal Finance & Piramal Housing 
Finance
Financial Services Industry
Piramal Tower, A Wing, Ground Floor, 
Peninsula Corporate Park, G.K.Marg , 
Lower Parel 400013 Maharashthra
Tel: 91 22 6151 3456
www.piramal.com

Amisha Vora
Joint Managing Director
Prabhudas Lilladher Pvt Ltd
Financial Services Industry
Third Floor, Sadhana House. P.B. Marg, 
Worli 400018 Maharashtra
Tel: 91 22 6632 2480 
www.plindia.com

Prateek Garg
Founder & CEO
Progressive Infotech Pvt. Ltd.
IT, Internet & Telecommunication 
Industry
C-161, Phase Ii 201305 Noida
Tel: 91 120 4393939
www.progressive.in

V. Senthil Kumar
Managing Director
Propel Industries Pvt. Ltd
Industrial & Commercial Product
Sf No.663 Ravathur Main Road, 
Ravathur Post 641103 Coimbatore
Tel: 91 422 687396
www.propelind.com

APEA WINNERS

Venkatraman Swaminathan
Vice President & Country General 
Manager
Schneider Electric India & SAARC, 
IT Division 
Manufacturing Industry
Bearys Global Research Triangle, Sy 
No. 63/3B, Gorvigere Village Bidarahalli 
Hobli, Bangalore East Taluk,
Whitefieled Hoskote Road Bangalore
- 560115
Tel: 91 97 4060 0491
www.schneider-electric.com

Prakash Challa
Chairman & Managing Director
SSPDL Limited
Construction & Building Materials 
Industry
SSPDL House No 2 Vellayan Street 
Kotturpuram 600085 Chennai
Tel: 91 44 4344 2424
www.sspdl.com

Suman Jyoti Khaitan
Founder
Suman Khaitan & Co. and Khaitan 
& Partners
Professional & Business Services 
Industry
W-13 West Wing Greater Kailash Pari-Ii 
New Delhi 110048 New Delhi India   
Tel: 91 11 4950 1500
www.sumankhaitanco.in

Mr. Rajesh Somani 
B.Com., F.C.A., A.C.S., AMP(HBS)

Managing Director & CEO
Swiss Singapore Overseas Enterprises 
PTE LTD
Trading & Wholesaling Industry
701 Bhikaji Cama Bhawan Bhikaji Cama 
Place New Delhi 110066 India
Tel: 91 11 4311 4000
www.swiss-singapore.com

Shri N.Sridhar, IAS
Chairman and Managing Director
The Singareni Collieries Company 
Limited (SCCL)
Mining & Energy Industry
Hyderabad Office Singareni Bhavan 
Red Hills PB No 18 Hyderabad 
Telangana
Tel: 91 40 2330 7938
www.scclmines.com

Shrinivas Rao
CEO
Vestian Global Workplace Services 
Pvt Ltd
Professional & Business Services 
Industry
1St Floor, West Wing, Du Parc Trinity, 
#17, Mg Road,Bangalore-560001 
Karnataka
Tel: 91 80 4062 0100
www.vestianglobal.com



Enterprise Asia and the Organizing Committee of APEA would like 
to thank the following people and organizations for their support 
and assistance in making the Awards a success:

01   Members of the International Advisory Panel
02 Media Mantra
03 Pernod Ricard India
04   SME & Entrepreneurship Magazine
05   Advertisers and Sponsors

Last but not least, all Award recipients and nominees for your 
tremendous support. May you find joy and success in your 
entrepreneurial endeavours!
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SUBMISSION OF NOMINATIONS 
Level 6, Kelana Parkview Tower, 
Jalan SS6/2, Kelana Jaya,
47301 Petaling Jaya,
Selangor, Malaysia

T : +603 7803 0312 
F : +603 7803 0150

enterpriseasia.org

Asia Pacific Entrepreneurship Awards, APEA, the globe in hand, and the

power to move forward are trademarks of Enterprise Asia.
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